
When teams reach alchemy, they don’t just execute strategy
—they elevate it.

The Management Drives (MD) survey is an assessment tool
Human Dynamic uses to identify team dynamics and
support leaders through one-on-one or team coaching.

MD helps uncover what motivates individuals and teams,
and how these inner drives influence the way people work,
lead, and succeed together. The tool enables leaders to
understand not only behaviours, but also the underlying
energy behind them: what energizes people, what blocks
them, and why. These insights provide a powerful foundation
for leaders to interpret team dynamics more accurately and
harness team synergy to achieve team alchemy.
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These are some encouraging stories we heard from leaders
coached to observe team dynamics and harness team
synergy rather than being drained by managing. Turning
innovation into reality is not a one-off event; it is a culture
built intentionally over time.

Turning Teams into
Innovation Catalysts

F R O M  A L I G N M E N T  T O  A L C H E M Y :  

TEAM TRANSFORMATION

A Creative but Inexperienced Team
Tom, another leader, was responsible for a team full of
creative ideas but lacking discipline in execution. By
setting clear decision-making norms, holding monthly
learning retrospectives, and rotating team roles in project
sprints, he provided structure around their creativity. The
team learned to prototype quickly, exchange constructive
feedback, and take shared accountability. Each member
grew into a “leader,” contributing to collective creative
outcomes.

A Newly Promoted Manager Leading Peers
Amy, a manager we coached, struggled to lead a team
composed of peers, some of whom were her seniors. Amy
scheduled a weekly “insight huddle” where everyone
discussed obstacles and tested ideas in a safe space.
Eventually, despite conflicts arising, the open dialogue
deepened trust and allowed the team to witness positive
changes. The team began co-creating solutions rather than
waiting for directions, their innovation speed increased, and
Amy gained credibility through her efforts in facilitating the
team discussion rather than her position.

A Change-Fatigued Team Regaining Momentum
Ben, a senior leader facing multiple change initiatives,
noticed rising frustration and declining engagement in his
team. Instead of pressuring the team, Ben implemented
“energy check-ins,” celebrated small wins, and invited the
team to co-prioritize their workload. This restored clarity,
autonomy, and psychological space, which reduced fatigue
and rebuilt momentum to progress.
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Many organizations work hard to align their teams by
clarifying roles, setting goals, and ensuring everyone moves
in the same direction through training and team-building
workshops.

However, in today’s fast-shifting landscape, alignment alone
is no longer a competitive advantage. Teams are now
challenged to move beyond mere coordination and
alignment toward alchemy—a state where trust, energy, and
diverse ideas blend into positive chemistry that produces far
greater results than any individual effort.

Leading a team to this state is never easy. Team alchemy is
not magic; it is a transformative process that requires every
individual to commit to working, learning, and growing
together to create performance breakthroughs.

BUILDING THE CULTURE OF ALCHEMY

Each member
understands

their role,
commits to

delivering on it,
and supports

others in doing
the same.

Commitment
Team members

trust that
everyone is
reliable and

committed to
working better

together.

Acknowledge
differences and

welcome
disagreements,
as they help the

team see diverse
perspectives.

Everyone takes
accountability,

not only for their
own actions but

also for the
team’s

collective
results.

Confidence Conflict Co-ownership

Team
members view
challenges as

opportunities to
learn, and they

reflect on
successes and

failures.

Every member
is willing to

lead change,
encourage
others, and
support the

team’s
transformation.

The team
continues to

move forward,
growing

together rather
than staying

static or falling
back into a

comfort zone.

Challenges Catalyzing Continuity


