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Galvanizing 
women’s influence and 
establishing new norms.

These are challenging times. But they are 
also times full of opportunity to engage in 
collective and radical reimagining of systems.  

We are at a critical turning point. The “standardized white 
male” is the default of flawed systems and cultural standards 
that currently control how we live and work – defaults so 
normalized we don’t even notice them. From medical trials 
to farm equipment, to global trading rules and algorithms, 
this has proven to harm people – and the bottom line. In 
fact, democracy itself is in peril. Women must establish 
new norms.

Women at the Table is a growing, global Civil Society 
Organization based in Geneva – five years old in March 2020 
- and the first organization to focus on systems change by 
helping feminists gain influence in sectors that have key 
structural impact: democracy and governance, the economy, 
technology, and sustainability.

Based on an ambitious yet strategic plan, Women at 
the Table identifies leverage points in the intricate yet 
fundamental systems that dictate women’s day-to-day lives 
from the interconnected global economy to governance to 
algorithmic bias. 

Over the last five years Women at the Table has worked to 
expose the systematic exclusion of women in defining the 
rules – and pinpointed and helped make strategic changes 
to regulations, laws, and norms to achieve gender equality 
and strengthen democracy. We also support and spotlight 
women change-makers in order to share multiple, varied 
visions of women’s leadership and innovation. By connecting 
the right people, at the right place at the right time, women 
are influentially involved in all levels of decision-making, so 
change can happen now.
 
Women are an essential, untapped resource – with the 
power to reshape our society’s systems. It is crucial that we 
focus on gender equality and democracy for both women 
and men, now. Then everyone can thrive.
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Each of our pillars 
of work intersect

Our focus is on structural 
impediments that are roadblocks 
to women fully participating 
in and fully profiting from the 
world’s economic, political and 
social spheres. 

Our focus is on systems change.

TECHNOLOGY

where rules  
are made

where innovation and 
social cohesion are 

key to survival

where power is 
wielded

where the future is 
invented

DEMOCRACY & 
GOVERNANCE

SUSTAINABILITY

ECONOMY



Technology
where the future is invented
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Evidence and concern are reaching a crescendo  
regarding gender and racial bias embedded in 
emerging Artificial Intelligence (AI) systems. 

Whether systems are developed by Big Tech (Amazon’s 

recruitment system1, Google’s automated translation 

tools2, Apple’s credit card3) or from smaller vendors, 

large datasets4, or Universities5 - predictive analytics, 

algorithms and other forms of AI are highly likely to 

reproduce biases. 

This is reflected in existing incomplete data and 

policies, and then exacerbated as machine learning 

embeds the bias. In-built forms of discrimination can 

fatally undermine the right to equality and to social 

protection for women.

Building on Women at the Table’s 2017 work on AI & 

Gender (which  included the first work with the Office 

of the High Commissioner for Human Rights (OHCHR) 

Women’s Rights and Gender Section and a collaboration 

roundtable on the unintended current and future 

effects of Artificial Intelligence on Gender Bias.

1. Amazon ditched AI recruitment software  
because it was biased against women.

2. Assessing gender bias in machine transla-
tion: a case study with Google Translate.

3. The Apple Card Didn’t ‘See’ Gender — and 
That’s the Problem.

4. Women at the Table’s The Deadly Data Gap: 
Gender & Data and  AFFIRMATIVE ACTION FOR 
ALGORITHMS - Artificial Intelligence, Automated 
Decision-Making & Gender Position paper.

5. MIT Takes Down Popular AI Dataset Due to 
Racist, Misogynistic Content.

https://www.technologyreview.com/2018/10/10/139858/amazon-ditched-ai-recruitment-software-because-it-was-biased-against-women/
https://www.technologyreview.com/2018/10/10/139858/amazon-ditched-ai-recruitment-software-because-it-was-biased-against-women/
https://link.springer.com/article/10.1007/s00521-019-04144-6
https://link.springer.com/article/10.1007/s00521-019-04144-6
https://www.wired.com/story/the-apple-card-didnt-see-genderand-thats-the-problem/
https://www.wired.com/story/the-apple-card-didnt-see-genderand-thats-the-problem/
https://uploads.strikinglycdn.com/files/7f905be2-b38d-4d58-b58d-f651cfe81bce/The%20Deadly%20Data%20Gap_v2.pdf
https://uploads.strikinglycdn.com/files/7f905be2-b38d-4d58-b58d-f651cfe81bce/The%20Deadly%20Data%20Gap_v2.pdf
https://uploads.strikinglycdn.com/files/835f9e47-f781-4d2d-a00f-00a99d30f83b/Affirmative%20Action%20for%20Algorithms.pdf
https://uploads.strikinglycdn.com/files/835f9e47-f781-4d2d-a00f-00a99d30f83b/Affirmative%20Action%20for%20Algorithms.pdf
https://uploads.strikinglycdn.com/files/835f9e47-f781-4d2d-a00f-00a99d30f83b/Affirmative%20Action%20for%20Algorithms.pdf
https://www.gizmodo.co.uk/2020/07/mit-takes-down-popular-ai-dataset-due-to-racist-misogynistic-content/
https://www.gizmodo.co.uk/2020/07/mit-takes-down-popular-ai-dataset-due-to-racist-misogynistic-content/
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In 2019 we launched our Call To Action and Declaration of 
Affirmative Action for Algorithms. A call to correct the real 
life bias and barriers that prevent women from achieving full 
participation and rights  (Read it here).

We examined actions ranging from university research 
funding, to public sector procurement policy, to private sector 
initiatives, and the will to catalyze a movement beginning in 
Zürich at Women in Big Data in June.

In July, we went to the Chatham House Gender & Growth 
Forum to speak on a panel and  share our first white paper 
on Affirmative Action for Algorithms, Artificial Intelligence, 
Automated Decision-Making and Gender, inspired by Marshall 
McLuhan, the Canadian media theorist’s maxim: ‘We Shape 
Our Tools and Thereafter Our Tools Shape Us’.

Machine learning trains on then extracts data’s deep and 
implicit inference. This means that machine learning makes 
the information implicit in the data explicit in the code, as the 
machine learning ‘intelligently  mirrors’ the information it has 
been given from the analog world. 

Into the bargain, machine learning improves on the historic 
bias in the data and crafts it into an embedded, exacerbated 
digital form. It therefore it has the potential to make the bias 
being slowly stripped from the analog world, a new digital, 
and potentially permanent reality. 

What can we do to ensure that bias is not hardwired so deeply 
into the new systems that we will be unable to ‘unwire’ it ? 

This is what we have 
achieved from June 2019 
to June 2020

2019 / June 2019 / July

https://aplusalliance.org/aplus-declaration-en.pdf
https://uploads.strikinglycdn.com/files/835f9e47-f781-4d2d-a00f-00a99d30f83b/Affirmative%20Action%20for%20Algorithms.pdf
https://uploads.strikinglycdn.com/files/835f9e47-f781-4d2d-a00f-00a99d30f83b/Affirmative%20Action%20for%20Algorithms.pdf
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In August Women at the Table formed a partnership 
with Fundación Ciudadanía Inteligente based in Chile 
and Brazil, one of Latin America’s storied digital activist 
organizations that fights for social justice and the 
transformation of democracies in Latin America. 

