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SKILLED TRADES
CAN START IN
HIGH SCHOOL
A MESSAGE FROM PAUL
As students across Ontario and in York Region return to school this fall, I want
everyone in Ontario to be working toward the skills they will need to get a good job.
That’s why I have dedicated this issue of my constituency householder to information
which will help students and their families find the information they need to explore
the Skilled Trades as a career option as they are making these important decisions.
We need young people and their parents to know that the skilled trades offer
exciting, meaningful, well-paying careers. For many tradespeople, this means
six-figure salaries
Ontario is working with labour, businesses and employers to end the stigma
around skilled trades and increase access to apprenticeships.
The Province has introduced 1:1 journeyperson to apprentice ratios, cut
journeyperson membership fees in half, and ended College of Trades membership
fees for apprentices. The Ontario College of Trades (OCOT) is winding down
because its programs and services were outdated, confusing and paper-based.

By 2021, one in five new jobs in Ontario is expected to be in
trades-related occupations. With an aging workforce, employers are looking for skilled tradespeople who can help build and
maintain our province and provide essential services.
A skilled trade is a career path that requires hands-on work and
specialty knowledge. Skilled trades workers build and maintain
infrastructure like our homes, schools, hospitals, roads, farms
and parks. They keep industries running and perform many
services Ontarians rely on every day, like hairstyling, food
preparation or social services.
There are more than 140 skilled trades in Ontario. They fall
under four sectors: construction, industrial, transportation and
service.

The previous system was complex and convoluted: OCOT lagged behind other
jurisdictions and contributed to the backlog. Our province needs a system that works
for employees and employers. This is why we are simplifying the system with a
one-window approach. It’s important to get this right; our economy depends on it.
Employers need help to get the workers they need, and help workers gain the skills
needed to obtain good quality, available jobs. The Canadian construction industry
alone will need about 300,000 skilled workers over the next decade.
Ontario has invested $20.8M in pre-apprenticeships programs. This includes
covering 85 to 90 per cent of the cost of classroom training. Our new $7.5 million
Ontario Tools Grant purchases tools for new apprentices to help them start their
careers. We’ve also forgiven $10.6 million in outstanding loans to about 19,000
people.
We are doing whatever it takes to help workers get back on their feet and get the
training they need to successfully re-enter the labour market.
2020 has proven to be a challenging year for all residents in Ontario: students,
teachers, parents, businesses and administrators. Ontario’s Colleges have worked
very hard to adjust schedules and locations in an effort to support continued
education while minimizing inconvenience and protecting the safety and good
health of everyone involved in the Skilled Trades. Congratulations, and thank you
to everyone who has invested so much effort into the future of our young people
and our province.
I hope you enjoy this Skilled Trades Householder and find it useful for yourself,
your family and your business.
Signed,

Paul Calandra

Some of the benefits of a career in the skilled trades include
qualifying for a job which is in high demand and great earning
potential. Often this career path starts with a paying job while
you learn many transferable skills.
Ontario students can graduate from high school with specialized skills, knowledge and certifications relevant to their chosen
industry by entering the Specialist High Skills Major program.
Dual credit programs allow students in secondary school to
take college or apprenticeship courses that count towards their
Ontario Secondary School Diploma and a postsecondary certificate, diploma, degree or a Certificate of Apprenticeship. Dual
credit programs can help students move from high school to
college and apprenticeship programs.
The Ontario Youth Apprenticeship Program is a
school-to-work program that lets students explore and work
in apprenticeships starting in Grade 11 or Grade 12 through
co-operative education. Students can become registered apprentices and work towards becoming certified in a skilled trade,
while completing their secondary school diplomas.
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WOMEN IN THE TRADES
In the past, women did not generally consider a career in the Skilled Trades
a viable option.
However, with a looming shortage of skilled trades workers, many industries
have realized it's time to update their recruitment practices and employ a
more diverse workforce. In sectors where the demand for skilled workers
is highest, companies are actively recruiting women to fill open positions.
Here is just one success story:
Yeeman Chen’s interest in cars, trucks, and buses started when she helped in
her grandparents’ shop in China when she was young. “I always enjoyed the
work, but I was constantly told by the rest of the world that I needed to go to
university and find an office job somewhere, so I did. When I realized I was
unhappy sitting in front of the computer for 60 hours a week, I knew I had to
make a change and do something I always knew I enjoyed doing,” Chen says.
Yeeman is now a certified Truck and Coach Technician for the Toronto
Transit Commission (TTC). Truck and Coach Technicians diagnose and
repair different systems and failures of trucks and buses from the engines,
brakes, transmission, and anything else that is needed to ensure the vehicles
are safe and reliable.

