
Fall  2014 

   
 

Industrialization and Social Change 

SOC 141

Instructor: David Orzechowicz 
Email:  djorzechowicz@ucdavis.edu  
Office Hours: M 2-4pm & by appointment 
Office:               SSH 2249 
 
TA:   Brandon Buchanan 
Email:  bkbuchanan@ucdavis.edu  
 

Class Time:      M/W 10-11:50am 
Class Location:         Hutchison Hall 115 

Open Hours:      T 4:40-6pm 
Location:         SCC/LGBT Resource Center 

 
Office Hours:  M/W 12:30-1:30pm & by apt 

Office:                 SSH 250

 
Course Overview 

Sociology was, in many ways, born of the industrial revolution. Many early sociologists pondered the 

dramatic social changes they saw, trying to puzzle out why and how the industrial revolution impacted 

people and nations. The questions they asked and answered they offered provided theories that 

continue to shape the discipline today. 

Our class will begin with an overview of these theorists’ work. But much of our attention will focus on a 

more engaging question: How does the industrial revolution continue to shape our lives today? That is, 

what social changes were wrought by industrialization, and how do they shape our day-to-day lives, 

activities, and opportunities? We will focus our attention specifically on the relationship between 

industrialization and social changes in work, identity, and culture/public amusement. 

mailto:djorzechowicz@ucdavis.edu
mailto:bkbuchanan@ucdavis.edu
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Some Basics 

Class will be a combination of lecture, free writes, and small and large group discussion about course 

material. Please come to class ready to ask questions, share thoughts and experiences, and 

otherwise participate in our discussions. I will assume that you have read and have a basic 

knowledge of the material for the day. Lecture material will supplement, unpack, or compliment 

course readings, and I do not want to see anyone feeling lost or behind.  

Please be courteous and respectful of one another. We all bring different experiences to this class, 

and have the opportunity to learn from the experiences of others. I will not tolerate verbal attacks 

or slander aimed at a particular racial, ethnic, gender, class, ability, religious, political, or sexual 

orientation group – or any other group for that matter. Challenging ideas is encouraged and desired; 

attacking individuals is not. 

If you find yourself falling behind, not understanding material, not doing as well on assignments as 

you would like, or are encountering other personal or professional obstacles that might impede your 

ability to succeed in this course, please do not hesitate to see me during office hours or by 

scheduling an appointment. And do not wait; the sooner you approach me about potential conflicts 

or problems related to the course, the more I can do to help you succeed in this class. 

Please note that we will discuss potentially sensitive and explicit topics. I expect everyone to 

conduct themselves with civility and maturity. If at any time you feel uncomfortable during class, 

you are free to step out of class. However, if you do not think you can abide by the rules of 

community in an open and frank discussions, this course may not be a good choice for you. 

 

Expectations  

The following outlines what you may expect of me as your instructor: 

 A sincere effort to help you learn the course material. Since my ultimate goal is to help you 

learn and succeed, I intend to spend enough time and effort on class preparation to make the 

material as understandable and as interesting as I possibly can. 

 Accessibility. I agree to be available to you outside of class should you desire help. I encourage 

you to come to my office hours whenever you have a question or concern. I am more than 

happy to help. Please try to make it your personal goal to visit my office hours at least once this 

quarter. I think you will find it helpful. If my office hours are not convenient for you, we can 

schedule an appointment that fits your schedule. Please see Course Policies, below, for my e-

mail policy. 

 Attention. When you are speaking, you will have my undivided attention. 

 Fairness. 
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The following outlines what I expect from you as a student in this class: 

 A sincere effort to learn the course material. 
 

 Preparation. You should come to class having done the assigned readings and homework. On 

seminar days, you should bring the readings. All homework and papers should be typed and 

double-spaced (unless otherwise noted). Please purchase a stapler and a box of large paper 

clips, if you don’t already have them – individual papers must be stapled, while groups of items 

turned in together must be clipped. (Note that the BCC guideline for homework is two hours 

outside of class for each hour spent in class.) 
 

