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BN GFEBRIEZ DIDDICIHIESNUNREEDZER FHICDONTELSL . EEET
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‘BRIEETHARSAVZER T DEDMZNICERUIZIEHEL T 7Y TN BRN TERBNLZERZ
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® |ntroduce recap and energizer groups
*Recap [ICDW\TOERBETIL—T DI &L Recap (L TTT Mzvy3y/ TEOECEZEBE I D8MTITHhNE.
B Self-awareness and self-development
BELBREICEZRDETEDDY T TH DD EFERLE. BN EDYT T THOAEEDEDH. B
CIBRERDDCEN TEZ. ZNICKIBD DN — Z T & T ORICK[Z DIF INERD PSR DT,
B Facilitating learning
B visual, auditory. kinesthetic DENICE TET DDA ZSBERFILIZ. 8H. . BHELD_ETU—ZDT
ZITORMEBRKRZIBIEIT S _EN TER.
® PDPEF
So—F—PREBELTINERICESNEEEN Br1ZEL.
TTT DYV TEMRITDCENBEINTLDRICD
W\ CHESBLZ.
B Peace Education
CISV DIV BPREFRRICDONTEELE.
4 DD element [CDNTEBLIE.
*Active learning & passive learning [C DU\ THESRLE.
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® Planning for an entire training
SUFr TN )= =TT TEABITMED IMED Z NPy T L IHEDIBE PR TS 1— LT E%
3—4 ADTIL—T T 212. D)L —T Tld 2 BREDIMEBIZZHEH. 58DIANZHHEICZDIZD DT
=T DRKXZE<PTEDZWMEED D1z, TZIRINVRIAVNCRE T DEE 2 BICD T TRDIRMES
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DL BERLE.
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Fo—F—EL TR THNE JRINVRI AV DT EZE AV adult code of behavior 7&EIC DN TER
HTHBED TEZ. F/2Don’t keep it secret MRRY—REFHLLZEIEEZHoOE
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® Introduce Practical
HARDERRCIN — VT BT ETUEGRB R ZZFNIT. EIERIZZDELTDTIL—X “l hear and
| forget. | see and | remember. | do and | understand.” (BU\ZEDITN.REEDEEZ T2 ED(LIBER
95.) ZDLIZ CISV O learning by doing CW\DHBESE ZBIEEL. AREN-UCL CEBSEZIEREED
KO —Z VT DEERLEEZFIZ.
® Practical
CHBOIYREE.SWUDHNT 2 BEDIBE Y3V DERICENDIZ.AL—F —DODTIR—bEZFEH D,
TS0 DIEODTITU—O S — 2T A )F 2S5 L73E KRS CISV DA )Y — RZ=EL 5D HE
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dENTEE.
B Co-facilitation
R —ZVTC—#8ICES 0L TV\DHNENDRBEHZILZ D EEZ R,
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COTTTHMEZBL TEBDDHILSZANEZED. SEN —F —[CRDICHIEOTON T TUVNEZNCEESBEDIR
VRO HEBLIZ. T =R\ DDODBZEBELIZL TR Hvy307% EFAEDLDITEDEZL\ BICH UL VB
ZESLTCLEZLVEEDERDETONIE.
B Self-reflection and action planning
Eo—F—ELT2EREDRKDBRRICIEDODTUVVEWVD. ZDEDHEFSHLAZLZFTNEESEVNDICDNTER
1Z. 2B DIBRRICIT DIZHICKBHSEDEGHD L. ZLTSEZBL TODIZNCEPEDIEATNEZNC
EICDNTEE RS,
B Participants deliver training
TV =T PN SW20D-BDPISD/N\IRN )T Z1To1z. B3y DEEIMNCE TS =0 %= TNE T IL—
TTHLBVVZENGENOERBEEDZ. SAD TTT Y3V ZEBL THAIE CEERDIED ZNSZEDIAHED
SPIORDNIN DT T DEEDBE1EDIZ.
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T RPECTCT SV TERBEL TWELIZ. ZNBBRDERZRIZ
tOSNEBNDFENBLUVEEZD T TINEZED TREL TEINDIC
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BT TTT [CESNSETLVVEEEXLED S —F —B18 D HARR
UINTERILIZTZEHS O BRBRREREAZ D SN ZNZIE
SN HNELEZ. TTT ADENE S —ZVT DABTEED
BE-BZICBELIATHZEZZDRNE DT EFEDELE.
S TR ERFDHLNKFICINZ T vy —F—
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