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Local Pain Educator Network 

 

The Pain Revolution 

The Pain Revolution is an initiative led by pain scientist and clinician Professor Lorimer Moseley. 1 in 

5 Australians suffer from persistent pain and those in rural and regional areas are most affected. The 

Pain Revolution looks at bringing the science around pain into the hands of the people that need it 

the most.  

The inception of the revolution began in 2017 with the inaugural outreach cycling tour. In April 2017, 

22 riders covered over 880kms between Melbourne and Adelaide. En route, they conducted 

workshops for the public and health practitioners, with a combined total participation of close to 

1500 people. The riders all shared an interest in persisting pain, and came together from diverse 

backgrounds representing the many facets of influence on pain recovery. There is a growing global 

community supporting the Pain Revolution message, and the calls for more help from rural 

communities has established the ride as an annual event. 

Funds raised are used to support an ongoing Local Pain Educator Network, in local communities, 

grounded in an evidence-based syllabus of pain education and a biopsychosocial approach to 

informed self-managed care. 
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About Lorimer Moseley 

Professor Lorimer Moseley is a clinical scientist investigating pain in humans. After posts at The 

University of Oxford, UK, and the University of Sydney, Lorimer was appointed Foundation Professor 

of Neuroscience and Chair in Physiotherapy, The Sansom Institute for Health Research at the 

University of South Australia. He is also Senior Principal Research Fellow at NeuRA and an NHMRC 

Principal Research Fellow. 

 

He has published over 300 papers, five 

books and numerous book chapters. He 

has given over 140 keynote or invited 

presentations at interdisciplinary 

meetings in 30 countries and has 

provided professional education in pain 

sciences to over 25,000 medical and 

health practitioners and public lectures to 

as many again. His YouTube and TEDx 

videos have attracted over 2 million 

views. 

 

He consults to governmental and industry bodies in Europe and North America on pain-related 

issues. He was awarded the inaugural Ulf Lindblom Award for the outstanding mid-career clinical 

scientist working in a pain-related field by the International Association for the Study of Pain, was 

runner-up for the 2012 Australian Science Minister’s Prize for Life Sciences, won the 2013 Marshall & 

Warren Award from the NHMRC, for the Best Innovative and Potentially Transformative Project and 

was the first non-American to win the Prestigious John & Emma Bonica Prize for Public Service from 

the American Pain Society. In recognition of his contribution to the field, he was awarded a higher 

doctorate (DSc) and became the first physiotherapist to be made an Honorary Fellow of the Faculty 

of Pain Medicine (ANZCA). 

 

He is co-author with David Butler, of Explain Pain and Explain Pain Supercharged, key texts 

internationally for understanding and managing pain. 

 

Education as therapy for pain 

Pain education, referred to in this program, is a set of interventions that aim to change one’s 

understanding of the biological processes that are thought to underpin pain and how best to train 

those processes and promote recovery. It draws on educational psychology, in particular conceptual 

change strategies, to help patients understand contemporary pain science. Knowledge of the 

mechanisms that influence pain and how pain can become overprotective is reassuring to patients, 

facilitates their participation in an active rehabilitation pathway and provides them with greater self-

efficacy that they can indeed return to life. Pain education in the acute phase after injury has been 

shown to decrease health care visits. Pain education for people experiencing persistent pain, has 

been shown to improve activities of daily living and support people returning to work.  
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The model draws on the biopsychosocial approach 

to health. The primary concept of the 

biopsychosocial approach is that all domains of 

health: physical/biological, psychological and social 

need to be considered in achieving overall health 

outcomes. This model becomes pertinent in the 

complex care of persistent pain patients. The 

biopsychosocial model acknowledges that pain 

involves the intricate, variable interaction of 

biological factors (genetic, biochemical, tissue 

health etc), psychological factors (mood, 

personality, behaviour etc) and social factors 

(cultural, familial, socioeconomic, medical etc).   

 

Key learning targets include the variable relationship between danger messages (nociception) and 

pain; the potent influence of context on pain; upregulation in the danger transmission (nociceptive) 

system as pain persists; the coexistence of several potential protective systems of which pain is one, 

the influence these other protective systems have on pain; the adaptability and therefore 

trainability, of our biology (including but not limited to the concept of neuroplasticity), and the 

power of graded movement and exercise to promote recovery and tissue health. 

 

Pain education is a great tool to be used in conjunction with multidisciplinary care, or as an 

intervention while patients wait to gain access to pain clinics. It provides a low cost and non-invasive 

therapy addressing a key health issue in Australia.  

