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“To enable people to make 

connections within themselves, with 
others and with God”
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“ It’s the way that people 
at St Paul’s are welcome 
to come as they are and 
don’t need to pretend. 
A way where it’s OK 
not to be okay, and a 
way where Jesus’ love is 
right at the centre.”



The Parish
St Paul’s Parish occupies a wedge-shaped area on the south-east of Cambridge 
City centre. The Parish is bisected by Hills Road which is one of the main 
arteries coming into Cambridge.

There is a wide variety of housing.  To the west of Hills Road is a mixture of 
older terraced housing, 1960s tower blocks and two major new estates the 
award-winning Accordia and the Kaleidoscope developments. The Kaleidoscope 

estate contains a community centre, The Signal Box, which St Paul’s helped establish. 

To the east of Hills Road is an area of larger highly expensive older homes and late 
20th century flats and student accommodation. There is social housing throughout 
the Parish and households comprising single dwellers through to multi-generational 
living.  Some are homeless and struggling and some are very wealthy. Many residents 
of this diverse community commute, work in the University or in the tech and pharma 
sectors. There are over 40 languages spoken within the Parish.

Many local schools include St Paul’s Church of England (VA) Primary School; St Alban’s 
Roman Catholic primary school, several independent schools, and a number of 

language schools.  In addition, there is the large 
Botanic Gardens, a residential care home, alms 
houses, a doctor’s surgery, shops, pubs, cafés and 
a number of large offices. 

The area around the railway station houses 
a thriving business quarter which includes 
Microsoft Research, Apple, Amazon and 
Samsung, along with Mott MacDonald, 
Deloitte, Carter Jonas and AstraZeneca. Other 
places of worship within the Parish include 
German Lutheran, Salvation Army, Catholic 
Church, King’s Church and Christian Scientist.

Welcome
St Paul’s is a vibrant church and community centre in the south-east of 
Cambridge city centre. We are seeking to appoint a new Vicar who will lead 
the church’s ministry in the local community and will support our congregation.

The church’s mission statement states that we seek to enable people to make 
connections within themselves, with others and with God. The resources of the 
church are therefore at the disposal of those who are not yet church members 

and may never become so. Within this, we have a particular focus on those who are 
most marginalised, a commitment to hospitality and an underlying philosophy and 
theology that ‘All are Welcome’.

We find inspiration in the Bible and seek to engage with it through the lens of the 
life, death and resurrection of Jesus in a constructive, contextual, and creative way.  
As a result, we are committed to supporting one another to live authentically as we 
respond to the love of God.  We strive to be an inclusive and informal community, 
committed to creating a more just, peaceful, and compassionate world.

“ We came for 
the school run 
and stayed for 
the church”



Church Activities
This is an overview of church activities pre-pandemic. Over the last months 
activities have been resuming at the Church as and when it has been appropriate.

• Sunday Morning Service at 10.30am. This follows the church’s year and draws on a 
variety of church traditions, liturgy, music on the piano or organ and worship styles. 
Typical attendance 75-80 adults and 5-10 children.

• Sunday Evening Service at 6.00 pm, typical attendance 10 adults 

• Monday Evening Simple Supper followed by short inclusive service.

• Tuesday Afternoon Fellowship Group for older church members has been meeting 
for over 100 years!

• Tuesday Iona Healing Service at 7pm

• Wednesday Morning Service at 7.30am

• Thursday pre-lunch short service 12.15pm

• Thursday ‘Lectio’ service 7.30am

• Thursday lunch. Mentally vulnerable and socially marginalised people are especially 
welcome. This is followed by a meeting of the community choir.

• Friday lunch. Preceded by a small BCP Communion Service

• There are also a number of social activities organised by church members and 
annual larger gatherings including Harvest Supper and Maundy Thursday Supper.

Services are led by a variety of people. The congregation includes a self-supporting 
minister, three licensed lay ministers, who play a role in the church’s pastoral ministry, 
leading services and preaching as well as staff from local theological colleges. A 
Worship group oversees the worship and pastoral side of the church’s life. St Paul’s 
offers Parish attachments to students from both the Anglican theological colleges in 
Cambridge - Ridley Hall and Westcott House.  We also welcome a variety of visiting 
preachers, locally and from around the world, ordained and lay, with whom we have 
strong connections.

