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A common dream for creative people is to make a living selling poems or short stories. Unfortunately, it's also a difficult career to break through. A number of habits can help increase your chances of success, just as carefully studying your market and buyers in it. If you are willing to work hard, handle rejection well and are eager to improve your skills when
people give you advice, you might be ready to succeed in the difficult world of publishing. Learn your market. Aim for what you write directly to what your chosen market wants. Write down what you like and write every day. Develop a great writing style with passion and practice. Establish the habit of writing at a specific time with a specific goal each day.
Change to perfection, then seek unbiased opinions before submitting your story or poem. Polish your writing after others have given frank reviews. Make a list of target markets that pay. Note publisher names, submission periods, publication addresses, form information and special notes. Always submit manuscripts exactly as the market demands them.
Submit to paid markets. When you receive a rejection, don't dwell on it. Instead, submit to the next market on your list. As soon as you post a submission, sit down and write the next story or poem. Always work on a new story or poem. You're going to have to walk over. Establish a fan base among those who have read your stories and poetry. Try to make a
link with people who use social networks or a website, and make sure they are aware of each new post. Tips Once you are safe in your talent, writers' conferences and conventions can help you network and give you inside information about what's hot. Explore emerging markets. For example, Amazon provides a simple self-publishing platform for writers,
and some new short works are marketed primarily as iPhone applications. If your dream is to be a writer, look for other places to write to bring income as you develop your fictional career. Warnings Don't quit your day job. Writing poetry and short fiction rarely brings a stable income. If a novel is like a nice bottle of wine (from time to time you surprise yourself
by polishing an off in one night), then good news is like a shot. After throwing one back, you feel like you've been punched in the face, but in a good way Mostly.Novels can work as a soul-soother, which is nice. But sometimes what you want is a jolt to your senses. You want to feel a great emotion quickly. And you don't want to let the tannins breathe or
slogging your way through the Goldfinch, and you shouldn't have to apologize for that! Instead, what you want is a succession of intense experiences. You want to be a racing dog through a snow-covered army base. You want to lose your mind and declare yourself king of Spain. You want to wreak havoc in Bloody emergency room, push a handful of dodgy
pills into your mouth, and go driving. What you want is news. Here are my 10 recommendations for what there is to read, plus the photos to go with them. For mixologists, there are recipes. Also, since the best remedy for a hangover is a dog's hair, or a dose of what you did the night before, there are also links to more intoxicating stories of these authors.
You'll be full of fiction for months.1 Hell-Heaven by Jhumpa Lahiri - a ToastieWhy they fit: I'm about to risk looking like a character of Jhumpa Lahiri: the American girlfriend. She appears in several stories to tell her Indian boyfriend: I love your culture and your spicy food! and is always broken with to be too basic to exist. But I love Jhumpa Lahiri's writing and
spicy food! Hell-Heaven is a beautiful story, and I'm sorry to say, quite aromatic. So enjoy it with a cinnamon drink to match. Toastie Recipe: Equal parts Amaretto and Cinnamon SchnappsHangover Cure: Unusual Land2. Emergency by Denis Johnson - a 911Why they match: 911 is dangerous because when different alcohols combine (it mixes a spirit with a
digestive and a liqueur) the acute effect. Emergency is dangerous because it mixes hallucinogens, knives and rabbits. In other words, both will spoil you very quickly.911 Recipe: Equal Parts Jack Daniel's, Southern Comfort, and J-germeisterHangover Cure: Jesus' Son: Stories3. Drinking Coffee Elsewhere by ZZ Packer - an EspressoWhy they fit: This story
is shot from guns. He opens with Dina, the protagonist, telling her first-year classmates to orient that if she could be any object, she would be a revolver. They retreat and his war against the whiteness that is Yale begins. His anger and wit are sharp and his story is as invigorating as a triple shot of espresso. Espresso Recipe: Combine a coffee, a barista, and
a comfortable chairHangover Cure: Drinking coffee elsewhere (the eponymous collection)4. Grace Paley's The Long Distance Runner - a PicklebackWhy They Match: Grace Paley once said that good news always has at least two stories. It's the story of a middle-aged woman revisiting her past life, trying to figure out what comes next. It's also brooklyn's
story - how its neighborhoods keep changing but never really change. This story is a pickleback because nothing could be more Brooklyn than vodka and pickle juice, except for Paley herself. Pickleback Recipe: One shot vodka sued with a pickle juiceHangover Cure: Huge changes at the last minute 5. Stephanie Vaughn's Dog Heaven - a Bomb PopWhy
They Match: Dog Heaven is what America would look like if Americana were alive and well. The classic norman rockwell tropes are there - fathers in uniform, mothers in aprons, children in mittens and a dog full of soul and sneaky - but but they live in the huge shadow of the atomic bomb. This story will make you nostalgic for your childhood. You'll need a
turbo dripping rocket popsicle on your fingers, but you'll need a drink. Thus, the pop.bomb pop recipe: equal parts Sprite, lemon-flavoured vodka, Blue Curacao and GrenadineHangover Cure: Sweet Talk 6. Sonny's Blues by James Baldwin - Johnnie Walker RedWhy They Match: This story seems simple - a Harlem teacher takes in his prodigal younger
