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IAEC wins grant to fund training for future nuclear workforce
 
ROCK SPRINGS, WYOMING – January 15, 2025 

The Idaho Advanced Energy Consortium (IAEC) has been granted over $1.7 million award from the U.S.
Economic Development Administration through the Good Jobs Challenge program supplemented by $1.8
million in matching and in-kind contributions, totaling a $3.6 million program. These funds will support the
development and delivery of the Advanced Nuclear Workforce Ecosystem (ANWE) projects. 
  
These funds will be used to support the INEC Tech Hub’s regional workforce ecosystem aimed to
accelerate the advanced nuclear energy industry. Administered by the IAEC- the College of Eastern Idaho
(CEI), Western Wyoming Community College (Western), Idaho State University (ESTEC), Idaho Workforce
Development Council, and Idaho National Laboratory have partnered to solidify these funds. The award will
be distributed amongst the regional community colleges to enhance nuclear technician training, nuclear
trades curriculum, and transitional workforce training opportunities in the intermountain west.  

“This award is a transformative step forward in preparing a skilled workforce for the advanced nuclear
energy industry,” said CEI President Dr. Lori Barber. “At the College of Eastern Idaho, we are proud to
collaborate with our partners, to create training programs that meet the needs of industry while opening
doors to high-quality, sustainable careers for our community.” 
  
The Good Jobs Challenge supports regional workforce training systems to establish sectoral partnerships
that train and place workers in good jobs. The Good Jobs Challenge is expanding into more communities
across the country with a focus on industries that will define the 21st century economy.  

“Western is thrilled to see the Good Jobs Challenge program expanding its impact and addressing critical
workforce needs in industries like nuclear energy,” said Dr. Kirk Young, President of Western Wyoming
Community College. “With the first Natrium nuclear facility being built in Kemmerer, Wyoming, this grant is
a game-changer for our region. It empowers us to provide innovative training and create pathways to high-
quality, good-paying jobs that will not only support the energy sector but also strengthen our local
economy.” 



With the expanded emphasis on advanced nuclear technologies, these funds come at a critical time to
support our region’s nuclear workforce training nexus. Ensuring CEI, Western and other partners have the
support they need to develop and deliver timely, industry-driven training to our regional workforce and
beyond. 
 
For inquiries or questions, contact Public Relations Specialist Mikayla Wonnacott by email
at  mwonnacott@westernwyoming.edu or call 307-382-1858. 
  
For more information, please see EDA’s press release: 
https://www.eda.gov/news/press-release/2025/01/14/us-department-commerce-awards-25-million-latest-
installment-good-jobs 

mailto:mwonnacott@westernwyoming.edu
https://www.eda.gov/news/press-release/2025/01/14/us-department-commerce-awards-25-million-latest-installment-good-jobs




Carbon County Economic Development and Wyoming Business Council
Host Insightful Community Discussion to Tackle Local Challenges

Carbon County, Wyoming, is no stranger to the challenges of economic development in rural
areas. Recognizing the need to address these issues head-on, the Carbon County Economic
Development Corporation (CCEDC), in partnership with the Wyoming Business Council, hosted
"inSITE Advisory Group," who led a community forum aimed at fostering collaboration and
innovative solutions. The event brought together a diverse group of stakeholders, including local
leaders, business owners, educators, and residents, all united by their commitment to shaping
the future of their community.

A Forum for Collaboration
Held in Rawlins, "inSITE Advisory Group" led an open dialogue, where community members
could voice their concerns, share ideas, and contribute to actionable plans for Carbon County's
economic growth. The gathering highlighted key challenges, including workforce shortages,
infrastructure limitations, housing availability, and the need for greater business diversification.
"We wanted to create a space where everyone’s voice matters," said Yvonne Johnson,
Executive Director of CCEDC. "This is about finding solutions together and ensuring that the
people who live and work here have a say in our future."

Identifying Challenges and Opportunities
Participants at the event identified several pressing concerns:

Workforce Development: With a limited labor pool, local businesses face difficulties in
recruitment and retention. Discussions centered on enhancing partnerships with
educational institutions to develop training programs that align with industry needs.

Infrastructure Upgrades: Outdated roads, broadband connectivity gaps, and aging
public facilities emerged as significant barriers to attracting new businesses and
residents; with water being a major concern.