We usually hold a mid-week Advent and Lent Course led by a member of the 
congregation.  An Advent community choir comprising members of the congregation 
and local community is formed for the candlelit carol service, directed by a member of 
the congregation.

There is an annual Church Weekend Away held in July at Belsey Bridge Conference 
Centre, Ditchingham in Suffolk where around 80 of the congregation gather to relax 
together with input from a guest speaker, sport, art and entertainment. 

The Church Buildings
St Paul’s Church is part of Cambridge South Deanery in the Diocese of Ely. 
The Parish was created, and the church was built in 1841-2. It is a Grade II 
listed building. The transepts were added in 1867 and sanctuary in 1896. 

Up until 1992, St Paul’s had a conventional Anglican church layout. Since then, 
there have been two major redevelopments. The first, in the mid-1990s, 
divided the building into a worship area and a community centre which 

includes two halls and a well-equipped kitchen. The second refurbishment took place 
10 years ago and involved making the worship area (the Main Hall) more flexible. 
Worship can now take place facing both east and west, as well as in the round, which 
tends to be the preferred option. 

During the week and on Saturdays, the Main Hall is hired out for different events.  An 
entrance hall and toilets were added, and a small Chapel was created which is used 
for small services throughout the week and is maintained as a ‘sacred space’. This has 
enabled far greater flexibility and use of the building by community groups for many 
different purposes – celebrations, classes, meetings, conferences, social, commercial 
and cultural events.

The focal point of the Church activities is the Sunday morning service, but there are 
many different services and activities that take place during the week.  While there are 
159 people on the electoral roll, people engage with St Paul’s in a variety of ways and 
at many different levels. As with most city churches, many of the congregation do not 
live in the Parish itself and a significant number of people would identify St Paul’s as 
their church even if they only occasionally (or never) attend.

Hospitality and sharing food play a central role in the life of St Paul’s, whether that be 
Thursday and Friday lunches, Monday supper or social events held in the church.

The Vicarage 

The vicarage was built in the 1980’s in the garden of the original building. It is 
immediately next to the Church on St Paul’s Road. 

It has 5 bedrooms, 2 reception rooms, a good-sized kitchen, utility room and separate 
study (there is also office space in the church). There is a good-sized private garden, 
off road parking and a garage.

There are extensive local amenities, excellent local schooling and easy access to the 
city centre.



Community Activities
St Paul’s has been involved in a wide variety of community activities. These are 
currently focused on the following, and many of these will have been initiated 
by different members of the church and/or community.

• St Paul’s School – there are close ties to the school and the opportunity to build 
these further. The Vicar has taken weekly assemblies. Termly assemblies are held 
in the church (which parents attend) and there are joiners and leavers services as 
part of the regular Sunday programme. The chair and several other governors are 
members of the church. 

• Sparklers – playgroup for parents and toddlers on Mondays in the Centre

• Foodbank – every Monday and Friday in the Centre

• Visiting in St George’s Court care home, led by one of our licensed lay ministers

• Ministry to homeless people. St Paul’s has played a major role in CCHP – 
Cambridge Churches Homeless Project – offering a meal and shelter for rough 
sleepers on a Sunday night in the winter months. While many have been rehoused 
by the City Council, ongoing care for them remains a high priority.

• Addiction group for people with different types of addiction. Its hallmark is the non-
judgmental acceptance of all.

Centre Activities
The Centre is open most of the time with one or two  
members of staff on duty. 

The Foyer is a light, inviting space which people often choose to sit in. We have a 
small, but very welcoming Garden maintained by church members which is used 
extensively by many people. 

Our many regular clients include:

• The Bodywork Dance and Theatre School

• Yoga/Pilates Group

• Craft Market

• Cambridge Community Choir

• Cambridge University Symphony Chorus

The Main Hall is often used for concerts, fund-raising and commercial events. St Paul’s 
has hosted several local, national and international events including with Amos Trust, 
Street Child United and Cambridge Churches Homeless Project. It is also used for 
wedding receptions and other celebratory events.