 Attendance. Please attend all class sessions – your presence in class contributes significantly 

toward your final grade in the course, as I cover a lot of material in class that cannot be found in 

the readings. If you do need to miss class, please note that you will not be able to make up any 

in-class work that you may have missed (such as group work), and you are also responsible for 

any and all work that is due at the class meeting immediately upon your return, even if it was 

assigned on the day you were absent. I highly recommend that you get the names and contact 

information some of your classmates so you can contact them for any assignments or notes if 

you miss class. 
 

 Promptness. You should be in class on time except when delayed by an emergency, and you 

should stay until class is over unless you become ill or have made arrangements with me to 

leave early. No late work will be accepted unless you have had it approved by me BEFORE the 

due date. Late work will receive a zero grade. 
 

 One Diva, One Mic. Only one person speaks at a time.  
 

 One Stage, Many Divas. No one person should monopolize discussion; everyone gets the 

opportunity to voice their thoughts, questions, and insights. 
 

 Contribution. Learning about each other’s experiences and perspectives is an integral part of 

the learning process in this course. I believe that you will learn a lot about yourself and your 

fellow classmates. To work effectively in this course, therefore, you are expected to be an active 

participant in our learning environment. You should do your best to contribute to class 

discussions and activities. Please be advised that your grade will suffer if you do not participate 

and contribute to the intellectual life of our class. 
 

 Respect and tolerance. Since learning about diverse experiences is central to this course, it is of 

the utmost importance that you respect your classmates’ experiences, differences, and 

opinions. Disrespectful attitudes will not be tolerated. 
 

 Honesty. If you cheat, you fail. No excuses will be taken into account. Your work must be your 

own, except when asked to work with other students. Furthermore, you are required to 

acknowledge in your papers if you have borrowed any ideas, terms, or phrases, even if you have 

borrowed from a classmate. If you have any hesitation, or if you are in doubt about one of these 

issues, feel free to ask me. 
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Course Policies 

1. Extensions: If something is going to be late, always contact me beforehand. Given the 

circumstances, I may give you an extension, but extensions are not guaranteed. 

2. Late Penalty: The first day an assignment is late, your grade will be reduced by a full letter 

grade; for each additional late day, your grade will be further reduced by 1/3 of a letter grade. 

Each weekend day counts as one day. For example, if you write a “B” quality paper due Friday, 

and you turn it in on the following Tuesday, you will receive a “D.” 

3. Medical Excuses: If you are unable to make class or turn in an assignment late due to physical or 

mental health reasons, you must get a letter from your doctor/therapist, including an office 

telephone number, written on official letterhead paper. The medical excuse must make clear 

that you were not able to attend class or hand in the assignment on the due date. 

4. Plagiarism: I adhere to University policies on plagiarism. See http.//sja.ucdavis.edu/avoid.htm 

for those policies. I will report cases of plagiarism to the Office of Student Judicial Affairs.  

5. Contesting Grades: If you disagree with the grade you receive on an assignment and wish to 

contest the grade, you must resubmit the original assignment to the TA no sooner than 24 hours 

and no later than 1 week after it has been returned to you with a 1 page (min) argument as to 

why you deserve a better grade. This written justification should be specific in its argument, and 

should engage the original prompt, the work you submitted, and the feedback you received. If, 

after contesting the grade, you still feel you did not receive the grade you deserve, you may 

submit the same materials to the instructor. The grade you receive from me will be your final 

grade, and may go up or down.  

6. Email: I will return all emails within 48 hours of their receipt. This means that last-minute 

questions and extensions may be missed, so plan accordingly. I will not address substantive 

course questions over email; past experience has shown me that email exchange is a poor way 

of discussion course material. You can email me to set up an appointment or inform me of an 

absence. But if you have questions about a concept, theory, reading, or lecture, they are best 

addressed in-person. Also, answers to some questions can be found in the syllabus and 

assignment prompts. Please check these documents before emailing me with questions.  

7. Technology in the Classroom: Please turn off or silence all cell phones. Please do not text in 

class. While I discourage students from being online during class – psychologists have found that 

multitasking generally divides our attention, not expand it – if you do feel you need to be online 

on your computer, please sit in the back 2 rows, so as to minimize distractions for others. If you 

will not be online, please do not sit in the last 2 rows – leave them for your peers who may need 

to get online. 
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Course Reading 

Required Text: All required course readings will be available on the course smartsite 

(https://smartsite.ucdavis.edu/xsl-portal/site/soc141f14). If you have any trouble accessing the 

course smartsite, e-mail me ASAP so I can forward you the readings. Do not wait until the night 

before – I may not see your e-mail until it is too late. 