We created and now co-lead the <A+> Alliance for 
Inclusive Algorithms, a global coalition of technologists, 
activists and academics who focus on affirmative action 
for algorithms and creating gender equality, so that 
machine learning does not embed an already biased 
system into our future.

Here are some of our remarkable <A+> Alliance Advisory Board: 

• Renata Ávila – Executive Director, 
Fundación Ciudadanía Inteligente; 
Race and Technology Fellow, 
Stanford 

• Francesca Bria – President, Italian 
National Innovation Fund; Honorary 
Professor, Institute for Innovation 
and Public Purpose (UCL); Senior 
Adviser, Digital Cities and Digital 
Rights (UN-Habitat) 

• Elisa Celis – Assistant Professor, 
Statistics & Data Science; Co-
founder, Yale’s Computation and 
Society Initiative 

• Yasodara Córdova – Fellow for 
Citizen Engagement, World Bank

• Daniel Gatica-Perez - Professor, 
École Polytechnique Fédérale de 
Lausanne, School of Engineering, 
College of Humanities; Director, 
Digital Humanities Institute; Head of 
Social Computing, Idiap 

• Nuria Oliver – Chief Data Scientist, 
Data-Pop Alliance; Chief Scientific 
Advisor, Vodafone Institute 

• Nanjira Sambuli – Ford Global 
Fellow, Ford Foundation 

• Paola Villarreal – Coordinator of 
Data Science Projects, Mexico’s 
National Council for Science and 
Technology 

• Nisheeth Vishnoi – Professor of 
Computer Science; Co-founder, 
Yale’s Computation and Society 
Initiative

2019/August
A+ Alliance
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We launched the <A+> Alliance website, and a 
campaign to coincide with Ada Lovelace Day.

Watch the video here.

Screenshot from the 
website’s homepage

Digital campaign on social 
media channels

2019/October 
<A+> website

https://aplusalliance.org/
https://www.youtube.com/watch?time_continue=5&v=9F-uaJp4_Vs&feature=emb_logo
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We also presented a <Coding Gender Equality> 
workshop for the tech community at Mozilla’s 
MozFest in London to promote ways for developers 
to be alert to the bias and a conversation on 
technical and social ways to counter it.

We published our second white paper, The Deadly Data Gap: 
Gender and Data in the margins of the British Standards 
Institution (BSI) Standards Conference and Awards at the 
Closing Plenary on which Women at the Table spoke. 

All data tells a story. And like all stories, its power and 
purpose depend on the protagonist and their point of view. 
Data is everywhere and influences almost everything we 
do, often without our recognizing its influence.

The Deadly Data Gap highlights the mounting evidence 
that the exclusion of women is pervasive in data research, 
collection and analysis. From 20th century drug trials, to 
the design of safety features in cars, to the work equipment 
we wear – women have been left out of the data story 
creating a data gender gap. 

Data uses the default of a “standardized male”, a default 
of flawed systems and cultural standards that currently 
form the physical framework and infrastructure of how 
we live and work. These defaults are so normalized we 
don’t even notice them, yet they have proven to harm and 
lead to deadly consequences.

2019/October 2019/November
Deadly Data Gap

Technology – where the future is created

https://uploads.strikinglycdn.com/files/7f905be2-b38d-4d58-b58d-f651cfe81bce/The%20Deadly%20Data%20Gap_v2.pdf
https://uploads.strikinglycdn.com/files/7f905be2-b38d-4d58-b58d-f651cfe81bce/The%20Deadly%20Data%20Gap_v2.pdf
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We officially launched <A+> at the Internet 
Governance Forum (IGF), the annual event to 
bring asymmetrically powerful stakeholders 
together as equals to discuss Internet public 
policy. 

IGF took place  in Berlin and we were especially 
honored therefore to be co-hosted with and 
by GIZ, the service provider for economic 
cooperation and development of the German 
government for our official launch.

2019/November
Internet Governance Forum 

Technology – where the future is created
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We began work as members of the AI 4 Good Gender 
Braintrust. 

AI for Good is the leading action-oriented, global & inclu-
sive United Nations platform on AI. The Summit is organized 
every year in Geneva by the ITU with the XPRIZE Foundation 
in partnership with over 35 sister United Nations agencies, 
Switzerland and ACM Association for Computing Machinery. 
The goal is to identify practical applications of AI and scale 
those solutions for global impact.

As one of its three tracks of work in 2020 AI for Good 
elected to have a Gender Breakthrough Track. Originally 
scheduled for May, the conference will be entirely virtual in 
2020 with events leading to a September finale. 
The Braintrust determined the following questions for the 
Gender Breakthrough Track which will culminate on the 
sidelines of the UN General Assembly.

1. Identify technical/non-technical ways to define, detect, 
and evaluate algorithmic gender bias.

2. How can AI systems be designed and used to help human 
decision making be more gender inclusive?

3. How can diverse data sets be identified and collectively 
leveraged to give a more complete picture on gender in-
equality to allow for evidence-based policy making?

2020/January
AI for Good Gender Braintrust

Technology – where the future is created
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The gov.lab 100 Questions Initiative 

The gov.lab, an action research center at New York 
University, launched The 100 Questions Initiative, that 
seeks to map the 100 world’s most pressing, high impact 
questions that could be answered if datasets and data 
science were unlocked and leveraged in a responsible 
manner. 

Women at the Table were asked to join the gov.lab’s 
curated community of “bilinguals” – practitioners across 
disciplines and across the world who have both domain 
knowledge and data science expertise, to capture the 
questions in their domain.

Together with Data2X—an alliance housed at the UN 
Foundation focused on improving the quality, availability, 
and use of gender data—gov.lab  launched the first 
domain focused on identifying the top 10 questions 
regarding gender in December. Stay tuned. 

The <A+> Alliance was nominated for a World Summit 
on the Information Society 2020 WSIS Prize for 
International and Regional Cooperation.

WSIS, is a UN Summit hosted by the International 
Telecommunication Union (ITU) that focuses on 
projects and activities that leverage the power of 
ICTs to advance sustainable development.

2020/January
WSIS Nomination

Technology – where the future is created

https://www.thegovlab.org/&sa=D&ust=1597877523797000&usg=AFQjCNHY8fGN-Ki3sXTEPTraxgkKQYZHDA
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Women at the Table piloted a workshop in collaboration with the Office of the High 
Commissioner for Human Rights’ OHCHR Women’s Rights & Gender Section, with 
the Swiss Federal Institute of Technology a.k.a. Ecole polytechnique fédérale de 
Lausanne (EPFL) and their  Digital Humanities Institute, and the EPFL  Equalities 
Office. 

This first one of a kind workshop on <AI & Gender>: A Human Rights Approach  
asked ‘How can a human rights based approach be applied to computer science, 
engineering and innovation?’

It’s urgent that computer scientists and engineers understand the nature of bias,  
its technical roots, its social impact,  and have practical frameworks to think about 
solutions. It is equally important that scientists feel empowered to act upon their 
desires for inclusive technology. This is why we created and piloted the workshop.  
 
