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WELCOME 

Thank you for your interest in becoming our JustEducation Officer. 

 

The Advocacy Academy (TAA) is a youth movement working to unleash 

the power of disadvantaged young Londoners to create a more just 

and equal society. Across a transformational eight-month Fellowship 

programme, we give these young leaders the knowledge, skills and 

confidence to make a real difference in their communities. 

 

We are at a critical point in our development. We are young, dynamic and ambitious; we have proven the need for 

our existence; we have proven the efficacy of our programmes; and we have the vision, drive and determination to 

lead in the field of social justice education. We must now focus on our ambitious plans for growth and increased 

financial sustainability.  

 

The Education Officer I want to appoint is someone who firmly believes that there is nothing inevitable about injustice 

and inequality, and that young people have the power to drive social change. 

 

This is a fantastic opportunity for an experienced educational professional to work at the heart of a fast growing and 

values-driven social justice charity. We are honoured to be supported by some of the sectors leading Foundations 

and Trusts, including: Comic Relief, The Paul Hamlyn Foundation, The Tudor Trust and Esmée Fairbairn. Building on this 

strong base, we need your teaching skills to help design and deliver an exciting educational model, enabling us to 

support more young people as they grow into inspiring social leaders. 

 

 

With excitement,  

 

 

 

 

 

Amelia Viney 

Founder & Director 
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ABOUT US 
 

WHAT 

The Advocacy Academy is a youth movement working to unleash the power of disadvantaged young Londoners to 

create a more just and equal society. Across a transformational eight-month Fellowship programme, we provide a holistic 

education in social activism, giving these young leaders the knowledge, skills and confidence to act together to achieve 

long-term, systemic change. Our participants learn how to take action on issues that are personal to them, because 

movements against injustice and inequality are best led by those who are directly affected. 

 

WHO 

Our beneficiaries are all young people aged 16-18 from across several London boroughs. 75% are from Black, Asian 

and Minority Ethnic backgrounds, 70% are women, 80% identify as working class. None have a history of civic participation. 

Since 2014, we have been building our capacity, and now offer a class of 20 places on the Fellowship, with four 

applicants for every space. 

 

More than 250 expert campaigners, academics, politicians and creatives from across the UK come to pass on what they 

know to our Advocates. We also have youth workers who provide pastoral support to our participants across the retreat 

and throughout our programme. 

 

OUR WORK 

We want young people to have the power to influence decisions about their lives, but right now 88% feel like their voices 

are completely unheard in society (Sky Survation Poll, 2014). We are hugely proud of how we have responded to this 

need over the past two years. Our first big achievement was to grow our 30-hour pilot programme into a 300-hour 

curriculum, fully co-created with our beneficiaries. Our method of education is absolutely unique – carefully crafted to give 

our Fellows the power to envision the society they want to be part of, and develop the skills to make it a reality. 

 

Each Fellow is given the opportunity to: 

 

 Attend over 150 workshops, delivered by expert campaigners, academics and politicians 

 Write and deliver a lobbying speech to Helen Hayes MP in the House of Commons 

 Host a roundtable on local issues with their Councillors in the Town Hall 

 Attend small-group policy seminars led by PhD students 

 Plan and run a grassroots campaign together in their community 

 Deliver their own creative campaigns, supported by one-to-one coaching 

 

Our evaluation shows that the programme is having a transformative impact - of our Class of 2015-16, 86% felt better 

able to articulate their opinions in public with clarity and impact, 93% felt more confident to improve their communities, 

and 100% have taken action on an issue that matters to them because of the Fellowship.  

 

Read more about our work - and the values that inform it - on our website. You might also enjoy our videos and our 

recent piece in The Guardian.  

http://www.theadvocacyacademy.com/
http://www.youtube.com/watch?t=12&v=IdpHRppVN9c
https://www.theguardian.com/world/2017/may/20/parliament-thought-cleaner-young-activists-changing-british-politics
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JUSTEDUCATION PROGRAMME OFFICER 
 

The Advocacy Academy is on a mission to develop a new generation of social-change leaders, supporting them to 

tackle the biggest challenges of the 21st Century - from gender equity to mental health. We envision a society in which 

young people are leading the struggle, effectively challenging injustice and inequality to create a better tomorrow.  

 

“The Advocacy Academy taught me that I matter and that I am powerful.” 

