
Page 1 of 3 
 

 
ARIZONA BLACK LAW ENFORCEMENT EMPLOYEES (A.B.L.E) 

  
DOEG NELSON SUPERVISOR OF THE YEAR AWARD 

2025–2026 APPLICATION FORM 
 

 
AWARD OVERVIEW 
The Doeg Nelson Supervisor of the Year Award honors a supervisor who exemplifies outstanding 
leadership, integrity, and dedication in managing personnel and operations within their agency. Ideal 
nominees demonstrate a strong commitment to fostering professional growth, maintaining ethical 
standards, and effectively guiding their teams through challenges.  
 
Qualities of an exemplary nominee include:  

• Proven ability to lead with vision, inspire confidence, and motivate others.  
• Consistent demonstration of sound judgment and decision-making under pressure.  
• Commitment to developing staff through mentorship, training, and support.  
• Initiative in enhancing agency effectiveness and promoting positive workplace culture.  
• Strong communication and interpersonal skills that build trust and collaboration. 

 
This award celebrates supervisors whose leadership positively impacts their department and community, 
serving as role models for peers and subordinates. Nominations should highlight these attributes with 
clear examples of the nominee’s contributions and achievements. 
 
SECTION 1 — APPLICANT INFORMATION 
Full name:        

Agency/Department:  

Current Rank/Position: 

Years in Supervisory Role: 

Total Years in Law Enforcement/Public Service:  

Work Email:  

Work Phone: 

 
SECTION 2 — NOMINATOR INFORMATION 
Nominator Name:  

Relationship to Nominee: 

Agency/Organization: 

Email: 

Phone:  
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SECTION 3 — LEADERSHIP & MANAGEMENT EXCELLENCE 
Describe how the nominee demonstrates exceptional leadership, sound decision‑making, and 
consistent excellence in managing personnel, operations, or programs. 
Prompt: Provide specific examples of supervisory actions, initiatives, or accomplishments that 
highlight the nominee’s effectiveness and impact. 
 
 
 
 
 
 
 
 
 
 
 
 
 
SECTION 4 - STAFF DEVELOPMENT & MENTORSHIP 
Explain how the nominee supports, mentors, and develops personnel within their unit or 
department: 
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SECTION 5 — COMMUNITY OR AGENCY IMPACT 
Highlight how the nominee’s leadership has strengthened their department, improved operations, 
or positively impacted the community. 
 
  
 
 
 

 

SECTION 6 — AWARDS AND COMMENDATIONS 
If the Supervisor being nominated received any awards or commendations between August 2025 
to current, please list them here with brief descriptions: 
 
 
 
 

 

SECTION 7 — NOMINATOR SIGNATURE 

I certify that the information provided in this application is accurate and truthful to the best of 
my knowledge. 

Nominator Signature:  

Date:  
 
 
 
 
 

SUBMISSION INSTRUCTIONS 
Submit completed applications and supporting documents to: arizonaable@gmail.com 

Subject Line: Doeg Nelson Supervisor of the Year Award – [Nominee Name] 
Deadline: September 6, 2026 
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