A Centre Manager oversees the booking and use of the church buildings, together 
with a Front of House/Volunteer Manager and Accounts Manager/Bookkeeper who 
also makes grant applications on behalf of the Centre and church. The Centre has its 
own governance structure and set of financial accounts.  Many volunteers contribute 
to the running of the hospitality, the building and the gardens. 



Church Structures and Finance
St Paul’s Church is governed by its PCC, comprising 15 members plus ex 
officio clergy, deanery synod representatives and treasurer. 

Different areas of the church’s life are covered by the Worship Committee 
(worship, pastoral, vision and development which includes the Vicar and 
wardens), Operations Group (building) Mission & Support Group (giving 

and awareness raising) and Programme Group (social/hospitality events for church 
and community). Two church wardens take an active role in supporting the Vicar, 
overseeing the life of the church, and representing the congregation.

The Church’s finances are in good shape, having survived the constraints of COVID 
remarkably well. In 2020 income from regular giving by the congregation amounted to 
£108,000. Expenses were £83,000, principally the Parish share. Centre income from 
room lettings was understandably down, by £56,000 from £136,000, but furlough 
funds and successful application for various grants reduced the overall deficit on the 
Centre to just £25,000, matching the congregational surplus. 

St Paul’s has strong reserves totalling £243,000. There are however significant costs that 
will be incurred on repairs that need to be made to the stonework on the church and 
building maintenance. Specific fundraising will be initiated for these costs. The church 
intends to appoint both a children’s and families’ worker and a youth worker, to replace 
previous workers; plans to do so were postponed in 2020 because of the pandemic. 

St Paul’s has for many years sought to delegate managerial responsibility to the most 
relevant person. Similarly, while the Vicar is the PCC chair, the previous incumbent felt 
that delegating this role would be most effective.

Staff Team
• Vicar

• Centre Manager reports to PCC - managed by the Vicar

• Front of House and Volunteer Coordinator - managed by the Centre Manager

• Church Administrator - managed by the Vicar also acts as PCC secretary

• Children’s + Young Families’ Worker* - managed by the Vicar

• Youth Worker* - managed by Children’s + Young Families’ Worker

• Finance and Fundraiser–managed by the church wardens and Treasurer

• Local Lay Ministers –managed/ overseen by the Vicar

*Vacancy

Wider Ministry and Mission 
St Paul’s affirms the five marks of Anglican mission. This is reflected in the 8-10 
different organisations which it supports on a regular basis. 

These range from the local - Romsey Mill which helps young people and their 
families - to Christian Aid and Wycliffe Bible Translators as well as to individuals 
from the church working in international development. St Paul’s is especially 

committed to two dynamic organisations whose Chief Executives are worshipping 
members of the congregation: Amos Trust and Street Child United. 

For the last five years, St Paul’s has taken the fifth mark of mission, creation care, 
with increasing seriousness. There is regular teaching on ecological issues and an 
Eco Church Group encourages people to evaluate and change their practices. They 
lead one service a term. The church has installed solar panels in the Main Hall. This 
commitment has led to a Bronze and Silver Award in the A Rocha scheme.

Following a consultation process that included 
congregational discussion groups and survey and 
a PCC vote,St Paul’s is now a member of Inclusive 
Church. This reflects the strong emphasis on 
inclusiveness and hospitality for all in the teaching 
and practice of the church. An Inclusive Church 
Group meets regularly to consider a way forward 
in helping us become more inclusive and leads one 
service a term. An LGBTQ+ Group explores ways 
in which we can be more church-friendly to people 
of diverse sexual orientation and gender. 

Recognising, affirming and encouraging people’s 
God-given artistic talents is another important 
aspect of the church’s life. The congregation 
includes several professional artists and musicians. 
An ArtsFest takes place every two years and allows 
opportunity for people to express their gifts, as 

well as to host performances involving artists from elsewhere. It also serves as a way 
of connecting with people of the Parish and the wider community.