Affordable Housing: Reflected across the state many residents highlighted the lack of
accessible, affordable housing as a critical issue impacting workforce stability and
community growth.

Economic Diversification: As Carbon County transitions from its traditional reliance on
energy industries, attendees emphasized the importance of attracting diverse
businesses to sustain long-term economic stability.



Community-Led Solutions
The forum emphasized the power of collective problem-solving. Information gathering sessions
encouraged attendees to propose creative ideas and practical strategies to address the
challenges. Key suggestions included:

Expanding collaboration with the University of Wyoming and local schools to create
tailored interim and workplace development programs.

Pursuing state and federal grants to fund infrastructure projects.
Developing public-private partnerships to incentivize affordable housing projects.

Leveraging the county's natural beauty and cultural heritage to promote tourism and
outdoor recreation as economic drivers.

Perhaps the most inspiring aspect of the event was the palpable sense of community spirit.
Attendees expressed optimism and a shared belief in their ability to overcome obstacles
together.
The "inSITE Advisory Group" forum was not just a conversation—it marked the beginning of a
concerted effort to implement meaningful changes in Carbon County. Representatives from the
Wyoming Business Council pledged continued support, offering resources and expertise to help
the community achieve its goals.



Good Morning Everyone,
 
I hope this message finds you well. The Wyoming Workforce
Development Council, in collaboration with Workforce Services, is
working with Kalen Marketing Solutions on an exciting project to
create a video highlighting career opportunities in Southwest
Wyoming. This initiative aims to showcase various industries in
the region and illustrate potential career paths, progression, and
success stories within Wyoming’s workforce.

 
They are reaching out to request your support in this project. (Dates are located
below) Specifically, we are seeking partners willing to participate in the video by showcasing
their operations, employees, and the progression opportunities available within their industry.
This video will play a key role in educating and inspiring Wyoming’s future workforce, as well
as promoting the region’s diverse career possibilities.

Your involvement could make a significant impact by helping us highlight the career growth
available in your sector, which will be invaluable in shaping workforce development strategies
and encouraging local talent to pursue rewarding careers in Southwest Wyoming.



 
Please let us know if you would be interested in participating, and we would be happy to
discuss the details further.
 
Thank you for your consideration and for your ongoing support of Wyoming's workforce
development efforts.
 
Ron Wild
Business Champion/WWDC Member
ron.wild@rockymountainpower.net

January 2025:
Tuesday, January 14
Thursday, January 16
Friday, January 17
Tuesday, January 21
Thursday, January 23
Friday, January 24
Tuesday, January 28
Thursday, January 30
Friday, January 31

February 2025:
Tuesday, February 4
Thursday, February 6
Friday, February 7
Tuesday, February 11
Thursday, February 13
Friday, February 14
Tuesday, February 18
Thursday, February 20
Friday, February 21
Tuesday, February 25
Thursday, February 27
Friday, February 28

March 2025:
Tuesday, March 4
Thursday, March 6
Friday, March 7
Tuesday, March 11
Thursday, March 13
Friday, March 14
Tuesday, March 18
Thursday, March 20
Friday, March 21
Tuesday, March 25
Thursday, March 27
Friday, March 28

To allow for travel time, we’d like to schedule 1-2
day shoots and have our team stay overnight, so a
12-5 PM shoot on the first day and 8 AM-12 PM the
next day would be ideal. Alternatively, we can also
schedule single-day shoots, but we’d need to plan
for an 11 AM-2 PM window.

Please let us know which of these dates and options
work best for you and your team. We’re happy to
coordinate and accommodate as needed.

Thank you,

Barbie Harrison
Marketing Consultant
Kalen Marketing Solutions
bharrison@kalensolutions.com



Understanding the Beneficial
Ownership Information Reporting

and Access Rules
SWMP wanted to make sure you had some awareness of the Beneficial
Ownership Information (BOI) Reporting Rule and the Beneficial



Ownership Information Access and Safeguards Rule, both issued by the
Financial Crimes Enforcement Network (FinCEN). These regulations are
critical to improving financial transparency and combating illicit activities
such as money laundering, terrorist financing, and tax evasion. Beneficial
ownership information refers to identifying information about the
individuals who directly or indirectly own or control a company.