 

Assignments and Grading 

Assignment  Prompt Posting Date  Due Date Percentage of Final Grade     

Participation  n/a   Daily   10%   

Reading Quizzes  Fridays, 9am  Mondays, 9am  15% 

Midterm 1   10.15   10.22    25% 

Midterm 2   11.17   11.24   25% 

Final Exam   12.10   12.19   25% 

 

Note: Exams will be take-home essays, for which you will have 1 week to complete. Over the course of 

the term, you will have 7 reading quizzes collectively worth 15% of your grade; your lowest reading quiz 

score will be dropped from your final grade calculation. 

 

 

Student Disability Policy 

If you have any documented educational needs, please advise me at the beginning of the quarter so that 

appropriate accommodations can be made.  

 

 

  

https://smartsite.ucdavis.edu/xsl-portal/site/soc141f14
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Reading and Assignment Schedule 

Date 
 

Topic 
 

Reading 
 

10.06 Introductions No Readings. 

10.08 Transition into 
Industrialization 

Hobsbawm, E.J. (1968.) "Britain in 1750" and "Origin of the Industrial 
Revolution," Chapters 1 & 2 in Industry and Empire, London: Penguin Group. 

10.13 Early 
Explanations, 

Part 1 

Smith, Adam. (2007 [1937].) Selection from The Wealth of Nations, in Classical 
Sociological Theory, eds. Craig Calhoun, et al. Malden, MA: Blackwell 
Publishing.  

Durkheim, Emile. (2007 [1984].) Selections from The Division of Labor in Society, 
in Classical Sociological Theory, eds. Craig Calhoun, et al. Malden, MA: 
Blackwell Publishing. 

10.15 Early 
Explanations, 

Part 2 

Marx, Karl and Frederick Engels. (2007 [1975].) Selections from Manifesto of the 
Communist Party [1848], in Classical Sociological Theory, eds. Craig Calhoun, 
et al. Malden, MA: Blackwell Publishing.  

Marx, Karl. (2007 [1977].) "Wage-Labour and Capital [1847]," Chapter 9 in 
Classical Sociological Theory, eds. Craig Calhoun, et al. Malden, MA: Blackwell 
Publishing.  

Weber, Max. (2007 [1930].) Selections from The Protestant Ethic and the Spirit of 
Capitalism, in Classical Sociological Theory, eds. Craig Calhoun, et al. Malden, 
MA: Blackwell Publishing.  

 
10.20 Industrialization 

& Work, Part 1 
Rybczynski, Witold. (2002 [1991].) "Keeping Saint Monday," Chapter 1 in Working 

in America: Continuity, Conflict, and Change, ed. Amy S. Wharton. NY: The 
McGraw-Hill Companies, Inc.  

Jacoby, Sanford M. (2002 [1985].) "The Way It Was: Factory labor Before 1915," 
Chapter 2 in Working in America: Continuity, Conflict, and Change, ed. Amy S. 
Wharton. NY: The McGraw-Hill Companies, Inc. 

Schwartz Cowan, Ruth. (2002 [1983].) "The Invention of House Work," Chapter 3 
in Working in America: Continuity, Conflict, and Change, ed. Amy S. Wharton. 
NY: The McGraw-Hill Companies, Inc. 

 
10.22 Industrialization 

& Work, Part 2 
Taylor, Frederick Winslow. (2002 [1911].) "Fundamentals of Scientific 

Management," Chapter 6 in Working in America: Continuity, Conflict, and 
Change, ed. Amy S. Wharton. NY: The McGraw-Hill Companies, Inc. 

Braverman, Harry. (2002 [1974].) "The Division of Labor," Chapter 8 in Working in 
America: Continuity, Conflict, and Change, ed. Amy S. Wharton. NY: The 
McGraw-Hill Companies, Inc. 

Edwards, Richard C. (2002 [1979].) "Contested Terrain: The Transformation of the 
Workplace in the Twentieth Century," Chapter 9 in Working in America: 
Continuity, Conflict, and Change, ed. Amy S. Wharton. NY: The McGraw-Hill 
Companies, Inc. 

