
 
 ~  ARE  YOU  ~  

the  advocacy  academy ’s  
NEXT  trustee?  

The Advocacy Academy (TAA) is a youth movement working to unleash the power of disadvantaged young 

Londoners to create a more just and equal society. Across a transformational eight-month Fellowship programme, we 

give these young leaders the knowledge, skills and confidence to make a real difference in their communities. 

At this exciting time of growth, TAA is seeking to expand its Trustee Board.  With the your support and guidance, TAA 

will grow its capacity to give more marginalised young people the tools they need to challenge the injustice and 

inequality that affects them. The Trustees work closely and collaboratively with Amelia Viney, our Director, who founded 

TAA in 2014. Together, they will determine the strategic direction of the organisation in order to increase TAA’s impact. 

  

1. PURPOSE 

As a Trustee you: 

- Will contribute to the Board of Trustee meetings, enabling you to fulfil your responsibilities for the overall governance 

and strategic direction of The Advocacy Academy 

- You will help to develop The Advocacy Academy’s aims, objectives and goals in accordance with its Constitution 

and with legal and regulatory guidelines 

- You will help to drive the organisation forward, increasing its impact for the benefit of its participants. You will provide 

support based on your own experience and expertise 

- You will undertake an induction programme and be provided with relevant training and support 

- You will be an ambassador for The Advocacy Academy  

2. KEY AREAS OF RESPONSIBILITY 

- Contribute actively in providing strategic direction to The Advocacy Academy, agreeing policy, goals, targets and 

evaluating performance 

- Ensure that The Advocacy Academy complies with its governing document, charity law, company law, and any other 

relevant legislation or regulations 

- Ensure that the values and mission of The Advocacy Academy are upheld in all of the decisions and decision 

making processes of the Board 

- Safeguard the reputation and values of The Advocacy Academy 

- Ensure The Advocacy Academy is an efficient organisation that delivers transformative programmes 

- Review financial viability and ensure the financial stability of The Advocacy Academy 

- Make sure The Advocacy Academy’s risk assessments are reviewed and that The Advocacy Academy is properly 

insured against all reasonable liabilities 

- Declare any conflict of interest while carrying out Trustee responsibilities e.g. gaining benefits from close association 

with a company that would work closely with The Advocacy Academy 

- Be collectively responsible for the actions of the organisation and other Trustees 

- Participate in other tasks which arise from time to time, such as recruiting personnel, fundraising and representing The 

Advocacy Academy at functions and meetings 

- Keep up to date with about the activities of the organisation and wider issues that affect its work 

- Participate in your induction and on-going personal development



  3. PERSON SPECIFICATION 

PERSONAL QUALITIES 
- Excellent communication skills with the capacity to express yourself with authority and authenticity 
- Commitment to the vision, mission and values of the organisation 
- Interested in the wider issues of social justice and young people 
- Willingness and ability to devote the necessary time and effort to support the organisation 
- Sound, independent judgement and ability to think critically and creatively 
- Ability to work effectively as a team member  
- Ability to enthuse and inspire The Advocacy Academy team and other stakeholders 

4. EXPECTATIONS AND ENTITLEMENTS 

All Trustees are expected to: 
- Make a unique contribution to the skill-set or range of experience held within the Board 
- Demonstrate their commitment to the organisation by engaging in fundraising activities 
- Attend six annual Trustee meetings 
- Get involved with the organisation and attend various internal and external meetings 
- Engage their networks and contacts, as relevant, to further the mission and programmes of the organisation 
- Claim reasonable travel expenses to attend meetings which will be payable in accordance with The 

Advocacy Academy’s policies 
- Serve for a term of two years and be able to stand for re-election for a further term 
- To work with the Chair to review your performance annually 

5. ACTIVITY AND TIME COMMITMENT OF TRUSTEES 

- Six Trustee meetings per year held in London – approx 4 hours per meeting 
- Scrutiny of papers in readiness for the meeting 
- Attend Annual General Meeting, usually scheduled after one of the six board meetings 
- Participation on a Board Committee outside of regular Board Meetings and support of relevant activities – 

variable commitment determined by individual 
- One-off induction held in Brixton –  approx half-day 
- Attendance at The Advocacy Academy’s fundraising events and ad hoc meetings as appropriate – 1 or 2 per 

year 
- Opportunities to attend, speak at, or ongoing development via conferences, visits, lectures, receptions, 

workshops and community events 

APPLY TODAY: Email TheAdvocacyAcademy@gmail.com with your CV and a 
covering note in order to arrange a cup of tea and a chat with our Director.  
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