We have both opportunity and obligation to engage with the current generation 
of (still predominantly male) engineering and computer science students on these 
issues.
 
The EPFL workshop was a success and we continue to refine it for ongoing Workshops, 
now virtual for Fall 2020. 
 
In addition, we look forward to crafting workshops for ETHZ, the University of Geneva, 
drafting an invited case study on the methodology for MIT’s Computer Science and 
Artificial Intelligence Laboratory MIT-CSAIL, and collaborating with the  Engineering 
Technological Stewardship project at the University of Waterloo in Canada.

Join us for a workshop on 

AI & Gender: A Practical 

Human Rights Toolbox

How can a human rights based  

approach be applied to computer 

science, engineering and innovation?

13 February 2020

10T00 to 12T00 HorGshoM

12T00 to 14T00 HraL bL D Lunc_

EPFL BI AO 448

Hosted by In collaboration with

2020/February
<AI & Gender>: A Human Rights toolbox

Technology – where the future is created
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Women at the Table’s first official oral 
ECOSOC intervention at the Human 
Rights Council, 25 February, marked 
the beginning of our 2020 advocacy 
campaign on Inclusive Algorithms.

Predictive analytics, algorithms and other forms of Artificial Intelligence 
hold great promise but are highly likely to reproduce and deepen traditional 
gender and racial biases reflected in our existing data; data which is 
incomplete because it does not generally count women. This invisibility 
then becomes intractable as machines learn from each other. 
 
We are at a critical turning point. The future is being built on technology 
created under a “standardized male” default which threatens gender 
equality. Biased algorithms: hinder possibilities to be hired (automatically 
excluding women’s CVs for jobs traditionally held by men), impede access 
to certain products and services (by invisibilizing certain ads and offers 
to women), and threaten liberties (automated facial recognition systems 
routinely misidentify non-white people and women). 
 
A deeply rooted cause of this is the systemic exclusion of intersectional 
varieties of women. This exclusion of women, who serve here as a proxy for 
all groups marginalized or traditionally left behind, is not new. Therefore, 
an urgent and profound shift is needed. We recommend member states: 

• Embrace an approach to AI and machine learning grounded in human 
rights.Adopt binding guidelines that firmly establish accountability and 
transparency for AI.

• Take definitive steps to include intersectional varieties and equal numbers of 
women and girls in the creation, design and coding of Artificial Intelligence. 

• Ensure international cooperation corrects for the mass scale of skewed 
data. 

 
Women must have a seat at the decision making table as we invent the 
future. How do we leverage this critical year so that we finally create data 
that reflects half of the world’s population - women ? If we accomplish 
this, we may be on a road where we leave no one behind.

High-level panel discussion commemorating the 25th 
anniversary of the Beijing Declaration and Platform 
for Action adopted at the Fourth World Conference on 
Women Accelerating the commitments of the Beijing 
Declaration and Platform.

2020/February
Human Rights Council

Technology – where the future is created
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We created a simple visual campaign to 
bring inclusive technology onto the agenda 
in the year of Beijing +25.

2020/March
Beijing +25

Technology – where the future is created
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In preparation for New York and the Commission 
on the Status of Women (CSW), which was 
ultimately cancelled. We had many events 
planned, including one for frontline feminists 
from around the world gathering to celebrate 
Beijing +25.

As well as a briefing at the EU Delegation.

2020/March
CSW

Technology – where the future is created



< 17 >

As it became clear that it is even more  
necessary to contemplate new systems 
and new structures in this challenging mo-
ment, we began work as <A+> Alliance on 
an exploratory phase of a global Feminist 
AI Research network, f<A+i>r, with Gen-
der at Work and supported by the Interna-
tional Development Research Centre (IDRC)  
of Canada.

2020/March
Feminist AI Research Network

Technology – where the future is created

Given the realities of the COVID-19 pandemic, the use of AI will 
only accelerate as we move forward. Therefore we need to think 
about the future we want to see – both in driving the response 
to the COVID-19 crisis, and in creating an agenda for the future. 

The pilot phase of this invitation-only global Feminist AI 
Research network f<A+i>r gathered a cohort of eminent social 
scientists, economists, and activists, side by side with data, 
machine learning and computer scientists to discuss how to fix 
the system and leverage AI for women’s rights.

Our focus: how AI innovation and social systems innovation can 
be catalyzed concomitantly. We believe that now is an urgent 
moment to connect work that feminist researchers envision to a 
new reality of  an inclusive and thriving future.

We commissioned papers (Feminist Methodologies; Data 
Collection; Social Protection and Digital Technologies; Norms, 
Culture & Tech) to jumpstart conversations with the network, 
and interspersed them weekly with Regional AMAs presented by 
the network’s activists and scholars from Latin America, Africa 
and Asia, adding to special sessions with  Yasodara Cordova <A+> 
Alliance Advisory Board member on Democracy Tech, Catherine 
D’Ignazio on her book Data Feminism, and Sasha Constanza-
Chock on their book Design Justice: Community-Led Practices 
to Build the Worlds We Need.  
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The first cohort of the <f+A+i>r network included: 

• Claudio Agosti – Director, Tracking Exposed, Rome 

• Carolina Aguerre – Adjunct Professor, Researcher, 

Center for Technology and Society (CETYS), Universidad 

de San Andrés, Buenos Aires

• Sareeta Amrute – Director of Research, Principle 

Researcher, Data & Society Research Institute; Associate 

Professor, University of Washington

• Renata Avila – Race and Technology Fellow, Stanford 

University; Executive Director, Fundación Ciudadanía 

Inteligente, Santiago  

• Heather Barr – Acting Co-Director, Women’s Rights 

Division, Human Rights Watch, Islamabad

• Ana Brandusescu – McConnell Foundation 2019-2020 

Professor of Practice, CRIEM, McGill University

• Jenny Brennan – Researcher, Ada Lovelace Institute, 

London

• Francesca Bria – Hon. Professor, Institute for Innovation 

and Public Purpose, UCL; Senior Adviser, Digital Cities 

and Digital Rights, UN-Habitat; President, Italian 

National Innovation Fund, Rome 

• Ania Calderon – Executive Director, Open Data Charter, 

Mexico City

• Elisa Celis – Co-founder, Yale Computation and Society 

Initiative; Assistant Professor, Statistics & Data Science, 

Yale University 

• Chenai Chair – 2019 Mozilla Tech Policy Fellow; 