brother, a musician and heroin addict who may or may not stay clean. But how can Sonny's Blues be simple when it reads like the music it celebrates and fills you with hope, painful grief, and the need to drink a lot of scotch in a dark and quiet bar? Hangover Cure: Going to Meet the Man: Stories 7. Maeve Brennan's Christmas Eve - a Three Wise MenWhy
They Match: If you're one of those people, like me, who is alternately gloomy and merry at Christmas (it's a bad combination of being sentimental about an idyllic childhood and, well, mortality) that's the story for you. Brennan takes melancholy up several notches just by being Irish.Three Wise Men Recipe: Equal Parts Johnnie Walker, Jim Beam, and Jack
Daniel'sHangover Cure: The Springs of Affection: Stories of Dublin 8. Nikolai Gogol's Diary of a Madman - a Russian rouletteWhy they fit: Reading Gogol is a much better bet than playing a round of Russian roulette, but the two experiences are similar: overtly ridiculous and really surprising. Gogol's straight nonsense will give you a ride. And when you try
your luck at a few rounds of Russian roulette (drink, please, real Russian roulette will kill you) you can feel like the King of Spain yourself. Russian roulette recipe: A Kahlua party, a vodka part, two parts Sambuca. This one involves fire. Let a bartender dohangover cure: The diary of a madman, the government inspector, and selected stories 9. Raymond
Carver's Night School - a boilermakerWhy they correspond: Night School is the story of middle-aged, lonely people wake up late at night. That's funny. History, like drink, is basically the working class - simple without gimmick or frills. Drinking and history fulfill a specific sense of despair. Neither is the celebration. Boilermaker Recipe: A Shot of Whisky and a
Glass of BeerHangover Cure: Will You Please Be Quiet Please? 10. Good Country People by Flannery O'Connor - a Georgia PeachWhy They Match: Hitting back some Georgia Peaches will give you the confidence to try one of the best come-on lines ever. A line that could only come from the spirit of Flannery O'Connor. line that makes this story one of the
best ever written; Show me where your wooden leg joins. I can't think of a better recommendation than that. Georgia Peach Recipe: Schnapps 50th And Southern ComfortHangover ComfortHangover A Good Man is Hard to Find Images: Connie Ma, Mark Philpott , RG and B, ArchBishopJosh, gigi_NYC, classic_film, phantomx, trawin , NovoaR, Brother
O'Mara/Flickr Last update on December 8, 2020 It takes a lot to direct people who have the same desire, dream and vision. It is even more difficult to lead transformation and change in people who are deeply rooted in tradition and who have a rigid way of thinking. As a result, it is not uncommon for conflicts to arise in the marketplace because of a difference
in opinion and communication styles. However, not all workplace conflicts are bad. Healthy conflicts are good. The absence of conflict indicates that critical thinking and questioning of existing processes are absent throughout the organization. It is a huge red flag that suggests that every thought or behavior is strongly moderated by someone or some people
who hate criticism of any kind. But what happens when things go wrong and no one listens at all? How do you get back on track, strengthen weakened relationships and resolve conflicts before they become catastrophic for the entire organization? Here are 11 tips on how to resolve almost any workplace conflict:1. Identify a result for resolutionsWhere you
are heading to a conflict resolution meeting, the first thing you need to determine is what you want to achieve. Unlike most relationships, not all workplace conflict resolutions end with hugs, handshakes and selfies. That said, your approach to conflict will differ depending on the outcome you want to achieve and/or your personality type. There are different
types of approaches to conflict resolution. These are: Collaboration: In the collaborative approach, both parties do not burn bridges or try to lead each other to ruin. Instead, they work together to discover best practices and solutions to the problems they are experiencing. Avoidance: This is very explicit. With this approach, you ignore whispers, grunts,
comments and anything that is deemed offensive. Although the avoidance approach is not recommended, it is best to use it when the stakes are very low and relations between the two parties are not going to deteriorate. Accommodation: With this approach, you consider the needs of the other party to be more important than yours right now and are willing to
let them win to reach a peaceful solution. As this approach suggests, there is a yield of one party in trying to please the other. Compromise. compromise means that each party manages to make mutual concessions and are willing to work together to achieve a mutually pleasing outcome. With this approach, there is no loser, as individuals or businesses
strive to balance their claims. So the results of your resolution really depend on the degree of conflict, the type of conflict and the outcome you want. A disagreement between the union-owned and company management requires a different approach to the interpersonal conflict between two employees in the same department. The stakes and outcomes are
different, which means there could be a combination of two or more styles of approaches to conflict2. Set some rulesThe saying it takes years to build relationships, but few times to ruin them is true. As a result, there are rules on how to deal with workplace conflicts. No matter which minor conflict, you need to set rules to address the resolution. Rules are not
supposed to be constraints; on the contrary, they help you to function within the limits of the forces that often lead to favorable results. When managing conflicts between colleagues, it is useful to have a set of standards that everyone adheres to. It's not just that; also offer a sense of security and assurance of fairness, which is inconsistent with conflict in the
first place. Examples of such rules (depending on the degree of conflict): ask employees to temporarily move away from their positions; Restrict the power granted to employees submit all parties involved in a formal and linear process to resolution. 3. Invest in Your Communication and Listening Skills The resolution of communication and listening depends