Yeeman pursued her passion by going to Centennial College for a preapprenticeship program, where she participated in a co-op with the TTC. She
immediately jumped into an apprenticeship with the TTC afterwards and has
never looked back. In fact, she’s now a Technical Instructor who helps to
design and deliver training to other Truck and Coach Technicians.
Yeeman is very encouraging of anyone getting into the trades, but especially
girls and young women: “If you are interested in the skilled trades, just go
for it! It is such a rewarding career. Even if the rest of the world tells you that
your life should be this one single story, you have the capability to write your
own story.”
“I think the best thing about this trade is the diversity of work, she says. It’s
never boring, because you are not doing the exact same task repeatedly every
day. You wake up and go to work, not knowing what problems you will be
solving today, and at the end of the day, you always learn something new,”
she says.
For Yeeman, being a woman in the trade, especially at the beginning of her
career, was the biggest challenge. With the help of equipment and tools, the
physical capability of heavy lifting is not a limitation to what women can
do in skilled trades. The more women getting into the trades and succeeding
means the more role models we have for the next generation of women.

Photos courtesy of Centennial College.

MONEY TO HELP YOUR BUSINESS GROW
WITH APPRENTICESHIP TRAINING
Business owners across Ontario benefit when
they train one or more apprentices to work in
their specialized industry. When a business trains
an apprentice to provincial and national industry standards, it is also training them to understand its unique workplace, to the benefit of the
employer, the apprentice, and the industry.
The average age of an Ontario journeyperson is
47 years old. Taking on an apprentice trains the
next generation of workers and helps business
prepare for the future. Hiring apprentices early in
their careers also fosters company loyalty: a 2010
Canadian Apprenticeship Forum report shows
that apprentices felt more loyalty to employers
who trained and eventually hired them.
Employers who become involved in Ontario’s
Apprenticeship training program are also eligible
for different grants and/or federal tax credits.
Recruiting potential apprentices through the
Ontario Youth Apprenticeship Program (OYAP)
can be a cost-effective way to train and hire
young workers.
There is lot of help available to employers as they
become familiar with the Apprenticeship system:
local colleges, high schools, training, and preapprenticeship programs can help them find the
best talent and match them with the most qualified apprenticeship candidate.

Steps employers take to get started in the
program include:
ASSESSING TRAINING ABILITY: an
employer, individual or a group of employers
can sponsor an apprentice and provide hands-on
training for a trade. Before beginning the process
of hiring an apprentice, it’s important to make
sure appropriate training is available.
In order to train an apprentice, employers must:
• have the facilities, people and equipment
needed to provide the training
• make sure the apprentice has time to attend
classroom training as part of the apprenticeship program
• meet any Ontario regulations applying to the
trade, such as wage rates and ratios where
they apply—including Ontario minimum
wage where applicable
• Under the Making Ontario Open for Business
Act, 2018, the journeyperson to apprentice
ratios are set at one-to-one for all trades with
ratios.
FIND AN APPRENTICE: once an employer
has determined they have the capacity to properly
train an apprentice, the next step is to find an
apprentice who is a good fit for the business.
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An apprentice candidate must be at least 16 years
old and meet the minimum education requirements for the trade.
Ways in which employers identify apprentices
can include:
• Online job listings: Post opportunities on our
job bank to recruit across Canada.
• Employment Ontario: Get in-person recruitment help at Employment Ontario (EO).
They can also help to assess prior training
and learning to determine where an apprentice
begins in the apprenticeship program.
• High school student apprentices: The Ontario
Youth Apprenticeship Program (OYAP) partners high school students with employers.
Contact the local OYAP coordinator to get
started.
• Employers are strongly encouraged to work
with their local Employment Ontario apprenticeship office to recognize previous workplace and formal training completed outside
of Ontario.

continued on page 4
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MONEY FOR APPRENTICES
There are many provincial and federal supports
for apprentices, including:

•
•
•
•

• up to $4,000 in interest-free federal loans for
training in a Red Seal trade
• up to $4,000 in federal grants if you’re out of
high school and training in a Red Seal trade
• income support through federal employment
insurance to help with full-time technical
training costs
• $2,000 once you finish your apprenticeship
• Tools Grant
A new, non-repayable Tools Grant will be
available for apprentices in August 2020. As an
apprentice, this grant will help you pay for tools
and equipment for your trade.

$1,000 for motive power sector trades
$600 for construction sector trades
$600 for industrial sector trades
$400 for service sector trades

To qualify for the grant, you must have completed or been exempted from level one in-class
training, on or after April 1, 2020; obtained a
registered training agreement; and been registered
as an apprentice for at least 12 months.
For any questions about the Tools Grant, contact
Employment Ontario at www.ontario.ca/page/
employment-ontario
Grant for full-time study
Most trades require you to do two or three levels
of classroom training during an apprenticeship.
Each level lasts eight to 12 weeks, depending on

The amount of the grant depends on which trade
sector you’re apprenticing in. The grant amounts
are as follows:

the trade. You can take these classes on a
part-time or full-time basis.
Some people can get Employment Insurance (EI)
for financial support while studying full-time.
If you do not qualify for EI, you can apply for a
grant of up to $1,500.
To qualify for the grant, you must have attended
class on a full-time basis; passed the level of
classroom instruction at an approved facility
(for example, college or union training centre);
and registered as an apprentice with the ministry.
The Ministry will mail you a grant application
when you complete one level of your classroom
training. You have 180 days from the last day of
class for that particular level to apply. Visit
www.ontario.ca/page/start apprenticeship
#section-4 for more information.

Photos courtesy of Centennial College.