Gender & Digital Research Manager, World Wide Web 

Foundation, Cape Town

• Nandini Chami – Deputy Director, IT for Change, Bangalore 

• Tara Patricia Cookson – Director, Ladysmith, Canada

• Yasodara Cordova – Fellow for Citizen Engagement, 

World Bank, Washington DC

• Catherine D’Ignazio – Assistant Professor of Urban 

Science & Planning, Massachusetts Institute of 

Technology

• Silvana Fumega – Research & Policy Director, Latin 

American Initiative for Open Data, Buenos Aires 

• Helani Galpaya – Chief Executive Officer, LIRNEasia, 

Colombo 

• Daniel Gatica-Perez – Head of Social Computing, 

Idiap; Professor, School of Engineering, College of 

Humanities; Director, Digital Humanities Institute, École 

Polytechnique Fédérale de Lausanne 

• Alison Gillwald – Executive Director, Research ICT 

Africa; Adjunct Professor, University of Cape Town

• Anita Gurumurthy – Executive Director, IT for Change, 

Bangalore

• Elonnai Hickok – Chief Operating Officer, Centre for 

Internet and Society, New Delhi

• Tigist Hussen – Project Coordinator, Research Lead, 

Association for Progressive Communication, Cape Town

• Neema Iyer – Founder, Pollicy, Kampala

• Mmaki Jantjies – Associate Professor in Information 

Systems, University of the Western Cape

• Vladan Joler – Director, Share Foundation; Professor, 

New Media, University of Novi Sad

• Susan Levy – Assistant Professor of Information and 

Communication, University College Dublin

• Judith Mariscal – Founding Executive Director, Centro 

Latam Digital, Mexico City

• Muchiri Nyaggah – Executive Director, Local 

Development Research Institute, Nairobi

• Wuraola Oyewusi – Research & Innovation, Data Science 

Nigeria, Lagos

• Irene Poetranto – Senior Researcher, Citizen Lab, 

University of Toronto

• Nagla Rizk – Founding Director, Access to Knowledge 

for Development Center; Professor of Economics, 

American University in Cairo 

• Pamela Robinson – Professor, Director, School of Urban 

and Regional Planning, Ryerson University

• Isaac Rutenberg – Director, Centre for Intellectual 

Property and Information Technology Law, Nairobi

• Nanjira Sambuli – Ford Global Fellow, Ford Foundation, 

Nairobi

• Araba Sey – Principal Researcher, Research ICT Africa, 

Cape Town

• Marwa Sharafeldin – Senior Expert, Capacity Building, 

Outreach & MENA region, Musawah, Cairo

• Kathleen Siminyu – Regional Network Coordinator, 

Artificial Intelligence for Development - Africa, Nairobi

• Ambika Tandon – Senior Programme Officer, Centre for 

Internet and Society, New Delhi

• Mariana Valente – Director, Interlab, São Paulo 

• Christiaan van Veen – Director, Digital Welfare State & 

Human Rights Project, New York University

• Joana Varon – Tech and Human Rights Fellow, Harvard 

Kennedy School; Executive Directress, Coding Rights, Rio  

de Janeiro

• Jamila Venturini – Regional Coordinator, Derechos 

Digitales, São Paulo 

• Nisheeth Vishnoi – Co-founder, Yale  Computation and 

Society Initiative; Professor, Computer Science, Yale 

University

Technology – where the future is created
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Because it is imperative that policymakers be fully engaged 
in the Inclusive Algorithm discussion and feel confident to 
begin  dialogues that ask complex questions on design and 
outcomes

We started an Online Series featuring <A+> Alliance Advisory 
Board Member, Professor of Computer Science Nisheeth 
Vishnoi of  Yale University (formerly of EPFL)  that set the 
landscape of gender and racial bias in AI & ADM highlighting 
real world examples,  concepts, and innovative tools  for 
dialogue not only to mitigate, but to correct for gender and 
racial bias. The virtual sessions were attended by Member 
States and International Organization policymakers.

2020/April
Algorithms 101 for Policymakers

Technology – where the future is created
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In order to share the wealth of knowledge and extraordinary 
AI research of feminist experts from around the globe, 
beginning with the members of the f<A+i>r network, we 
launched the <A+Global Directory> supported by the 
IDRC.

<A+ Global Directory> AI for Democracy & Women’s 
Rights.Let’s build a new world. 

Screenshot from a Global Directory 
member page

2020/April
<A+ Global Directory>

Technology – where the future is created
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European Commission Consultation
Women at the Table with <A+> Advisory Board Member 
Professor Nisheeth Vishnoi of Yale delivered a 90 minute 
video briefing and discussion for the European Commission 
Gender Equality Unit: “How to tackle algorithmic 
discrimination and gender biases? A perspective for AI 
and Gender Equality”.

Open for Good 
<A+> Alliance was invited to be a Founding Member of the 
Open for Good Alliance (launching Fall 2020) organized 
by GIZ through their FAIR Forward-AI for All initiative. 

Bringing together like minded actors as Founding Members 
including Mozilla Foundation, UNESCO, Radiant Earth, 
International Development Research Centre (IDRC), 
Kwame Nkrumah University of Science and Technology 
(KNUST), Makerere University, and African Institute for 
Mathematical Sciences (AIMS) with a shared commitment 
to openly available non-discriminatory training data for 
artificial intelligence and machine learning. 

Fast Company honored the <A+> Alliance as 
one of its 2020 World Changing Ideas in AI & 
Data “for playing an important role in building a 
better world—now and as we emerge from the 
coronavirus crisis.”

2020/May
Fast Company World Changing Ideas

Technology – where the future is created
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A great honor, and one of our new, exciting work streams for 
2020-2025. The <A+> Alliance was selected to be Leadership 
with Global Fund for Women, UNICEF, ITU, and Governments 
of Finland, Tunisia and Armenia for UN Women’s Generation 
Equality Action Coalition for Technology and Innovation for 
Gender Equality. 

The 65 initial leaders of the six Action Coalitions represent 
Member States, diverse feminist and women’s rights 
organizations, youth-led organizations, philanthropic entities, 
UN agencies and other international organizations. Adolescent 
girls and young women will be at the heart of each Action 
Coalition’s work.

The Action Coalitions focus on six themes critical for achieving 
gender equality: gender-based violence, economic justice 
and rights, bodily autonomy and sexual and reproductive 
health and rights, feminist action for climate justice, feminist 
movements and leadership, and technology and innovation for 
gender equality. 

The Action Coalition will come together to co-design concrete, 
game-changing blueprints for action to be implemented over 
the next five years. Beginning in September 2020, a set of 
virtual public conversations will mobilize and capture women’s 
and young people’s voices to inform the Action Coalitions. 

The Action Coalition Blueprints will then be refined at 
the Generation Equality Forum in Mexico City, during the 
first part of 2021, and officially launch at the Generation 
Equality Forum in Paris, later in 2021.

Women at the Table as the leaders of the <A+> Alliance 
are incredibly excited and look forward to the five years of 
collaboration, commitment to catalyze change, disrupting 
the tech status quo, and rewiring systems to include tech 
feminists and feminism for the future we deserve. 

2020/June
Action Coalition

Technology – where the future is created
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Much or most of our ongoing work from 2020 
is now clustered under the theme  of  Inclusive 
Algorithms via our leadership of the <A+> Alliance.  

We believe that this is urgent and may be the most 
effective way to influence large scale systems 
change – designing new & inclusive technology 
systems with gender, racial and social equality at 
their core – systems that promote and support  
democracy and sustainability. 

These are burning advocacy and pressing technical 
issues unfortunately mostly addressed in silos.  
Our collaborative and agile, multi-sectoral, multi-
disciplinary, multilateral approach tries to erase 
some of those boundaries. We are working to 
bring systems thinking and feminist change to the 
representation table for the new technology that 
will be the new normal.
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Democracy  
& Governance
Where rules are made
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If we are not ‘at the table’ where rules 
are made then the future (like the past) 
will be invented for us, not by us. 