 

 

 

Persistent pain in rural communities 

The prevenance of persistent pain is widespread. It is the third most costly condition to the 

Australian economy, in terms of the cost of health care coupled with loss of income. Communities 

outside of metropolitan areas face an extra level of complexity and challenge in getting equitable 

care for persistent pain, and the best resources for the prevention of persistent pain. 
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The Pain Revolution have identified key issues relevant to non-metropolitan delivery of pain care. 

Our aim is to train, support, resource and empower Local Pain Educators to be a driver of change in 

their community. Often access to information for the general public is difficult, but timely access to 

appropriate information and education can make the difference between rapid recovery and a 

descending spiral of disability and disadvantage. Professional development in pain care can be costly 

and difficult to access for rural or regional practitioner. The Pain Revolution Mentor Program offers a 

full scholarship and flexible online delivery to upskill rural and regional health professionals. Patient 

access to pain clinics can involve long travel and extensive wait time. Local Pain Educators will be 

excellent resources in capacity building for other health professionals and the general public within 

the communities themselves. 

 

Mission of Local Pain Educator Network 

To use a whole community approach to encourage people to rethink the causes of, and solutions to, 

persistent pain; to give health providers and people in pain the confidence, skills and resources to re-

engage with active evidence-based approaches to improving quality of life and to take a self-

management approach to recovery. 
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Local Pain Educator - The Mentor Program 

Scholarships valued at $9,500 per person.  

The aim of the Local Pain Educator program is to improve pain literacy with a model that builds 

capacity and empowers the community. Local health practitioners will have the opportunity to 

receive a scholarship to become a Local Pain Educator (LPE). Successful applicants will be trained and 

upskilled via a comprehensive program of academic training, one-to-one mentoring and 

development of pain resources tailored to their own community and context. With mentor support, 

these LPEs will drive a pain revolution in their local community.  

This program offers great career development opportunities with recognised post-graduate training 

and a chance to build networks while giving back to the community.  

LPEs will be supported by a team of dedicated mentors, including pain scientists and clinicians. Each 

educator will be assigned a mentor who will work closely with them to understand the challenges 

facing their community, implementation of best practice biopsychosocial care for pain, problem 

solve clinical and educational challenges, and develop a plan for their community engagement. LPEs 

can also connect in with other mentors to gain access to a broad range of knowledge and experience 

on offer.  

“A lot of people have gone further than they thought they could 

because someone else thought they could” - unknown 

Candidates will be connected with fellow LPEs from around the country, via an online community 

platform. Here LPEs will have the opportunity to collaborate: identify issues unique to working in 

rural communities and brainstorm tailored solutions modelled off others experiences.  

Expert speakers, from around the country and world, will be invited to speak exclusively to this 

community about a range of issues relevant to engaging local communities and improving rural pain 

outcomes.  

As part of the mentor program, candidates will receive a scholarship to complete the Professional 

Certificate in Pain Science, delivered online by the University of South Australia. This two-unit 

professional certificate is designed for qualified health professionals seeking an opportunity to 

advance their understanding and skills in the assessment and management of pain. The course can 

be offered completely online with the use of virtual classrooms. The course will cover pain models, 

mechanisms and contributors to pain, pain education, clinical assessment and management of pain, 

multidisciplinary and interdisciplinary approaches to pain management. 

The certificate includes two courses: (1) Pain Mechanisms and (2) Pain Assessment, Rehabilitation 
and Management. Pain Mechanisms focuses on pain theory, the biological mechanisms that are 
associated with pain and links the assessment of people in pain to management strategies. It 
provides the background knowledge that guides and rationalises the assessment and management 
of people in pain. 
 
Pain Assessment, Rehabilitation and Management is the "how to" course of the two. It focuses on 
the application of assessment and treatment techniques. It covers clinical reasoning, the use of 
assessment/screening tools, communication, language and referral pathways. Management 
strategies including physiotherapy, pharmacological, psychosocial and medical strategies will be 
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discussed. It also provides "how to" sessions on techniques including explain pain, graded activity, 
exercise therapy, motivational interviewing and the planning of interdisciplinary groups. 
 
LPEs will need to commit 5-6hrs per week for 32 weeks in the first year. They will have direct access 

to their Mentor for 1 hour per week.  

LPEs will be assisted by their Mentor and in collaboration with the LPE community to develop 

resources and material that will allow them to deliver pain education to their local communities. The 

nature, format and context of these activities will determine the nature of the resources. 