Betty, Class of 2017 

 

We’ve taken 67 young people through our flagship programme, the Social Justice Leadership Fellowship, an immersive 

six-month crash-course in community participation, made up of three residential retreats and weekly evening gatherings, 

delivered by an outstanding team of experts from more than 30 local partner organisations. Across 300 hours of 

interactive workshops, speakers, trips, and one-to-one coaching, we support 16-18 year olds from a diverse set of 

backgrounds to develop the knowledge, skills, and confidence to take action on the social issues personal to them. 

Together they lobby in Town Hall and Parliament and run their own grassroots campaigns, learning to channel their 

feelings of anger and alienation to create a stronger and more vibrant South London community. We are incredibly 

proud of each of the journeys our Advocates take including:  

 

• Amal and Ilhan leading the first delegation of young British Muslims to meet the Editor of The Sun to discuss his 

newspaper’s Islamophobic coverage.  

• Amina and Milena leading workshops for teachers across Lambeth on what they can do to combat sexual 

harassment and violence in schools.    

 

We need all young people to be passionate and powerful. But with four applications for every Fellowship place, we 

know we will never have enough resources to offer every young person the level of investment and support they deserve. 

To truly achieve long-term impact, we must create new ways for young people to meaningfully engage in social justice. 

That’s why we are launching Just Education, our new “train the trainer” arm. Starting in January 2019, The Advocacy 

Academy will begin growing a community of teachers and youth workers trained to act as allies and advocates for the 

young people they work with, supporting them to build the world as it should be.  The Advocacy Academy believes that 

all spaces of learning - from classrooms to youth clubs – must be places of hope and solidarity where young people 

from all backgrounds learn to live and work together. Schools and community centres are integral not only to preparing 

young people for success, but to becoming powerful participants in our democracy.  

 

Just Education provides those working with young people with the comprehensive support they need to develop their 

skills in social justice education, and to incorporate an understanding of power, privilege, and political identity into their 

work. Through our training programme, teachers and youth workers learn to have transformational conversations about 

the injustices affecting the young people they work with, and create a tight community to support each other to create 

learning spaces which promote justice, equality, acceptance and inclusion.   
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JOB DESCRIPTION 
 

This is a fantastic opportunity for an experienced education professional to work at the heart of a fast growing and values-driven 

social justice charity. 
 

Job Title JustEducation Officer 

Salary £34,000-£37,000 

Hours 37.5 hours Monday - Friday 

Location London/Luton 

Contract Full-time, contract  

Reports to Director 

 

ROLE PURPOSE 

We are on the hunt for a Programme Officer to design and deliver our Just Education training programme in Luton with skill, passion 

and originality.  

 

Over the last five years, we have tested our pedagogy on hundreds of educators from every kind of background. As the 

JustEducation Programme Officer you will be spearheading the roll-out of this programme to the too-often overlooked borough 

of Luton, and be the driving force behind its success.  

 

From designing the recruitment process, crafting the curriculum and delivering the workshops, to managing the wide range 

stakeholders and ensuring the operational excellence required to make the programme a success, Just Education will be your full 

time contribution to the resistance.  

 

You will thrive in a fast paced, start-up environment, be highly motivated, have a sky-high standard for yourself and others and be 

able to get a bit thrifty/DIY when needed. We’re seeking someone creative, ambitious, charismatic and determined, someone who 

has a track record of designing and delivering outstanding training and programmes which leave their participants transformed. 

You will have a strong moral compass, experience of fighting oppression, and a proven commitment to building the capacity of 

educators to challenge the injustice around them – and in their own heads and hearts.  

 

This is a full-time role for nine months, with the potential for roll-on into a full-time position. 

 

KEY AREAS OF RESPONSIBILITY 
 

Here are some of the big challenges we want you to take on: 

 

Programme Design 

• Work with the CEO, Amelia Viney, to design transformational programming for one-day introductory courses, in-depth four-

day residential courses, and a one-day conference  

• Work with Amelia to create a handbook of materials which can be distributed to partners and speakers  

• Design an accompanying toolkit of resources for participants  
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Programme Logistics 

• Support the staff team in identifying partners for delivery including venues, accommodation and catering  

• Support the Development Director, Saba Shafi, in managing any payables  

• Coordinate communications with participants and partners  

 

Recruitment Support 

• Implement our recruitment strategy, working with schools, youth clubs and additional stakeholders to achieve target 

participation numbers  

• Respond to queries from schools, youth clubs and recruitment partners  

• Interview and select participants with passion and drive to participate in our depth programme 

• Stay in regular contact with participants to ensure attendance 

• Work with Ipsos Mori to evaluate the success of our recruitment approach  

 