One step towards full participation at the table is 

measuring women’s representation, another is hacking 

the bureaucracy that runs the rules making machinery, 

another is networking powerful leaders committed to 

gender equality. 

All three approaches are explored with our Democracy 

& Governance work. 

G-app, Gender Gap Application

Gender Responsive Assemblies

Treaty Body Governance

International Gender Champions

Events

OUR PROJECTS
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Measuring gaps in representation, 
participation and influence 

Women, International Assemblies & 
multilateral fora.

G-app  
Gender Gap Application 

Democracy & Governance – where rules are made

Proposed as a challenge by Women at the Table at a speaking 
engagement at EPFL in 2018, then designed in consultation with 6 
International organizations, seeded by Credit Suisse, and coded by  
EPFL Masters Thesis students  we have set out to create machine 
learning software that measures the active participation and influence 
of women in international conferences.

We have the information. All major international meetings are 
recorded in some form or other, but the sheer volume of recordings 
and the lack of automated ways of processing the information have 
been a barrier to answering these basic questions of representation 
and accountability in the international system. This is particularly 
relevant at a time when multilateralism (and even democracy) must 
reassert its legitimacy.

International Organisations provide the space and infrastructure 
for deciding the direction of the international community and the 
rules that will affect women on the frontline, national and regional 
levels. Ensuring that a plurality of voices are heard is key for these 
decisions to have legitimacy. But how is this plurality measured? 
Do we understand how long women speak or the subjects on which 
women speak in international fora? Do we understand the capacity 
women speak in: as decision makers, as experts, or ‘experientially’? 

It is no longer acceptable for women merely to be present, or  even  to 
have a quick moment to present in the conference chamber, women 
must also have influence in outcomes.
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Our Mission: Easily capture and visualise data on the forum, dura-
tion of time, topic/s, and delegated authority with which women 
speak in the conference chamber.  

The Goal: Provide concrete metrics to evaluate representation, 
participation and influence in order to highlight these figures, with 
the outcome of more women in leading positions proportionate to 
their numbers in the population.

The G-app Project will directly contribute to our understanding 
and achievement of SDG 5 whose indicator 5.5 seeks to ‘ensure 
women’s full and effective participation and equal opportunities 
for leadership at all levels of decision making in political, economic 
and public life’. 
 
A long-term longitudinal study of the data is foreseen in ad-
dition to its use by individual international organizations. We 
are in discussion with potential partners to host the proj-
ect which will liaise with academics so that on top of individu-
al organizations looking at their individual numbers  and mak-
ing change at a ‘local’ level, a larger frame on the evolving  
nature of women’s roles and influence in international fora globally 
can be mined, analysed and published.

We anticipate a full launch of the software at the International 
Union for Conservation of Nature (IUCN) ‘s quadrennial World Con-
servation Congress, the world’s largest environmental and nature 
conservation event, January 2021 with smaller beta testing at As-
semblies throughout fall 2020.

G-app  
Gender Gap Application 

Democracy & Governance – where rules are made
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One step towards full participation at the table 
is measuring women’s representation, another 
is hacking the bureaucracy that runs the rules 
making machinery.

Flowing into the G-app Gender Gap Application is our work on 
Gender Responsive Assemblies, an agenda for concrete action 
to help catalyse huge changes through tiny steps that commit 
to realistic, achievable bureaucratic hacks to the system 
(p.ex., putting ‘gender’ literally on the official agenda, letters to 
Member States reminding them of institutional commitments 
to 50% representation, appointing high level Champions 
responsible for levels of gender equality and gender content 
at the individual Assembly, having the Secretariat represented 
by equal numbers of women and men, family friendly delegate 
arrangements, etc).

The International Gender Champions Representation Impact 
Group co-chaired by Sweden, the Inter-Parliamentary Union 
and Women At theT able co-authored the Gender Responsive 
Assemblies Toolkit as a practical ‘How To’ for all actors that can 
drive change from Directors-/Secretaries-General, to Member 
States, Civil Society and Secretariats. 

The Toolkit, launched at a side event at the UN General 
Assembly in 2018, is based on best practices and input of 
over 10 International Organizations, the International Labour 
Organization (ILO), International Organization for Migration 
(IOM), International Organization for Standardization (ISO), 
International Telecommunication Union (ITU), International 
Union for Conservation of Nature (IUCN), Office of the High 
Commissioner for Human Rights (OHCHR), UNAIDS, United 
Nations Office at Geneva (UNOG), World Health Organization 
(WHO), World Intellectual Property Organization (WIPO), World 
Meteorological Organization (WMO), United Nations Conference 
on Trade and Development (UNCTAD) and United Nations 
Framework Convention on Climate Change (UNFCCC), in addition 
to support from UN Women. The Toolkit is in use in a number of 
multilateral fora. 

Gender Responsive 
Assemblies

Democracy & Governance – where rules are made

https://genderchampions.com/impact/representation
https://genderchampions.com/impact/representation
https://www.ilo.org/gender/WCMS_735995/lang--en/index.htm
https://www.ilo.org/gender/WCMS_735995/lang--en/index.htm
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In 2019, the Impact Group co-chairs worked with WHO, ILO 
and the Office of the High Commissioner for Human Rights 
(as the convenor of the Human Rights Council ) on how 
to deepen implementation, gathering Member States and 
Secretariats for private discussions on how to make simple 
institutional changes that would elevate the UN’s long term 
goal to achieve gender equality in its spheres.

The Toolkit was the subject of the 2019 Human Rights Council 
‘Annual discussion on the integration of a gender perspective 
throughout the work of the Human Rights Council and that 
of its mechanisms.’ Women at the Table had the honor to 
moderate the session which analyzed different initiatives for 
gender-responsive assemblies, all with the potential to drive 
effective change within the Human Rights Council. Because 
if the Human Rights Council can’t figure this out, who can?

An Op-Ed on ‘10 Ways to Improve Gender Equality at the UN’  
co-authored by the Secretary-General of the Inter-
Parliamentary Union and CEO of Women at the Table was 
published as a follow up to the session.

We continue to press for change one assembly at a time.

Gender Responsive 
Assemblies

Democracy & Governance – where rules are made

https://www.ishr.ch/news/hrc-10-ways-improve-gender-equality-un
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UN treaty bodies are at the heart of the international 
human rights framework and gender equality is 
grounded within this framework and international 
commitments. However, the numbers of women 
participating in UN treaty bodies are abysmal.

Clearly, gender equality is vital to the realization of human rights for 
all, and without it we have no hope of achieving the 17 Sustainable  
Development Goals. 

Simple structural changes that guarantee women take their 
equal place at decision-making tables are needed in addition 
to the innovative thinking necessary to drive gender equality. 

So in advance of the UN Secretary-General’s critical report on 
Treaty Body Reform to the UN General Assembly in 2020, we felt a 
comprehensive report on what drives gender equality globally, what 
rules exist, what works, and where, why and how best practice 
works would be a useful contribution to the discussion and review.  

