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A background check is a series of file checks that are used to reveal a person's criminal past and financial background, as well as to verify other types of personal information. Some organisations and employers are required by law to receive background checks for employees and volunteers, such as daycare workers,
victims' rights organisation volunteers and medical workers. Many companies also choose to include background checks as part of the pre-employment process. Before you ask someone for a background check, it's important to understand the variety of background checks available and the general process for getting a
background check for individuals. Get written consent. Regardless of whether you're requesting a background check from a state government agency or a nationwide background check from a private organization, you must first obtain written consent from the person being sought. Some government agencies and private
companies require proof of consent before they can process third-party requests. Even if a private organization does not require written consent for a specific type of background check, it can nevertheless contact the person being sought to inform them of your request. Request and fill out a single history check form. To
complete a history check on a person, you must provide the correct, up-to-date personal identification information. You may be asked to provide the person's social security number, address, previous address, maiden name and date of birth. When obtaining written consent, also ask the person to provide you with
personal information and to confirm in writing that the information is correct. Set the scope of the search. Although state governments only provide a criminal background check, private organizations offer a variety of background checks. In this case, you must specify the type of searches that you want the company to
perform, such as a credit report, previous employment verification, education verification, or home history. Generally, the larger your search field, the higher the fee you have to pay. Submit the relevant fee to a form that is accepted by the organization that will process your request. Some government agencies and other
entities that provide background check services will only accept payment orders or cheques, while others may also accept credit cards, debit cards or cash. Select a delivery method. Government agencies and private companies usually offer various methods of distributing Search. Government agencies may allow the
results to be distributed by e-mail or electronic system, as well as by mail. If you choose to receive printed results in the mail, however, you should include a self-addressed, postage-paid envelope as the government will not bear your shipping costs. Private companies performing a search at national level usually usually
results electronically or by e-mail due to the volume of data recovered. Tips When you request a background check from a government agency, you must submit the correct form. This is because government agencies have different forms for licensing organisations, non-profit organisations and individuals. Warnings
Compliance with all state and local consent requirements when requesting background checks on individuals. From Elizabeth Carrillo Adobe Systems created the term portable document format, or PDF. A PDF uses a global file format system. When it comes to documents in Spanish, it can be time consuming and/or
expensive to find a book or document in Spanish. A relatively large number of books and documents in Spanish can be accessed through a PDF search. The best approaches to translating a Spanish PDF text into English are to do it yourself with an online translation service or hire a professional. Open the PDF
document. Adobe Acrobat Reader is the program required to open PDF documents. Download it for free. Copy and paste the PDF Web page address into an online translation service, such as Google Translate. The service is free and does not require any type of download of the program. If the program does not specify
the original language of the PDF, select Spanish. Select English as the destination language or the desired language for the PDF. The translation is almost instantaneous. Save the translation as a document. While translation can give the reader a strong sense of PDF content, translation may not be 100 percent
accurate. This is due to the immediate and automatic nature of the translation. Hire a professional translator. The translator should be certified through an organization such as the American Association of Translators. Professional translators charge a specific fee per word in the target language. Send the PDF link or a
printed copy to the translator. It will analyze the document and create a price quote, as well as an estimated finish date. Pay the translator at the completion of the project. Most professional translators accept cash, credit cards or PayPal for payment. Picture: shutterstock How well do you remember your high school
Spanish class? Did you do all the tests? Take this quiz to find out how much of your basic Spanish you remember. Just like a baby, we learn languages first by learning the words to nouns: people, places and things. If you've ever gone around kids learning the language, you may have noticed that they start verbally by
saying things like mom, dada, dog, and cat. Babies do not start saying things like running, talking, or screaming – although these verbs (words of action) will come soon after the essentials. So, assuming you stuck it in your Spanish class long enough to get past the basics, you might be able to identify all 35 nouns in it.
This. like many languages except English, it sorts words by gender. This means that the words are either masculine or feminine. Male words are recognized by an el, and female words are identified by an la.. But, unlike some other languages, Spanish gets sex a little more by adding either an o or an a at the end of a
word. Do you remember your Spanish, actually? Take this quiz to find out. TRIVIA can you translate these basic Spanish phrases? 5 Minute Quiz 5 Min TRIVIA Do you know the meaning of these words that are not repeated letters? 6 Minutes Quiz 6 Min TRIVIA Vocabulary Quiz Category: Spanish Version 6 Minutes
Quiz 6 Min TRIVIA can you get 11 right in this practice US Citizenship Test? 6 Minute Quiz 6 Min TRIVIA can you complete the sentence with the right noun? 6 Minutes Quiz 6 min TRIVIA can you say Spanish words from French? 6 Minutes Quiz 6 Min TRIVIA can you say Italian words from Spanish? 5 Minute Quiz 5 Min
TRIVIA Spanish Grammar: Can you complete these suggestions? 6 Minute Quiz 6 Min TRIVIA Remember the authors of books you read in high school? 5 Minutes Quiz 5 minutes TRIVIA can you say Italian from Spanish words? 6 Minutes Quiz 6 Minutes How much do you know about dinosaurs? What is an octane
score? And how do you use a proper noun? Luckily for you, HowStuffWorks Play is here to help. Our award-winning website offers reliable, understandable explanations of how the world works. From fun quizzes that bring joy to your day, to exciting photos and exciting lists, HowStuffWorks Play offers something for
everyone. Sometimes we explain how things work, other times, we ask you, but we always explore in the name of fun! Because learning is fun, so stay with us! Playing quizzes is free! We send trivia questions and personality tests every week to your inbox. By clicking Register you agree to our privacy policy and confirm
that you are 13 years of age or older. Copyright © 2020 InfoSpace Holdings, LLC, a System1 company Some employers check your history before deciding whether to hire you or keep you at work. When they do a background check, you have legal rights under federal law. Depending on where you live, your city or state