MATURE ADULTS IN SKILLED TRADES
Men or women who are no longer in high school or
college, or who are thinking about changing careers
can still become involved in the Skilled Trades.
Those interested in working in a trade but who
don’t have the skills or experience to get a job as
an apprentice, can apply for this Pre-Apprenticeship
training. Individuals who apply may:
• Have graduated from high school
• Have left before finishing high school
• be unemployed or underemployed (age and
eligibility for Employment Insurance are not
considered)
• are Indigenous, newcomers to Canada, women,
Francophone or youth-at-risk
This training is offered through different organizations, such as colleges or community agencies,
across Ontario.

Pre-Apprenticeship training is free and costs for
textbooks, safety equipment and tools are also
covered. The training goes for up to 52 weeks and
starts at different times throughout the year.
Participants in these programs receive:
•
•
•
•

safety training for skilled trades
training to improve academic skills
basic level apprenticeship in-school training
Pre-apprenticeship training also includes a work
placement for eight to 12 weeks.

You can search for pre-apprenticeship training
near you – then apply directly to the organization
offering it.
If you want help finding and applying to an
organization, contact Employment Ontario at
www.ontario.ca/page/employment-ontario
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Please visit the link below
to see the full-colour map
of all of Ontario’s Colleges,
from Algonquin to Sheridan:

www.paulcalandra.com/
ontario-colleges
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SKILLED TRADES CAN
START IN HIGH SCHOOL
continued from page 1

Cooperative education – known as a “Co-op program” - allows high school
students to earn credits while completing a work placement in the community along
with classroom learning or online learning activities. Co-op work placements are
arranged for students by their high school and must follow Ministry of Education
policy and guidelines. Students participating in co-op are assigned to a co-operative
education teacher.
The Specialist High Skills Major (SHSM) is a specialized program that allows
students to gain credits toward their Ontario Secondary School Diploma and focus
their learning on a specific economic sector at the same time. The SHSM is a
Ministry of Education approved program.

SHSMs are available in the following 19 areas, many
of which lead to well-paying skilled trades careers:
•
•
•
•
•
•
•
•
•
•
•

agriculture
arts and culture
aviation/aerospace
business
construction
energy
environment
food processing
forestry
health and wellness
horticulture and landscaping

• hospitality and tourism
• information and communications technology
• justice, community safety,
and emergency services
• manufacturing
• mining
• non-profit
• sports
• transportation

There are a wide variety of programs available at York Region Public and
Catholic Schools:
www.yrdsb.ca/Programs/Coop/Pages/Community-Based-Education-OYAPGeneral-Information.aspx
www.ycdsb.ca/programs-services/school-to-careers-programs/oyap/
Students and their families can begin planning for a career in the Skilled
Trades as early as elementary school. To learn more about early planning,
www.ontario.ca/page/education-and-career-planning.

MONEY TO HELP YOUR
BUSINESS GROW WITH
APPRENTICESHIP TRAINING
continued from page 2

REGISTER THE APPRENTICE: once an employer has found someone
they would like to train as an apprentice, they must complete an online
apprenticeship training application, which includes their information as the
sponsor. In some cases, the application can be completed online.
Employers who have not already been qualified will receive a call from the
local Employment Ontario apprenticeship office to confirm their qualification as a sponsor.
If an apprentice candidate is 16 or 17 years old (not yet 18), they must fill
out the paper application form. This form has to be signed by the employer
as the sponsor, and the apprentice’s parent or guardian. Once completed
and signed, the apprentice candidate can submit the application to the local
Employment Ontario apprenticeship office.
SIGN A TRAINING AGREEMENT: once the Ministry of Labour,
Training and Skills Development has approved both the employer and the
apprentice candidate, both will get more information about their roles and
responsibilities from a local apprenticeship office within five business days.
The employer and the apprentice candidate will then sign a training
agreement confirming the terms of the apprenticeship, and the ministry
will also register the signed training agreement.
The agreement confirms that the apprentice can apply for provincial and
federal financial incentives, and that the employer ensures that the apprentice will have time to complete the formal schooling/classroom training.
The local Employment Ontario apprenticeship office will coordinate
school scheduling for the apprentice.
Once an apprentice is registered, they must become a member of the Ontario
College of Trades' Apprentices class within 90 days of registration or the
training agreement will be cancelled.
TRAIN THE APPRENTICE: the employer/sponsor is responsible for
training an apprentice on the skills set out in the Apprenticeship Training
Standard Log Book. They will review the log book regularly with the
apprentice, and sign off on the skills as the apprentice acquires them.
They will need to keep the ministry informed of any changes to business
information or the Registered Training Agreement.
FINALIZE TRAINING AND COMPLETE PAPERWORK: when an
apprentice completes their on-the-job and classroom training, they will get
a Certificate of Apprenticeship. Completed apprentices who pass the trade
exam (if applicable) will get a Certificate of Qualification.

For information in Markham-Stouffville, call the
York Region District School Board - Yorkworks
Employment Services, Stouffville Location
at 905-640-2352.
Or call the Employment Ontario Contact Centre
at 1-800-387-5656.
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