In collaboration with a legal team consisting of Elizabeth Robertson, 
Kathlene Burke and James Anderson from Skadden, Arps, Slate, 
Meagher & Flom (UK) LLP, Women at the Table initiated a report on 
‘Best Practices for Election of Members to International & Regional 
Treaty Bodies’. 

The report analyzes country policies, regional treaty bodies, and pri-
vate sector corporate governance to map how gender equality could 
be achieved and structurally improved within UN Treaty Bodies. The 
recommendations are feasible and functional, and have the benefit 
of being road tested either by international organizations, regional 
treaty bodies, countries or the private sector, with each recom-
mendation having had lasting positive institutional impact.

Our report was submitted officially into the consultation  for the 
UN Secretary General’s recommendations on Treaty Body Reform 
in advance of the Secretary-General’s report to the UN General As-
sembly 2020.

To advocate for our clear findings on how to achieve parity, we held 
a Side Event at the Human Rights Council June 2019 sponsored by 
Mexico with the participation of the the NGO GQUAL, Women At 
the Table, IBARI and OHCHR on Gender Parity in UN human rights 
bodies and mechanisms.

Treaty Body
Governance

Democracy & Governance – where rules are made
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One of Women at the Table’s first initiatives in 2015 
was the idea for and co-founding of the Interna-
tional Gender Champions (IGC)  with former US 
Ambassador to the UN in Geneva, Pamela Hama-
moto, and former UN Geneva Director-General, Mi-
chael Møller.  

The IGC is a leadership network that brings together female 
& male decision-makers to break down gender barriers and 
make systems change and gender equality a reality. Its first 
convening was the first time the heads of World Health Orga-
nization (WHO), World Trade Organization (WTO), International 
Committee of the Red Cross (ICRC), International Labor Orga-
nization (ILO),  World Intellectual Property Organization (WIPO), 
UN High Commissioner for Refugees (UNHCR), and others sat 
together across sectors to specifically talk at this level about 
gender equality and ways to achieve it in their organizations 
and programs.

The network now numbers over 250 active Champions and 
160 Alumni current or former heads of International Orga-
nizations, Permanent Missions, and Civil Society Organiza-
tions including amongst others the UN Secretary-General, 
Heads of the ILO, WHO, WTO, WIPO, ICRC, UNHCR, Interna-
tional Standardization Organization (ISO), International Tele-
communication Organization (ITU), Inter-Parliamentary Union 
(IPU), International Federation of the Red Cross + Red Cres-
cent (IFRC), Office of the High Commissioner for Human Rights 
(OHCHR), UN Environment (UNEP), International Union for the 
Conservation of Nature (IUCN), International Criminal Court 
(ICC), Organization for Economic Co-operation and Development 
(OECD), Organisation Internationale de la Francophonie (OIF),  
Directors-General of the UN Offices in Geneva, Vienna, Nairobi. 

IGC now has Hubs in Geneva, New York, Vienna, Nairobi, with 
The Hague, and Paris joining in 2019.

International 
Gender Champions

Democracy & Governance – where rules are made
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IGC-Paris Hub Launch at Paris Peace Forum (l. to r.  Enrico Letta, 
Dean, Sciences Po; Amb. Ivita Burmistre, Republic of Latvia to the 
OECD and UNESCO; Angel Gurria, SG Organization for Economic 
Co-operation and Development (OECD); Louise Mushikiwabo, SG 
Organisation Internationale de la Francophonie (OIF); President 
Emmanuel Macron; Arancha Gonzalez, IGC Board Chair & ED 
International Trade Centre; Amb. Kristja Andri Stefansson, Iceland; 
Caitlin Kraft-Buchman, CEO/Founder Women at the Table; Pascal 
Lamy, President, Paris Peace Forum.

The International Gender Champions were one of ten 
projects selected as models of new global governance 
at the Inaugural Paris Peace Forum in 2018. In 2019, the 
IGC-Paris Hub Launched at the 2nd Paris Peace Forum. 

CEO of Women at the Table, Caitlin Kraft-Buchman, who 
drove strategy and headed the IGC Secretariat from 
the network’s inception, stepped off day to day work in 
June 2019 in order to focus on our new <A+> Alliance 
initiative and Women at the Table advocacy work on 
Artificial Intelligence. However she remains involved as 
a member of the 8 person IGC Global Board and and 
continues to lead work of the IGC Impact Groups.

International 
Gender Champions

Democracy & Governance – where rules are made
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The Geneva Gender Debate at the Graduate Institute of International 
and Development Studies for International Women’s Week 2019.

Back by popular demand, the lively, nuanced, celebratory International 
Gender Champions Geneva Gender Debate produced in association 
with the Graduate Institute, Geneva.
With the Motion: This House believes that neutral gender language is 
not a necessity to achieve gender equality.
 
Our incredible line up of debaters included Inger Andersen, Director 
General, International Union for the Conservation of Nature IUCN 
(current Executive Director, UN Environment), H.E. Ambassador 
Michael Gaffey, Permanent Representative of Ireland to the UN and 
International Organizations in Geneva, Arancha Gonzalez, Executive 
Director, International Trade Centre (current Minister of Foreign 
Affairs, Spain) and Elhadj As Sy, Secretary-General of the International 
Federation of Red Cross & Red Crescent Societies. The debate was 
moderated by Caitlin Kraft-Buchman, CEO of Women At the Table.

Women at the Table had the honor to host Dr Leyla 
Hussein, OBE for two days of advocacy including 
a Women at the Table/Graduate Institute packed 
screening and panel for  #Female Pleasure, Strategy 
Briefing Breakfasts, and series of meetings on the 
sidelines of  the Human Rights Council on issues of 
FGM and Human Trafficking.

#FEMALE PLEASURE directed by Swiss filmmaker 
Barbara Miller follows  five courageous, self-
determined women (including Dr. Hussein) as they 
break the silence imposed by their communities in 
Japan, India, the Somali Muslim diaspora, Hasidic 
community in Brooklyn and the Catholic clergy in 
Europe.

(Left to right:
Elhadj As Sy, Inger Andersen,  
Caitlin Kraft-Buchman,  
Amb. Michael Gaffey,  
Arancha Gonzalez)

Some event highlights

Democracy & Governance – where rules are made
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Economy
Where power is wielded

Trade

Standards
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We often talk in a vacuum about programs 
for women’s economic empowerment – from 
micro-finance to venture capital – without 
acknowledging the larger structural changes 
necessary for women to fully maximize 
opportunity.  

Because the World Trade Organization is headquartered in 
Geneva, as is Women at the Table, we began work with trade 
and trade rules,  playing a pivotal role creating and convening 
the IGC Trade Impact Group (with the International Trade 
Centre, Iceland and Sierra Leone) which resulted in the drafting, 
advocacy and adoption of a groundbreaking Buenos Aires 
Declaration on Trade and Women’s Economic Empowerment 
at the World Trade Organization’s Ministerial Conference MC11 
joined by 119 Member States and Observers in December 2017. 