may offer additional protections. It's important to know who to contact if you think an employer has broken the law related to background checks. Check with someone who knows the laws where you live. An employer can ask you for all kinds of information about your background, especially during the Intake. For
example, some employers may ask about your employment history, your training, your criminal record, your financial history, your medical history, or your use of online social media. It's legal for employers to ask questions about your history or require a background check — with some exceptions. They're not allowed to
ask you. Request. information until they offer you a job, and you are not allowed to request your genetic information, including your family medical history, except in limited circumstances. When an employer asks about your background, they should treat you the same as anyone else, regardless of race, ethnic origin,
color, gender, religion, disability, genetic information (including family medical history), or age, whether you are 40 or older. An employer is not allowed to request additional information because you are, say, of a particular race or nationality. If an employer treats you differently because of race, national origin, color,
gender, religion, disability, genetic information (including family medical history) or older age, or asks you inappropriate questions about your medical condition, medical history or family medical history, please contact the Equal Employment Opportunity Commission (EEOC). Using Background Reports Some employers
are trying to find out about your background by hiring someone to do a background report on you. Among the most common are criminal reports and credit reports. But special rules apply when an employer gets a background report on you from a company in the business of basic information training. Before receiving the
report, the employer must tell you in a stand-alone document that they can use the information to make a decision related to your work, and must ask for your written permission. You don't have to give your permission, but if you apply for a job and don't give your permission, the employer may reject your application. If an
employer receives a background report for you without your permission, contact the Federal Trade Commission (FTC). If the employer thinks they may not hire, keep, or promote you because of something in the report, they should give you a copy of the report and a Rights Summary that tells you how to contact the
company that provided the report. That's because background reports sometimes have errors. If you see an error in the background report, ask the background reporting company to correct it and send a copy of the corrected report to the employer. Tell the employer about the mistake. Before you apply for a job, it is a
good idea to order a free copy of your credit report. This way, you can correct any errors before an employer sees it. To receive your free credit report, visit www.AnnualCreditReport.com or 1-877-322-8228. It's not like you're buying any products they offer, and it's not is it's paying to fix mistakes. If your employer finds
something negative in your history If your background report has some negative information, be prepared to explain it — and why it shouldn't affect your ability to do the job. Here's a description of your rights, depending on the type of negative information the employer finds: employer: History or Other Public Records If



you are not hired or promoted due to information in your criminal history or other public records, the employer must inform you orally, in writing or electronically: the name, address and phone number of the company that provided the criminal history or public records report. that the company that provided the information
did not take the decision to take the negative action and cannot give you specific reasons for it; and that you have the right to question the accuracy and completeness of the information in the report, and to get an additional free report from the company that provided it if you request it within 60 days of the employer's
decision not to hire or keep you. The company that provided the employer with negative information from criminal history or other public records has certain obligations to ensure that the information is accurate. Some employers may say not to apply if you have a criminal record. That could be discrimination. If this
happens to you, contact the EEOC. Find more information about: Credit Report &amp; Financial Information If an employer decides not to hire, keep or forward you based on financial information in a background report, they must inform you — orally, in writing or online. Specifically, the employer must: give you the name,
address and phone number of the company that provided the credit report or basic information. give you a statement that the company that provided the information did not make the decision to take the negative action and cannot give you specific reasons for it; and give you a notice of your right to question the accuracy
or completeness of the information in your report and get an additional free report from the company that provided the credit or other basic information if you request it within 60 days. Race, National Origin, Color, Gender, Religion, Disability, Genetic Information, Age Sometimes, it's legal for an employer not to hire you or
keep you on because of information in your past, and sometimes, it's not. For example, it is illegal when the employer has different background requirements depending on race, ethnic origin, color, gender, religion, disability, genetic information (including family medical history) or age if you are 40 years of age or older. It
is also illegal for an employer to reject applicants of a nationality with a criminal record for a job, but not to reject other applicants with the same criminal record. Even if your employer treats the same as everyone else, using basic information can still be illegal For example, employers should not use a policy or practice
that excludes persons with certain criminal records if it significantly harms people of a particular race, national origin or other protected characteristic and is not accurate responsible, reliable or safe employee. From a legal point of view, politics or practice has a 'different impact' and is not 'work-related and consistent with
business necessity'. If you believe an employer discriminated against you based on the information in your background report, contact the EEOC. Medical condition If the employer makes a decision based on information about a medical condition, you can ask for an opportunity to show that you can still do the job. Find
specific information about: Where to go for help The FTC enforces the Fair Credit Reporting Act (FCRA), a federal law that regulates background reports on employment. The EEOC enforces federal anti-discrimination laws on employment. FTC If an employer took your background report without asking your permission,
or declined without sending you the required notifications, contact the FTC at ftc.gov, 1-877-FTC-HELP (1-877-382-4357) or 1-866-653-4261 (TTY). Why report it to the FTC? Because the FCRA allows the FTC, other federal agencies, and states to sue employers who do not comply with the provisions of the law. The
FCRA also allows people to sue employers in state or federal court for certain violations. EEOC If you believe a background check was discreet, you can contact the EEOC by visiting its website at www.eeoc.gov, 1-800-669-4000 or 1-800-669-6820 (TTY). The EEOC is responsible for enforcing federal laws that make it
illegal to discriminate against a job applicant or employee because of the individual's race, color, religion, gender (including pregnancy), national origin, age (40 or older), disability, or genetic information. The EEOC investigates, reconciles and mediates accusations of employment discrimination, and also files lawsuits in
the public interest. Interest.
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