The BOI Reporting Rule requires certain companies to disclose specific
information about their beneficial owners—individuals who own or
control at least 25% of a reporting company or exercise substantial
control over it. This reporting obligation aims to ensure greater
transparency in corporate structures, helping authorities trace ownership
effectively.

Complementing this, the BOI Access and Safeguards Rule governs who can access the collected information
and establishes strict safeguards to protect its confidentiality. These provisions are designed to balance the
need for transparency with the importance of protecting sensitive business and personal information.

The deadline: Small businesses in the U.S. must file beneficial ownership information reports (BOIR) with the
Department of the Treasury by January 1, 2025. The stakes: Missing the deadline could result in criminal
penalties, imprisonment, and fines up to $10,000 for small business owners.

For additional details and frequently asked questions about these rules, we encourage you to visit FinCEN’s
official BOI FAQ page at https://www.fincen.gov/boi-faqs. This resource provides valuable guidance on
compliance requirements and the intended impact of these rules on businesses.

Thank you for your attention to this important matter.





Here is a follow-up to this week’s WACCTwebinar focusing on
the Wyoming Innovation Partnership.
 Click here for a recording of the webinar.
 
Here are a few takeaways:

The report highlights key workforce needs to be driven by data and
measurable metrics.
Successful programs are individual to every college and region of
the state, and the Phase I report has a nice map illustrating the
programs.
Questions:

How can we get the word out to more students?
How can we reduce the cost of higher education for our

https://us02web.zoom.us/rec/share/b98cmbwCoXpTslkb0XCM0_muEh7b46X7zaYjQOSImH7EZbpCFqlS_Hpxh3nz-hsn.RLUEcWGWOiajez09?startTime=1723672955000


students?
How will the election impact the sustainability of WIP?
How does WIP interact with other economic development
efforts in Wyoming?

Here are some of the resources Lauren shared with us:
UW WIP ROI Executive Summary
WIP Phase II Report
WIP YouTube Channel
WIP Website

Visit the WIP ROI

Western Wyoming Community College is looking for individuals who want to give back
to their profession. Current openings for a Substation, Powerline, Industrial
Maintenance and/or Electrical and Instrumentation Instructors. If you or someone you
know would be interested, please apply online at 
https://www.westernwyoming.edu/about/employment/faculty.php

Western has a great team, and we are looking forward to adding talented faculty
members who want to share their expertise and knowledge with the future workforce.

How Business and Industry Help Prepare

https://drive.google.com/file/d/1tvsad1kdtXkE8QBlIkSIE0rDvvkcU2CE/view?usp=sharing
https://sites.google.com/wyo.gov/wyoming-innovation-partnership/about/reports/phase-ii-report?authuser=0
https://www.youtube.com/@WyomingInnovationPartnership/videos
https://sites.google.com/wyo.gov/wyoming-innovation-partnership/home?authuser=0
https://files.constantcontact.com/e1950aa1801/88ca3de1-0bed-4978-a10e-0a6398a5f6c4.pdf
https://www.westernwyoming.edu/about/employment/faculty.php


Students for Success
Preparing high school students with critical professional skills is vital for their success
after graduation. Businesses and industries can play a pivotal role in this process by
engaging with schools to create opportunities that go beyond traditional classroom
learning. These collaborations bridge the gap between academic knowledge and
practical skills, ensuring that students graduate with the tools they need to thrive in their careers.

Read below to discover ways that business and industry can directly impact how
students are prepared for successful future careers.

Internship and Apprenticeship Programs
Establishing internship and apprenticeship programs allow students to gain hands-on
experience in a professional environment. Businesses can partner with schools to
provide structured programs where students earn credit while working alongside
professionals to learn practical skills and gain insights into various industries.

Mentorship Initiatives
Providing high school students with professional mentors in a chosen field of interest
can provide them with invaluable guidance and connections. Mentorship activities,
which may consist of regular meetings, discussions, and shadowing experiences,
provide students with a realistic understanding of different career paths and the skills
necessary for success in those fields.

Workshops and Skill Development Sessions
Organizing workshops on essential professional skills such as communication,
teamwork, problem-solving, and time management can greatly benefit students.
Industry professionals can lead these sessions, sharing their expertise and real-world
insights.