on your ability not only to hear what has been said, but also to decipher the nuances of words, body language, sighs and even silence. Add several variables like religion, cultural background, ethnicity, gender and economic differences, and you have a complex case of epic misunderstandings. This means that what an employee born in the United States
finds asserted might be inappropriate for someone who was born and raised in another country. Your excellent communication and listening skills will allow you to move away from societal norms and break with the models that classify your decision-making skills. It will also open you up to different perspectives so you can identify clues to repair strained
relationships. 4. Hold face-to-face meetings Whenever you can, always aim for a face-to-face meeting. It is difficult to convey emotions through email because the effect of non-verbal communication is lost behind computer screens and mobile phones. When it comes to resolving workplace conflicts, we do not just express ourselves and hope that the best
happens because we intend to do so. We engage all aspects of non-verbal communication. Things like tone, range micro-expressions and body language can communicate more than just an I apologize in the body of an email5. Avoiding personal attacksWhile there might be an intense emotional response not to be heard, it is important to discourage
personal attacks during the conflict resolution process. Rather than giving rise to ad hominem attacks, you should adopt a better way of your feelings. Examples of how to do this include the emphasis on the use of messages I. With i-messages, you take control of the dialogue and how the behavior made you feel. So instead of saying You're so rude! in the
fight against conflict, a better way to communicate your displeasure without diminishing what you feel would be I feel disrespectful when you chew your gum loudly while I teach in class. The use of e-mail not only meets your emotional needs, but also encourages you to take responsibility by recognizing how your actions could have contributed to the
breakdown of the relationship.6 Avoid assigning BlameSimilar to the point above, assigning blame or taking sides is a sure way to dissolve a relationship faster than repairing one. It is human to find fault in something or someone other than ourselves. However, the goal of conflict resolution is to reduce the likelihood of shouting matches from who is to blame,
and that starts with taking responsibility. In an article in Make A Dent Leadership, two types of stories in any conflict are identified: one is the story we tell ourselves to justify what happens, and the second story is the one you tell each other. These stories can either put you under a flawless spotlight or label others in a negative light. But for conflict resolution
to take place, assigning blame is not an option.7 Hiring an external mediatorSeur temps temps, workplace conflicts are so intense that both parties do not seem to find a middle ground. Never mind. In this case, it is worth hiring an external mediator. A mediator is someone who is trained in the areas of conflict management and negotiation and a qualified
facilitator for many cases. According to the American Bar Association, a mediator is often required when the regulations are at a stall. Not only is a mediator often required by the court, but it is also less costly and does not involve a normal trial review process.8 Finding common groundDiscover common ground means seeking ideas, interests and beliefs
shared by both opposing parties and using it to open the lines of communication to other negotiations. This sounds easy, but is actually quite difficult to put into practice. If it were that easy, there would be no conflict between people, businesses and nations. However, when all else fails, finding common ground can be the very thing that brings the opposing
parties back to the table to a mutually beneficial solution9. Sticking to the factsIt is easy to fall into the trap of digging up events that occurred days, months or years ago in an attempt to shift the blame to another party. But it only makes things worse. No matter how tempting it is to emphasize how emotionally hurting behavior made you feel, the purpose of
conflict resolution is to focus on the facts instead of the of it. For example, if someone stepped on your feet while she was on her way to her cubicle, it should be said that Sarah stepped on my feet not Sarah tried to make me angry this morning. This anger is an emotional response - an emotion you control, not Sarah10. Identifying barriers to change from
happeningSelon HR Daily Advisor, identifying barriers to change helps you define what can be changed, what can't, and how you can get around those barriers. Organizations can hire the best mediators or personal development experts, but until they recognize and address barriers to change, all efforts to resolve disputes will fail. Just as you cannot treat or
administer medication without a medical diagnosis, you cannot begin to change processes and ideas without unraveling why there is friction between the two parties.11. Launching a conflict management policyNo every conflict in the workplace should not degenerate into a real business of interest. But to maintain a climate of respect and mutual
understanding in the workplace, there must be documentation on acceptable behaviours and actions to be taken in the event of interpersonal conflict. These predictions of behaviour or expectations are usually contained in documents also known as employee policies or manuals. A conflict management policy is a beacon that helps you navigate at odds with
different levels and issues, and an organization should never be left without one. The essentialsIt is quite normal to live in conflicts. Healthy conflict inspires growth and innovation while drawing donations from you. The key is to recognize the transition from healthy to unhealthy and begin the steps to restore the balance of existing relationships. More advice
on resolving workplace conflictsCoseil photofeatured: rawpixel via unsplash.com unsplash.com
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