The fact that St Paul’s puts its buildings to commercial advantage and its keen interest 
in the arts, alongside its concern to reach out to those in need and nurture its own 
congregation fits well with our membership of HeartEdge – a style of church which 
emphasises the four Cs Congregation, Compassion, Culture and Commerce.

“ St Paul’s has 
been a launch 
pad and 
melting pot 
for so many 
wonderful 
projects”

http://www.amostrust.org
http://www.streetchildunited.org
http://www.heartedge.org


We believe in a creator God who entrusted this world to us to nurture 
for the good of all. 

We are therefore committed to:

• Caring for creation and working for climate justice

• Using our wealth for the benefit of the poor and suffering

• Calling for freedom for the oppressed, for peace, justice and reconciliation.

At St Paul’s, we recognise that we often struggle to achieve what we are committed 
to and we seek to support one another in the joy and pain of our journey together 
and through our prayer and worship.

Values
We seek to act justly, to love mercy and to walk humbly with God.

We believe that all people are created in the image of God.

We are therefore committed to:

• Being inclusive and welcoming, taking into account our human experience and 
celebrating our diversity

• Understanding the Bible in the light of that same experience and diversity, engaging 
with it constructively, creatively, and contextually in the belief that the Gospel is an 
invitation and a challenge, to this and all generations

• Celebrating our creativity by engaging with the arts and encouraging creative 
responses that enhance our individual and collective spirituality.

We believe that the death and resurrection of Jesus are the outworking 
of God’s love and are the saving act through which all are made welcome.

We are therefore committed to:

• Creating a space where those of any faith or none can question and discover the 
sacred in the midst of their lives

• Engaging with the reality of people’s lives, listening to each other’s stories, and 
journeying together

• Celebrating that St Paul’s has people from many Christian traditions, those sure in 
their faith and those who struggle with belief, all of whom, like a tapestry, are woven 
together.

We believe that, through the Holy Spirit, God’s love is experienced in 
our care for one another.

We are therefore committed to:

• Placing hospitality and pastoral care at the heart of our community life and ministry

• Placing those who are often seen as last, first

• Standing in solidarity with the marginalised and calling for a more just society.



• Encourage the development of the use of music, art and film in services

• Encourage the participation of, and develop the work with children and young people

• Encourage the development of people’s personal spirituality and the prayer life of 
both the church and individual members

• Encourage new forms of worship at different times and in different locations

Congregation
We seek to appoint a minister who will:

• Be committed to the pastoral care of 
all church members, encouraging the 
congregation’s care for one another, giving 
particular importance to those who are 
often seen as being the least important

• Engage authentically with people’s 
struggles and questions

• Prioritise the development of St Paul’s 
children and youth work

• Be outward looking, valuing, enabling and 
equipping the ministry of people in their 
communities, workplaces and wider life

• Listen to, engage with and develop 
relations with those who consider St 
Paul’s to be their church but would only 
occasionally attend services

• Welcome and support initiatives put forward by church members and be excited 
by the participation of church and community members in a wide variety of local, 
national and international organisations and campaigns

• Encourage the development of small mid-week groups

• Work closely with the PCC, church wardens and lay ministers, delegating and 
devolving responsibility, and promoting lay leadership and accepting the principle of 
accountability to the PCC and congregation

Job Description
We wish to appoint a Vicar whose love of God will manifest itself in their love 
of  and commitment to the Gospel, the congregation, and the community in 
which we are rooted.

Key Roles
We wish to appoint a Vicar who will:

• Build on and develop the vision and mission of St Paul’s and our commitment to our 
local community/Parish and to those who are most marginalised

• Promote the values of St Paul’s and particularly to ‘Welcome all, be Inclusive of all 
and be Safe for all’

• Widen the reach of St Paul’s to a more diverse and younger group of people, with a 
particular focus on our links with St Paul’s school

• Promote social justice through the ministry and teaching of the church

• Develop the worship life of St Paul’s and model the pastoral care that is central to 
the church community

• Lead the Church and Centre teams

Specific Roles
We anticipate that a new Vicar will fulfil the following activities.