The Pain Revolution is all about collaboration and linking in with established infrastructure. LPEs will 

be encouraged and mentored in engaging key stakeholders in their community for the delivery of 

the pain programs.  LPEs will be expected to reflect on their journey and the resources they have 

developed at the end of November, to a virtual classroom of LPEs and mentors. It is also hoped that 

LPEs will participate the following year as mentors according to a ‘Train the trainer’ model, for the 

following cohort of LPEs. 

   

Eligibility criteria for Local Pain Educators  

Candidates will need to be registered health professionals in a rural or regional area. They will need 

demonstrated passion for improving pain outcomes. They will also need a willingness to share pain 

education within their current work context and/or newly established avenues. Platforms and 

pathways to do so, will be agreed in conjunction with mentors and based on the needs of the 

community and LPEs strengths. LPEs will need to commit to the journey of learning for the full year. 

 

Introduction

• Working with your new network

• Gain in depth understanding of pain mechanisms

• Weeks 1-13

Application

• Mentor engagement: how to best reach your community

• Understand pain, assessment, rehabilitation and management

• Weeks 14-27

Delivery

• Engage key community stakeholders

• Spread the word...

• Week 28-32 and beyond
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Contact details 

 

Pain Revolution  

Angie Clerc-Hawke 

Local Pain Educator Project Officer 

Email: angie.clerc-hawke@unisa.edu.au 

www.painrevolution.org  

www.facebook.com/painrevolutionride  

 

Postal address: 

C/O Tracy Jones 

Body in Mind Research Group 

University of South Australia 

GPO Box 2471 

Adelaide SA 5001 

 

 

 

Together we can make a difference. 
It is time for a revolution! 

mailto:angie.clerc-hawke@unisa.edu.au
http://www.painrevolution.org/
http://www.facebook.com/painrevolutionride
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Expression of Interest – Local Pain Educators 

Use this form if you are an individual interested in becoming a Local Pain 

Educator  

Personal details 

Name: 

Target community (town or area): 

Organisation/Company name: 

Current Position/role: 

Has your employer put you forward for this program: 

Are you a registered health professional: 

Contact details 

Phone: 

Email: 

 

Us getting to know you 

Please do not feel limited by this form; answers can be longer then space provided and provide 

information which hasn’t been requested but you think would be relevant. We want to get to know 

you. 

Tell us about your passion for improving pain outcomes in your community: 

 

 

 

 

 

Industry experience (please list the skills, abilities and knowledge that you bring to pain education): 

 

 



Local Pain Educator Network Pain Revolution 2018 P a g e  | 9 

 

Current workplace/ responsibilities (detail current duties and how you feel pain education could be 

incorporated into current practice, if applicable):  

 

 

 

 

 

What previous experience do you have in education or communicating complex scientific concepts: 

 

 

 

 

 

What strengths do you bring to engaging your community (this could include; your role in the 

community, stakeholder engagement, strong networks, access to education platforms): 

 

 

 

 

 

What are you hoping to get out of the mentor program, what areas are you keen to get some advice 

(this will help us match you with the best possible mentor): 

 

 

 

 

 

 

Please email your Expression Of Interest to Angie Clerc-Hawke (angie.clerc-hawke@unisa.edu.au). 

Please do not hesitate to contact us if you have any further questions. 

mailto:angie.clerc-hawke@unisa.edu.au
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Expression of Interest – Local Pain Educator Network 

Use this form if you are an organisation who would like to join the Local Pain 

Educator Network and offer the scholarships internally and deliver pain 

education as part of existing infrastructure.   

Company details 

Organisation name: 

Target community (town or area): 

URL: 

Contact details 

Contact person: 

Current Position/role: 

Phone: 

Email: 

 

How can we work together 

Please do not feel limited by this form; answers can be longer then space provided and provide 

information which hasn’t been requested but you think would be relevant. We get excited about 

collaboration and want to know the most effective way we can work together. 

Tell us about your organisation and how it is positioned to improve pain education for your 

community: 
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Organisation experience (please list previous experiences of the organisation delivering health 

education or pain programs): 

 

 

 

 

Do you have Local Pain Educator candidates in mind or would you like assistance in recruitment: 

 

 

 

 

 

Do you have a proposed pathway for deliver (include use of existing infrastructure, piggyback 

programs, ways to maximise sustainability of pain program):  

 

 

 

 

 

 

 

How can we help (detail what your expectations are of us or areas where we could be help in 

maximising success of the program in your community):  

 

 

 

 

 

Please email your Expression Of Interest to Angie Clerc-Hawke (angie.clerc-hawke@unisa.edu.au). 

Please do not hesitate to contact us if you have any further questions. 

mailto:angie.clerc-hawke@unisa.edu.au

