
 

 

 

Position Description 
Position Title: Chief Executive Officer 

Reports to:  The ten20 Foundation Board 

Direct Reports: 6 

Location:  Melbourne 

Capacity:  Full-time 
 

 

BACKGROUND 

Opportunity Child is a collective impact organisation, using a ground-breaking framework for creating large-

scale social and systems change.  It is a collective of leading partner communities, national organisations and 

a wider learning network, all working together to change the system that impacts the lives of children in 

Australia.  

 

Its purpose is to change the sense of what’s possible, to deliver the vision of Australia, as a country where 

everyone has the opportunity to thrive.  Opportunity Child’s shared goal is to dramatically improve the lives 

of 65,000 vulnerable children in Australia. 

 

ROLE PURPOSE 

The CEO is responsible for the overall leadership and the reputational, operational and financial 

management of Opportunity Child, and is accountable to the ten20 Foundation Board. The CEO will build 

and sustain critical relationships with key internal and external stakeholders and is responsible for 

developing and executing Opportunity Child’s strategic plan and working with the Board to ensure the 

impact and sustainability of Opportunity Child.  

 

CEO POSITION RESPONSIBILITIES  

 

1. Strategic planning  

 In consultation with the ten20 Foundation Board, finalise and deliver the strategic plan and develop 

and implement operational business plans and policies to ensure financial and operational 

performance objectives are met.  

 

2.  Operational and team management 

 Build organisational capability, lead a high performing team, champion the organisation’s culture, and 

a deliver a framework for high quality partnerships. 

 Effectively manage operational and reputational risk and ensure Opportunity Child is fulfilling its 

regulatory, statutory and legal obligations including health and safety. 



 

 

 

 Manage the overall operations of Opportunity Child and monitor performance against objectives. 

 Provide clear leadership and direction and act as a source of inspiration and motivation to employees, 

the wider team and community partners. 

 Foster a collaborative, results-driven and innovative culture. 

 

3. External stakeholder engagement  

 Collaborate, negotiate, engage and build trusted relationships across the corporate, government, 

philanthropic, non-profit and community sectors.   

 Promote and enhance Opportunity Child’s reputation and brand amongst its external stakeholders 

and act as spokesperson at events/media functions. 

 Communicate effectively with external stakeholders especially with media and policy engagement 

activities, drawing on your understanding of the political and legislative landscape. 

 Oversee the management of team members delivering collective impact initiatives.  

 Leverage relationship-building skills to maximise capital raising activities and drive support of funders, 

volunteers and pro-bono providers. 

 

4. Fundraising 

 Drive capital and fundraising activities to ensure the financial sustainability of Opportunity Child. 

 

5. Working with the ten20 Foundation Board  

 Support the Chair in ensuring the continued engagement and involvement of other Board members 

 Assist with the identification of potential future Board members and develop an induction program 

 Leverage relationships with, and networks of the ten20 Foundation Board and the wider network 

 Report on the progress of the organisation on all matters relevant to the delivery of responsibilities at 

Board meetings, including updates on general operations, presentation of management and financial 

accounts and exceptions, and opportunities, trends etc. 

 

SPECIALIST REQUIREMENTS  

 

Qualifications 

 Degree qualified as a minimum 

 

Experience, Knowledge and Skills 

 CEO/ GM experience in an equivalent size organisation with Opportunity Child’s level of complexity 

 Experience with Boards and governance 

 Strong interpersonal and networking skills with the ability to build and manage a high–quality team, as 

well as to work with partner communities, to innovate across organisations and sectors 

 Strategic planning skills with the ability to lead a collaborative process nationally to develop and 

implement an organisational vision, mission, and a strategic campaign plan that leads to results  



 

 

 

 Financial planning and operational management skills 

 Knowledge and experience of the non-profit, philanthropic, corporate and government sectors with the 

leadership ability to engage and build trusted relationships across these sectors 

 Expertise in collective impact and philanthropy  

 A highly–developed ability to communicate key messages succinctly and clearly, both verbally and in 

writing, including skills in media and policy engagement 

 Policy and advocacy skills with an understanding of the political and legislative process and how 

Opportunity Child can contribute to policy change  

 Familiarity with the relevant research, programmatic and policy issues on early childhood development 

 

Key elements of fit 

 Team player with a collaborative approach (not a sole player/dictator) 

 High emotional intelligence 

 Focus on employee and partnership empowerment (not command and control) 

 Values people and their contribution 

 Has integrity, is honest and ethical 

 Is resilient, flexible and approachable 

 Committed to engaging with and partnering with the community 

 An ability to lead, mentor and work with the team 

 

Personal attributes 

 A genuine commitment and passion for improving early childhood outcomes for Australia’s most 

vulnerable children 

 An interest in the issues facing early childhood development now and in the future 

 Demonstrated capacity for creative, strategic thinking around new ideas and opportunities  

 Entrepreneurial spirit with the ability to use initiative appropriately 

 Self-starter who is results driven 

 Decisiveness and soundness of judgement 

 Ability to tackle issues head on and lead courageously 

 Accountable and able to take responsibility 

 A desire for continuous improvement, actively seeking feedback 

 Ability to clarify and share expectations 

 