 
10.27 Industrialization 

Beyond the West, 
Part 1 

 

Walton, John. (1986.) "The World System," Chapter 7 in Sociology and Critical 
Inquiry. Chicago: The Dorsey Press. 
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Reading and Assignment Schedule 

Date 
 

Topic 
 

Reading 
 

10.29 Industrialization 
Beyond the West, 

Part 2 

McMichael, Philip. (2012.) "Instituting the Development Project," Chapter 2 in 
Development and Social Change, 5th Ed. Thousand Oaks, CA: SAGE 
Publications, Inc.  

Guest Lecture: Brandon Buchanan. 
 

11.03 Post-Industrial 
Work, Part 1 

Wharton, Amy S. (2009.) “The Sociology of Emotional Labor.” Annual Review of 
Sociology 35:147-65. 

 

11.05 Post-Industrial 
Work, Part 2 

Ritzer, George. (2011.) “The Past, Present, and Future of McDonaldization: From 
the Iron Cage to the Fast-Food Factory and Beyond.” Chapter 2 in The 
McDonaldization of Society (6th Edition).  

 

11.10 Industrialization, 
Identities, and 

(In)Equality 

D'Emilio, John. (1993.) “Capitalism and Gay Identity.” Chapter 31 in The Lesbian 
and Gay Studies Reader, eds. Henry Abelove, Michele Aina Barale, and David 
M. Halperin. NY: Routledge. 

Blumer, Herbert. (1965.) “Industrialisation and Race Relations.” Pp. 220-253 in 
Industrialization and Race Relations, ed. Guy Hunter. London: Oxford 
University Press.  

 
11.12 The Emergence 

of Cultural 
Hierarchies 

 

Levine, Lawrence. (1990.) “William Shakespeare in America.” Pp 13-45 from 
Chapter 1 in Highbrow/Lowbrow: The Emergence of Cultural Hierarchy in 
America. Cambridge, MA: Harvard University Press. 

11.17 The Emergence 
of Cultural 
Hierarchie 

Levine, Lawrence. (1990.) “William Shakespeare in America.” Pp. 45-81 from 
Chapter 1 in Highbrow/Lowbrow: The Emergence of Cultural Hierarchy in 
America. Cambridge, MA: Harvard University Press. 

 
11.19 Manners & 

Civility, Part 1 
Kasson, John F. (1990.) “Venturing Forth: Bodily Management in Public.” Chapter 

4 in Rudeness and Civility: Manners in 19th Century Urban America. NY: Hill & 
Wang. 

 
11.24 Manners & 

Civility, Part 2 
Kasson, John F. (1990.) “Emotional Control.” Chapter 5 in Rudeness and Civility: 

Manners in 19th Century Urban America. NY: Hill & Wang. 

11.26 Changes in Public 
Amusement and 

Race 

Nasaw, David. (1999.) “Introduction” and “The ‘Indecent’ Others.” Chapter 1 and 
5 in Going Out: The Rise and Fall of Public Amusement. Cambridge, MA: 
Harvard University Press. 

 
12.01 Changes in Public 

Amusement and 
Gender 

 

Peiss, Kathy. (1986.) “Leisure and Labor” and “Putting on Style.” Chapters 2 and 3 
in Cheap Amusements: Working Women and Leisure in Turn-of-the-Century 
New York. Philadelphia, PA: Temple University Press. 

12.03 Industrial Roots 
of Reality Culture 

 

Hearn, Alison. (2013.) “‘Sentimental “Greenbacks” of Civilization’: Cartes de Visite 
and the Pre-History of Self-Branding.” Chapter 3 in The Routledge Companion 
to Advertising and Promotional Culture, eds. Matthew P. McAllister and Emily 
West. NY: Routledge. 
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Reading and Assignment Schedule 

Date 
 

Topic 
 

Reading 
 

12.08 Production of 
Celebrity 

Gamson, Joshua. (2001.) “The Assembly Line of Greatness: Celebrity in 
Twentieth-Century America.” Chapter 20 in Popular Culture: Production and 
Consumption, eds. C. Lee Harrington and Denise D. Bielby. Malden, MA: 
Blackwell Publishers Ltd. 

 
12.10 Review Catch-up and Review 

12.19 Final Exam Take home final, due by 1pm PST on Smartsite 

 


