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FORMAT:
Groups of 4.
Duration:

PURPOSE:

SETUP:
Get together in groups of four, sitting in a circle.

INTRO / BACKGROUND:

INSTRUCTIONS / PROCEDURE:
1. List the various cultures you could expect to encounter on the job.
2. List attractive and repelling characteristics of each of the cultures.
3. Stay in groups of four.
4. Use facial expressions, hands, body, voice, accent, postures, movements, eyes
to express the culture. Role play

a. All groups the same

b. Role play 2+2

c. Role play 1+3

d. Role play all different

e. Role play each group a different culture
5. After each role play, describe the experience from each role.

What is the basic common feeling behind exclusivity, separation, arrogance,
rejected, exclusion, superiority, prejudice, mobbing....?

It's

FEAR

Fear of what?
Fear of recognizing that our culture is an arbitrary fiction, a box, when we thought it
was real.

DEBRIEF:
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