Worship
We seek to appoint a minister who will:

• Inspire the congregation and visitors with 
how they engage with the Bible.  At St Paul’s 
we seek to understand and engage with the 
Bible through the lens of the life, death and 
resurrection of Jesus

• Make connections with people’s lives and 
experience of the world in which we live

• Build a church ‘without walls’, which has at its 
centre the eucharistic table

• Be committed to every member ministry, encouraging people to share their stories 
and welcome the participation of guest, licensed and lay speakers

• Celebrate the wide variety of traditions at St Paul’s

• Celebrate the church year and enjoy the use of a wide range of liturgy whether that 
is from Common Worship or has been written by members of the church

“ I remember 
feeling I had 
finally come 
home”

“ A vibrant 
outward looking 
community of 
people, that is 
committed to 
putting what so 
many call the 
least first”



• The church pursuing social justice and engaging with global issues

• The values and vision of St Paul’s

Skills / strengths
We wish to appoint a person who shows many of the following skills and strengths:

Communication
• Excellent people skills across a wide range of age groups

• Inspiring communicator who enjoys teaching to, and learning from, a wide cross 
section of people

• Strong listening skills and seeks to listen, understand and then respond

Leadership
• Enthusiast who enthuses others

• Dynamic person who not only gets things done, but celebrates and equips the 
leadership and the participation of others

• Strong leader who seeks to lead by example, is servant hearted

• Experience of running a Parish, or whose previous work before ordination involved 
management of others

• Team player with good management skills, who likes to work with others and to 
delegate effectively and is committed to every member participation

• Computer literate and recognises the importance of our online presence.

Pastoral
• Good pastoral skills who finds satisfaction in pastoral care and in enabling people to 

care for one another

• Comfortable to sit with people’s doubts, questions, anger and despair and is honest 
about their own struggles and doubts and sees all of us as wounded healers

• Is committed to the central importance of safeguarding

Personal
• Flexible in their approach

• Confident in themselves, and able to respond to people’s opinions, strongly held 
views and to criticism without becoming defensive.

• Does not take themselves too seriously with a good sense of humour

Community
We wish to appoint a minister who will:

• Build relationships with those who live in the Parish/ local community, particularly 
those who feel marginalised, lonely and may be struggling to cope

• Develop the relationship with St Paul’s school (pupils, teachers, parents and governors)

• Develop links with local business, universities, and other education providers 
including students and young working adults

• Ensure that the Centre/Church is at the heart 
of the local community, creating opportunities 
with and responding to the needs of 
community members while ensuring that St 
Paul’s welcomes all and is safe for all

• Encourage and seek to support community and 
congregational members who are passionate 
about developing new responses to local needs

• Enable people to make the journey from 
involvement in community activities into the 
worshipping life of the church 

• Develop our digital, web and social media presence

• Network widely with local church, interfaith and diocesan networks and theological 
training institutions

• Work closely with local initiatives such as the Cambridge Churches Homeless 
Project and Foodbank

• Be involved in national networks such as Inclusive Church, Eco Church and HeartEdge 
and wider international agendas such as Amos Trust, Street Child United etc.

Person Specification
We wish to appoint a vicar who will manifest our values in their manner and 
style of leadership

Beliefs
We wish to appoint a person who is committed to:

• The relevance and importance of the Gospel and the Bible

• Enabling people to engage with it constructively, contextually, and creatively.

• The local community/ Parish

• Welcoming all, and who does not discriminate on the basis of race, gender, age, 
disability, sexual orientation, mental health, wealth, or lack of it.

“ People have 
been allowed 
to fly with 
their ideas 
and vision”



To discuss the vacancy with the Archdeacon please contact archdeacon.cambridge@elydiocese.org

To discuss the vacancy with one of the St Paul’s recruitment team please contact congregation@stpaulscambridge.org.uk 

You can download the application form from www.stpaulscambridge.org.uk

Closing date for applications: Friday, 4 February 2022

Interviews: Tuesday 8th March 2022

01223 576899 
www.stpaulscambridge.org.uk

St Paul’s Church, Hills Road, Cambridge, CB2 1JP