Guest Lectures and Career Talks
Inviting professionals to speak at high schools can broaden students' horizons, and
inspire them to explore various career options. These talks can cover industry trends,
career pathways, or the importance of specific skills.

Real-Life Projects and Challenges
Collaborating with schools to present students with real-life projects or challenges to
solve in coursework. This type of hands-on experience encourages critical thinking,
problem-solving, and innovation, while exposing students to the dynamics of working on
practical tasks.

Industry-Relevant Curriculum Input
Partnering with schools to align high school curricula with the skills and knowledge
required in the job market can help ensure that students are learning relevant
information to attain in-demand skills.

Networking Opportunities
Facilitating networking events where students can interact with professionals from
different industries helps them build connections and interest early on. These
interactions can provide insights, potential career opportunities, and valuable contacts
for the future.

Scholarships, Grants, and Sponsorships
Supporting scholarships, grants, or sponsorships to fund new programs encourages
students to pursue higher education or certifications in their chosen fields.



Unlock Your Future: Share Your Internship Interests!

We want to hear from you! Help us tailor our internship programs to better suit your
career aspirations and interests. Your insights will guide us in creating opportunities that
align with your goals and passions. Take a few minutes to complete our survey and
shape the future Southwest Wyoming’s internship offerings. Your feedback is invaluable!
https://forms.office.com/r/qReEk8neTP

Shape the Future of Internships: We Need Your Expertise!

We’re reaching out to industry leaders like you to help us design internship programs
that truly prepare the next generation of professionals. Your insights and experiences
are invaluable in creating opportunities that align with industry needs and expectations.
Please take a few minutes to complete our survey and share your thoughts. Together,
we can build a brighter future for interns and the industry alike!
https://forms.office.com/r/GDWMeHQFgy

Career and Technical Education in Wyoming
Responds to Innovation and Trends

In our rapidly evolving world, education plays a pivotal role in shaping not just our learning but
also our career paths. One facet of education in Wyoming that's gaining significant attention
and importance is Career and Technical Education (CTE). But, what exactly is CTE and how
does it fit in Wyoming’s schools and workplace?

CTE equips students with the knowledge and skills necessary for a wide range of careers.
Across Wyoming, CTE is blending academic knowledge with both technical and practical skills
to prepare individuals for various high-demand professions. In today's dynamic job market,
CTE
has become an essential component to bridging the gap between educational experiences and
industry demands.

CTE programs adapt to the changing job market through alignment with current industry needs
by incorporating the latest technologies and practices. Schools in Green River, Kemmerer, and
Upton, are adapting programs to use an innovative Wyoming-developed curriculum to teach
their students how to use blockchain. Other schools across the state are offering classes that
include cybersecurity education and encourage students to compete in competitions. In fact,
Wyoming teams from Ft. Washakie, Natrona County School District, and Casper College
recently placed at the national level. CTE experiences like these ensure that Wyoming students
are not just academically proficient but also equipped with practical skills that directly
translate
into real-world scenarios.



The modern world is witnessing a rapid evolution across many industries, and Wyoming CTE
programs continue to evolve to meet the needs of both small and large communities. For
instance, the CTE Greenhouse Project in Moorcroft provides seedlings and plants to area
residents where there is no local nursery or retail provider. Pathways Innovation Center, an
extension of Natrona County’s high school system, offers college-preparatory curriculum,
industry certifications, portfolio development, and internships. Park County School District #1
in Powell employs a work-based learning coordinator to serve as a liaison between the school
and local businesses. Additionally, Cody High School and Heart Mountain Academy are
partnering with Cody Regional Health to help prepare a new generation of health care
professionals.

All over the state, CTE is leaving its mark in local communities. Last summer, groups such as
CyberWyoming and CyberAlliance held a boot camp for girls to learn about and engage in
coding and cybersecurity. CTE students across Wyoming are building tiny houses and CTE
programs are teaching students about green energy, and students can earn Green
certifications
that are nationally recognized by LEADS. Advanced manufacturing is being taught in multiple
community college programs. Wyoming also hosts students from across the nation while
attending a skilled trades camp in Sunrise every summer. These programs provide hands-on
experiences, internships, and industry certifications, giving students a competitive edge upon
entering the workforce.