In 2019, the Director General of the WTO Roberto Azevedo 
stated “...The 2017 Buenos Aires Declaration on Trade and 
Women’s Economic Empowerment should take credit for this 
shift  in attitudes.” (p.ex  ‘the idea that trade rules are ‘gender 
neutral’ …(and) a growing recognition that trade and trade 
rules can be a useful mechanism to support women’s economic 
empowerment.’ )

The Buenos Aires Declaration has had outsize impact including 
inspiring the first, and now more, Member States to include 
gender reporting in Trade Policy Reviews, new gender provisions 
in Trade Agreements, new focus on trade and gender from 
institutions like the OECD, even some impetus for Sweden’s 
Feminist Trade Policy. 

Trade

Economy – where power is wielded

https://www.youtube.com/watch?v=UU3oNt76pEo&feature=emb_logo
https://unctad.org/fr/pages/newsdetails.aspx?OriginalVersionID=1636
https://www.wto.org/english/news_e/spra_e/spra253_e.htm
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Geneva, Gender, Human Rights & Trade

A long term series of conversations between human rights of-
ficers, Ambassadors, trade negotiators, and the World Bank  on 
how to align the women’s economic empowerment agenda on 
both trade and human rights issues. Notably how to normalize 
questions on women’s human rights during Trade Policy Reviews 
(TPR) at the World Trade Organization, and women’s economic 
empowerment during Universal Periodic Reviews (UPR) at the Hu-
man Rights Council.

London, The OMFIF Gender Balance Index

Tracking the presence of men and women in senior positions of 
public financial institutions globally, weighted by seniority, at the 
Swiss Ambassador’s Residence in honour of International Women’s 
Day 2019.

New York, Moderation of UNCTAD’s Trade Justice / Gender Justice 
at CSW63 which gathered women’s rights groups wary of the Buenos 
Aires Declaration in order to find mutual alignment and strategy. 

Geneva, WTO Female Directors Network Luncheon Keynote.

Next on the horizon are the multilateral rules 
that will affect the use, transparency and 
accountability of algorithms across the global 
space. Some of these rules will emanate from 
frameworks that govern trade, especially new 
discussions on digital commerce at the WTO.

A constellation of these rules are currently being shaped 
and the chessboard being played at the WTO, WIPO, ITU and 
ISO all based in International Geneva.

It is critical that women, and women’s rights activists, 
human rights activists, and digital rights activists be 
at the discussion table to influence the governance of 
algorithms, so that we dismantle bias, and increase fairness, 
accountability and transparency in the newest sets of rules 
that will globally govern commerce and la vie quotidienne 
for the century and beyond.

Other highlights

Economy – where power is wielded
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A Gender Responsive Standards Declaration

One of the most potentially transformative (and labor intensive) 
pieces of work we did in 2018 & 2019 was with the UN Economic 
Commission for Europe (UNECE) working group consisting of a 
consortium of international organizations and national standards 
makers including the UK, Canada, Sweden making the Gender 
Responsive Standards Initiative a truly international event.

Drawing heavily on expertise, concepts, and action plans devised 
for the IGC Trade Impact Group’s Buenos Aires Declaration on 
Trade, the Gender Responsive Standards Declaration for National 
Standards Bodies and Standards Development Organizations was 
born.

The Declaration was signed by 50+ organizations May 2019 
including the International Organization for Standardization (ISO), 
International Electrotechnical Commission (IEC), International 
Telecommunication Union (ITU), UN Economic Commission for 
Europe (ECE), leading to formal work throughout 2019 – 2021 
in Geneva and beyond. The Declaration baseline is for National 
Standards Bodies and Standards Development Organizations to 
commit to the creation of a Gender Action Plan within a 12 month 
(now extended) period.

The ongoing relevance is that the 4 largest international Standards 
bodies in the world are based in Geneva: ISO, ITU, IEC, UNECE. The 
strategic opportunity is to leverage commitments to open up the 
standards world, where 90% of standards creators currently are 
men, and build a more inclusive and democratic collaboration.

Standards are the unseen infrastructure that can aid or can 
hinder our daily life from the design of seatbelts, to the design of 
surgical gloves to farm equipment to algorithms and Automated 
Decision-Making systems.

Standards

Economy – where power is wielded

We quickly followed the successful launch of the Buenos 
Aires Declaration on Trade and Women’s Economic 
Empowerment with work on standards and an unseen 
matrix of physical standards that are biased against 
women. In the words of Caroline Criado Perez in “Invisible 
Women: Data Bias in A World Designed for Men” we began 
focus on the “one-size-fits-men” approach. 

Women at the Table see a continuum of rules running 
from 19th century trade assumptions, to 20th century 
‘default-as-male’ standards, that are now manifesting in 
21st century algorithmic bias.
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PPE Survey
In 2020, the COVID-19 pandemic brought  forward 
the longstanding and urgent need for Personal 
Protective Equipment (PPE) that is fit for purpose 
and protects diverse needs of an inclusive workforce. 

As part of Women at the Table’s commitment to 
inclusive standards we were pleased to create a 
survey on Personal Protective Equipment (PPE) 
which built on the excellent 2016 WES, WISE, TUC 
and IMESN Survey,

Intellectual Property
Also directly inspired by and informed by the work of IGC-Trade Impact 
Group Buenos Aires Declaration, the Committee on Development 
and Intellectual Property (CDIP) of the World Intellectual Property 
Organization - WIPO adopted a decision on women and intellectual 
property acknowledging the importance of incorporating gender 
perspective into intellectual property policies. This is the first time a 
decision such as this was adopted by WIPO. And believe it or not, it was 
a battle to have this simple, yet evidently powerful, decision pass by 
acclamation in June 2019. 

bsi. British Standards Institution. 
Diversity & Inclusivity Advisory Panel
Following on their Gender Responsive Standards Declaration commitments 
and leading role they played in the drafting and adoption of the Declaration, 
the British Standards Institution, BSI formed a Diversity & Inclusivity Panel 
to

• create a more diverse and inclusive community of BSI 
standards-makers

• create an inclusive standards-making environment and 
process

• create more inclusive standards which responsively 
address different human and stakeholder needs

 
Women at the Table accepted the honour of Chairing this potentially 
impactful Panel which is directly connected to work on the regional level 
at Europe’s CEN / CENELAC, and to the international level at ISO, the 
International Organization for Standardization.

Image © Getty/BBC News

Standards

Economy – where power is wielded
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Sustainability
where innovation and social 
cohesion are survival

Image © zaha hadid architects
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More than half of the world’s population 
live in urban areas, a figure that will 
rise to 68% by 2050. And in the words 
of the World Bank, “Modern Cities 
are designed BY MEN and FOR MEN, 
thereby limiting women’s access to 
economic and social development.”

Sustainability is the most pressing issue of this 

century, an opportunity for radical reinvention or 

despair.  

It is also an opportunity to redesign systems, 

processes, infrastructure and cities so that gender 

and equality are embedded at the green heart of 

sustainability and democratic governance.

Gender & Cities
This is why Women at the Table brought together a global 
group to ask what regional and frontline feminists have 
in common with digital visionaries who are also focused 
on democracy, inclusion, and transformation.

