
Welcome to the team of business and industry
leaders who are dedicated to promoting
southwest Wyoming manufacturing and
technology.

Visit our website

Manufacturing ROCKS!
Greetings!
Welcome to the SWMP newsletter! Fall is upon us and
winter is knocking on our doors already. Please take a
moment to review the purpose of the partnership and who
is involved in our membership.

We have also included information gathered by Joan
Evans who attended the NextGen101 meeting.

NEW
Manufacturing Facility Assessment Toolkit
A new Manufacturing Facility Assessment Toolkit is now available for occupational
safety & health professionals and state & local public health officials. The toolkit can
help assess COVID-19 infection prevention and control measures at manufacturing
facilities. Resources for these facilities’ overall hazard assessment and control plans
are included.

This toolkit is based on CDC and OSHA interim guidance:
 Manufacturing Workers and Employers.

http://www.wyomingworkforce.org/news/2018-10-11/
https://www.nextgensectorpartnerships.com/
https://www.royalflushadvertising.com/
https://www.royalflushadvertising.com/
https://www.cdc.gov/coronavirus/2019-ncov/php/manufacturing-facilities-assessment-tool.html?deliveryName=USCDC_10_4-DM31748
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-manufacturing-workers-employers.html?deliveryName=USCDC_10_4-DM31748
https://www.royalflushadvertising.com/
http://www.wyomingworkforce.org
https://www.royalflushadvertising.com/


What is our Purpose and How do we Get There?

Purpose: 
Improve outcomes for our students and those seeking career changes

·  Business, Educators, Government Services and the Community working together to
improve:

o  Awareness of career opportunities

o   Alignment of education and skill development for career paths

o   Planning for what is needed now and for future opportunities          

o   Results for how to measure success
                                                                                                    
·   Awareness
o  Increase awareness of career opportunities within our community
§ Students, Educators, Counselors, Government Agencies, Parents and the Community
o Engagement events and opportunities
§ Career Fairs,
§ Jr. High and High School events
§ Mentoring and job shadowing etc.
§ Engagement & Dialog with the stakeholders

·  Alignment to better prepare our students for careers in our community and beyond
o Direct from high school including career technical training
o Secondary education, certificate programs, two-year degrees, CTE
o University alignment (pathways and career paths)
· Planning
o What is needed now,
o Where will the opportunities be
o What will we do to prepare and fill the pipeline?
§ Promotion, Communication processes, Scholarships, etc.
§ Measurements; Create metrics such as % Secondary Education, % successful career changes

· Membership
o Southwest Wyoming: Carbon, Fremont, Sublette, Sweetwater, Uinta, Lincoln
Membership:

Exec. Core Team: Fred von Ahrens, Ron Wild, Craig Rood, Pam Heatherington, Carl Lembke,
                                   Lauren Schoenfeld, Kim Dale, Kelly McGovern, Craig Barringer, Joan Evans, Jed Vigil

Co Conveners:      Kayla McDonald, Bridget Stewart, Lacey Bluemel

Learn More

Local Business Champion Spotlight ​

https://www.nextgensectorpartnerships.com/


Next Gen 101 Recap: September 2020
​From Joan Evans / Sinclair Oil

Participating in the Next Gen 101 was a great experience to
learn more about how and why it is important for industry
partners to engage. The following is a list of highlights from
the training:
·        Next Gen is a twist on workforce & economic
development projects
·        The model is a long-term approach that creates a network
of businesses from the same sector to participate at the
“Business Table”
·        Around the “Business Table”: education, workforce

development & economic development
·        The partnerships are grounded in a region not statewide and center around a business
agenda
·        What makes Next Gen different?
o  Industry is at the center and only business has a seat “at the table”
o  The partnership is more than just workforce focused
o  Community support – working together
·        Regional partnerships of business leaders w/in one industry who work together with public
partners to address the shared workforce and broader competitiveness needs of their industry
·        Who should be included from industry:
o  Leadership (senior)
o   Someone who cares about company
o   Passionate about place (region)
·        NEXT GEN PARTNERSHIP IS A NETWORK
·        Next Gen Partnerships are NOT:
o  Workforce boards, chambers, economic development, trade associations, advisory boards or



sector training initiatives
·        Four Operating Principles of Next Gen:
o  Industry pull vs. program push
o  Shared table vs. owned by a single institution or system
o  Long haul approach
o  Integrated response
·        Focus on “early wins”—see opportunities, execute & repeat

Job Opportunities

Explore the Wyoming Department of
Workforce Services website for current
job openings or to post an opening
within your company.

Thank you to our sponsor!



Rock Springs, Wyoming
Phone: 307-251-3980

Get In Touch

 ​  ​  ​
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