Programme Delivery 

• You’ll be very hands on: working closely with Amelia you’ll be coordinating all training days, facilitating many of the workshops 

and delivering 121 coaching for participants  

• As the conductor of the orchestra, you’ll pull in exceptional workshop leaders and Activists In Residence (where possible from 

within the local community) to co-deliver training 

• You’ll be the primary point of contact for our faculty of mentors, speakers and trainers 

• You’ll ensure that the Programme runs like a well-oiled machine, overseeing all logistics and other “behind-the-scene” 

management including attendance, catering, and resources  

 

Impact Evaluation  

• Work with the staff team and Ipsos Mori to design and implement an appropriate impact evaluation strategy  

• Regularly review short-term evaluations, summarise overall learning, recommend changes and implement improvements based 

on feedback 

 

PERSON SPECIFICATION 
 

ESSENTIAL EXPERIENCE 

• Demonstrable experience of formal secondary school or college teaching experience  

• A history of designing and delivering exceptional interactive learning experiences (sometimes known as “non-formal 

education”, “creative facilitation” and “experiential education”) 

• Experience of management-level responsibility, including coordinating and leading teams of people 

• A thorough understanding of social justice identity issues including race, gender, gender identity, sexual orientation, 

disability, class, immigration status and more 

• Experience leading, or participating in, social justice campaigns, either professionally or personally  

 

DESIRABLE EXPERIENCE 

• Designing and delivering Continuous Professional Development (CPD) training for teachers 

• Senior leadership in a secondary school or college 

• Designing lesson plans and teaching resources for secondary school students 

• Designing/delivering workshops or lesson on social justice issues 

• Recruiting participants for professional development opportunities 

• Working as a community organiser 

• Working with radical pedagogy – e.g. healing justice, decolonized education, pedagogy of the oppressed  

• Working in Luton or nearby communities 
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SKILLS & ABILITIES 

• Excellent communication, collaboration and critical thinking skills  

• Ability to provide a bold strategic vision while translating this into operational objectives 

• Highly organised and self-motivated - able to manage time and workload, produce operational plans, manage 

projects and establish appropriate processes  

• Build strong, empathetic and effective working relationships with people of all backgrounds, including young people, 

adult participants, partners and stakeholders, political decision makers and colleagues 

• Effective negotiating, influencing and persuasion skills  

• Excellent verbal communication, storytelling and presentation skills, in particular the ability to present in public with 

charisma and gravitas 

• Confident understanding of basic budgeting  

• High level of innovation demonstrated by practical examples of creativity 

 

PERSONAL CHARACTERISTICS 

• You are passionate about, and committed to, creating a more fair, just and equal world  

• You have a visionary, hopeful approach to justice based on Angela Davis' belief that "you have to act as if it were 

possible to radically transform the world. And you have to do it all the time." 

• You are gutsy - you take risks and listen to your instincts 

• You're authentic and live with integrity - you're open, honest and brave 

• You're compassionate, respectful and value others peoples' views 

• You are reliable and have follow through - you do what you say you'll do, when you say you will  

• You pursue growth and display humility - you value feedback and being outside your comfort zone  

• You see and believe in the potential of The Advocacy Academy and want to help us get there  

 

HOW TO APPLY 
For an informal discussion about the role, please contact: Shivani Smith, NFP (official recruiter)  
M: 07985 712 387 or shivani.smith@nfpconsulting.co.uk   

To apply, candidates will need to send a CV and a supporting application addressing the following set questions. (No more 

than 1000 words for all four questions) 

 

1. Tell us about a social justice issue that makes you angry and why it matters to you.  

2. Please describe a transformational lesson or workshop you have designed and delivered, and the journey it took 

participants on.    

3. If you became the Secretary of State for Education, how would you change the UK's educational system? 

4. What five things do you think every teacher needs to know to be good a good ally and advocate for their students? 

  

Candidates are welcome to present their supporting statement in an alternative format, such as a video. 

 

Closing date for applications is 5pm on 10th December  

Stage One: Screening call with NFP  

Stage Two (17th/18th December) 

An assessment centre which will include facilitation of a pre-prepared workshop on an aspect of social justice delivered to our 

young leaders, and a formal panel interview with the CEO, the Development Director and other stakeholders. 

 

We actively encourage applications from people of colour, women, LGBTQ folk and disabled people. Please let us know if you 

have any special requirements which we might need to consider in relation to the selection process. Any requests will be taken 

into account and will not affect your equal opportunity in the selection process. 
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