We convened experts each separately focused on tech-
nology, gender, democracy, urban planning, or climate 
change for a discussion on shared visions and potential 
collaborations for an inaugural Gender & Cities event at 
the Graduate Institute in Geneva.

Exploring how the “inclusive, safe, resilient and sustain-
able cities and settlements” expressed in Sustainable 
Development Goal 11, can be fully integrated with the 
vision of gender equality articulated in Sustainable De-
velopment Goal 5, Gender & Cities delved into the gap 
between visions of equality for women and the cities we 
live in now, exploring what is meant by a gender trans-
formative city, and analyzing the frameworks that enable 
women to have agency and influence as decision-makers 
from the kitchen table to the municipality, national and 
international level. 

https://openknowledge.worldbank.org/handle/10986/33197
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The Frontline: lived realities & innovations from New 
Delhi, Kibera, Kuala Lumpur & São Paulo

And The Transformative City: urban solutions and visions 
from London, Rio de Janeiro, Santiago, Mumbai & Toronto.

Left to right: Chirley Pankara, Bancada Atavista/ São Paulo; 
Suneeta Dhar, Jagori/ New Delhi; Sri Hussein Sofjan, Huairou 
Commission/ Kuala Lumpur; Jane Anyango Odongo, Polycom 
Development/ Kibera; Giorgio Jackson, Chilean Parliament. 

Photo@Magali Girardin

Left to right: Dr Beth Coleman, City as Sidewalk/ Toronto; 
Nandita Shah, Ashkara Centre/Mumbai; Prof Carolyn Moser, 
Univ Manchester/UCL; Renata Ávila, Ciudadania Inteligente/
Santiago; Kelly Verdade, Fundo Social Elas/Rio de Janeiro; 
Giorgio Jackson, Chilean Parliament. 

Photo@Magali Girardin

In Public Events at the Graduate Institute 
Auditorium we explored:

Sustainability – where innovation and social cohesion are survival
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• The gender transformative potential of human  

settlements 

• Climate justice and feminist catalytics: incorporating a  

gender lens in the climate justice and climate change  

movements

• Technology with gender at its core

• How a SMART city can enable a more connective  

human experience 

• Democracy: bringing women into the decision-making 

fora

• What a SMART feminist city would look like.

Participants in addition to experts from Mumbai, New 
Delhi, Kibera, São Paulo, Rio de Janeiro, Kuala Lumpur, 
Toronto, Santiago, and London included UNECE, ITU, Plan 
International, WILPF, UN Women, UNHCR, academics from 
SOAS, UCL, University of Manchester, and Sciences Po.

We published The Smart Feminist City Recommendations 
from the convening which we use as guideposts for our work 
integrating a design justice approach to co-creation and 
consultation in the design of technology and infrastructure 
that is useful, human-centered and transformative for 
feminist communities, and for all.

Much of this work brought us to our focus on algorithms 
and Automated Decision-Making that include the digital IDS 
being deployed nationally throughout the Global South and 
which cities around the globe will all soon employ.

In the following days we focussed in 
closed sessions on agents of change: 

Sustainability – where innovation and social cohesion are survival

https://uploads.strikinglycdn.com/files/28cc9b9b-662a-4705-a339-c86c4b8a9ef2/Gender%20and%20Cities_v2.pdf
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The Smart Feminist City. 
At the Commission on the Status of Women 63 New York, March 
2019  Hosted by Women At the Table
What is a feminist vision of the city beyond the baseline that 
cities be safe? How do we galvanize cities and settlements 
in the 21st century that have gender equality, climate change 
resilience & democratic values at the core of their creativity and 
governance? After a city is safe...what happens next….
With speakers from Plan International, Huairou Commission, UN-Habitat, 

Women’s International League for Peace and Freedom WILPF, Women’s 

Environment and Development Organization WEDO 

Throughout the year we focussed on sharing the Smart 
Feminist City recommendations and insights on:

(en)gendering the smart city. 
WSIS/ ITU. Geneva, April 2019. Hosted by Women At the Table & ITU
Technology with gender at its core - SMART Cities Enabling More 
Connective Human Experience. 

With Ambassador Makeda Antoine-Cambridge, Permanent Repre-
sentative of Trinidad & Tobago to the UN Office at Geneva; Commission-
er Adolfo Cuevas, Instituto Federal de Telecomunicaciones, Mexico;  
Tatiana Delgado Fernández, Vice President, Union of Informatics 
Professionals Cuba

Grassroots Academy co-hosted with Huairou Commission, 
Geneva, May 2019.

35 frontline feminist community leaders from Asia, Africa, and 
Latin America for two days of strategy & advocacy in advance 
of the formal Global Platform for Disaster Risk Reduction.

Frontier Technologies in Combating Climate Change and 
Achieving a Circular Economy. 13th Symposium on ICT, 
Environment and Climate Change:

The Smart Feminist City and Affirmative Action Algorithms. 
Geneva, May 2019 .

‘AI & Equality’
The Smart Feminist City. H22 Summit. 
Helsingborg, Sweden, November 2019

Cities as Hubs of Sustainability & Innovation. 
Opening Plenary. UNECE, Geneva, December 2019

Moderator: Salvatore Zecchini, Chairman, UNECE Team of 
Specialists on Innovation and Competitiveness Policies; 
Alice Charles, Lead, Cities, Infrastructure and Urban Services, 
World Economic Forum; Aziza Akhmouch, Head of the Cities, 
Urban Policies and Sustainable Development Division, 
Organization for Economic Cooperation and Development; 
Miguel Eiras Antunes, Partner, Deloitte PLC; Stefan Webb, 
Director, Connected Places Catapult, United Kingdom; 
Stephanie Trepkov, World Bank; Robert Lewis-Lettington, 
Chief, Legislation Unit, UN-HABITAT, Caitlin Kraft-Buchman, 
CEO/Founder, Women at the Table

Sustainability – where innovation and social cohesion are survival
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World Urban Forum WUF10 Gender Events 
Steering Committee 
UN-HABITAT, Geneva/ Nairobi/Abu Dhabi 
December 2019 -February 2020.

Work with UN-Habitat and AGGI group to curate the 
Women’s Assembly and Women’s Roundtable at the World 
Urban Forum, the world’s premier conference on urban 
issues established in 2001 by the United Nations to examine 
one of the most pressing issues facing the world today: 
rapid urbanisation and its impact on communities, cities, 
economies, climate change and policies.

World Urban Forum WUF10, Women’s Roundtable 
Abu Dhabi, February 2020.

Moderation of the afternoon long roundtable with activists, 
mayors, ministers and frontline feminists on issues of Gender 
& Cities.

UN-Habitat Virtual Expert Group Meeting
May 2020.

Gender-Responsive and Inclusive Cities with a focus on gender 
equality and women’s empowerment. 

Sustainability – where innovation and social cohesion are survival

Other highlights





Women At The Table is a global civil society 
organization based in Geneva. It is the first 
organization to focus on systems change by 
helping feminists gain influence in sectors that 
have key structural impact: economy, democracy 
and governance, technology and sustainability. 
Further information about Women At The Table 
can be found at www.womenatthetable.net

http://www.womenatthetable.net