“After attending the Skilled Trades Camp for the first time, I was able to learn new trades and
was able to meet new people and expand my relationships with kids and adults from other
parts of the country,” shared sophomore Connor Bristow.

In essence, CTE in today's world is a dynamic, responsive educational approach that prepares
individuals for a fulfilling career. Wyoming education is fostering a practical understanding of
industries, promoting innovation, and empowering individuals to contribute meaningfully to
their chosen fields.

As the state moves forward, it's essential to recognize the significance of CTE in shaping
Wyoming’s future workforce and the value CTE programs bring to both Wyoming citizens and
industries.

- Wyoming State Board of Career and Technical Education
Bill Lambert, Chairman

Would an intern help your company?



​Explore the Wyoming Department of
Workforce Services website for current job
openings or to post an opening within your

company.

Thank you to our Sponsor

 
About Manufacturing Works

For over two decades, Manufacturing-Works has been a driving force behind the success
of Wyoming’s manufacturing sector. With a mission to empower local businesses to
achieve their maximum potential, Manufacturing-Works provides a comprehensive suite
of services tailored to the unique needs of each client. We focus on delivering value



through customized support, innovative technology, and expert-led solutions that help
Wyoming businesses thrive in today’s competitive market.

Our team, with offices in key locations across Wyoming – Laramie, Casper, Cheyenne,
Riverton, and Sheridan – collaborates with an extensive network of partners to provide
unmatched expertise in areas ranging from technical and engineering solutions to
marketing strategy and financial advice. Through broad technical assistance, we address
the core challenges faced by manufacturers, producers, and entrepreneurs, helping them
grow revenues, enhance productivity, and strengthen their global presence.

What truly sets Manufacturing-Works apart is our unwavering commitment to
Wyoming's community of businesses. Our dedicated professionals, stationed throughout
the state, bring decades of experience to help companies innovate, streamline processes
and create sustainable growth. Our work is more than just consulting; it’s about building
long-term relationships with Wyoming's businesses and delivering solutions that foster
wealth, job creation, and economic resilience.

As Wyoming’s most trusted resource for manufacturing support, Manufacturing-Works
continues to lead the way in powering the state’s manufacturing success. We understand
the distinct challenges of operating a manufacturing business in Wyoming and develop
tailored solutions to meet those needs. Together, we’re creating a vibrant future for
Wyoming’s economy, one business at a time.

If you have any questions visit our website at www.manufacturing-works.com/ or
contact Sage Kohr, the project manager for Southwestern Wyoming, at
skohr@uwyo.edu.



Friendly Reminder . . . .
What is our Purpose and How do we Get There?

Purpose:
 
Improve outcomes for our students and those seeking career changes
 
·        Business, Educators, Government Services and the Community working together to improve
 



o   Awareness of career opportunities
 
o   Alignment of education and skill development for career paths
 
o   Planning for what is needed now and for future opportunities          
 
o   Results for how to measure
success                                                                                                                                          
·        Awareness
o   Increase awareness of career opportunities within our community
- Students, Educators, Counselors, Government Agencies, Parents and the Community
o   Engagement events and opportunities
- Career Fairs,
- Jr. High and High School events
- Mentoring and job shadowing etc.
- Engagement & Dialog with the stakeholders
 
·        Alignment to better prepare our students for careers in our community and beyond
o   Direct from high school including career technical training
o   Secondary education, certificate programs, two-year degrees, CTE
o   University alignment (pathways and career paths)
 
·        Planning
o   What is needed now,
o   Where will the opportunities be
o   What will we do to prepare and fill the pipeline?
- Promotion, Communication processes, Scholarships, etc.
- Measurements; Create metrics such as % Secondary Education, % successful career changes
  
·        Membership
o   Southwest Wyoming: Carbon, Fremont, Sublette, Sweetwater, Uinta, Lincoln
  
Membership:
Core Business Champions: Fred von Ahrens, Ron Wild, Craig Rood, Ian Hampton, Carl Lembke,
Mary Thoman, Kim Dale, Kelly McGovern, Craig Barringer, Jed Vigil,  Marty Carollo 

Core Co-Conveners:     Kiley Ingersol, Bridget Stewart, Jennifer Moore
                               

Rock Springs, Wyoming
Phone: 307-251-3980

Get In Touch
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