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Workshop Evaluation Report 
 

Workshop H - On the Same Team - Improving communication between adults and 
children to enhance participation 

 
Facilitators: 
 
Carolyn Conway     Gemma Perkins 
Hearing All Voices Project Manager  Managing Director 
Child to Child      The Self Leadership Initiative Ltd 
c.conway@ioe.ac.uk    Gemma@SelfLeadershipInitiative.com 
07806 3333 81     07958 2751 73 
 

 
 
 
Objectives: 
 
Objectives for adults and children: 

 Better two way communication between inter-generational groups. 

 The ability to share power more equally in inter-generational groups. 

 An understanding of a participatory approach and the difficulties achieving it. 

 To work effectively in a participatory team through a number of activities.  
 
Objectives for adults only: 

 Reflection on their current participatory practices and ability to facilitate children. 

 To improve non-directive facilitation through coaching skills: effective questioning, active 
listening, asking versus telling.  

 To take part in structured facilitation of children to practise coaching skills.  
 
Objectives for children only: 

 Reflection on their current ability to work in partnership with adults and any difficulties 
that may arise.  

 To be more assertive.  

 To learn a persuasive framework for presenting their ideas to others. 

 To learn how to communicate ideas clearly and listen to others actively.  

 To create a presentation on a meaningful topic related to change at home. 
 
The objectives of this workshop were addressed by a process of group discussions, simulated 
games, role plays, reflective enquiry, coaching activities and presentations. The format of the 
workshop involved starting as a whole group, splitting up into an adults’ and a children’s group, 
then coming together again as a whole group. This separate delivery method was chosen so 
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that adults and children could work on separate objectives and activities that would meet the 
overall goals of the workshop.  
 
Participants: 
 
The exact number of participants fluctuated over the four days due to late arrivals, early 
conference leavers, work shifts and confusion with rooms. Demographic data for the group is 
based on the participants who attended most of the sessions (see Appendix 1 for full 
participant list): 
 
Adults     Children 
Number: 17      Number: 9 
Age Range: 29 - 61    Age Range: 6 - 14 
 
Participants originated from a range of countries, but all participants spoke either English or 
French. The workshop was delivered in English with French interpretation.  
 
 
Programme 
 
Day 1 
 
WHOLE GROUP: 

 Outline of the four sessions and workshop objectives. 

 Hopes and fears task. 

 Baseline activity to see how adults and children work together naturally and help each 
other. 

 Reflection on current practice. 
ADULTS ONLY:  

 Introduction of coaching skills.  

 Set reflective task to listen to others at conference to notice whether adults tended to 
use an asking or telling approach when talking to young people.  

CHILDREN ONLY:  

 Reflection on their experiences of working in teams with adults and what difficulties 
normally arise.  

 Assertive body language for presenting themselves. 

 Delivery of short presentations about themselves using the body language framework. 
WHOLE GROUP: 

 Repetition of baseline activity – coaching skills practice for adults.  

 Feedback.  
 
 
During the baseline activity participants were in pairs. One had to throw a beanbag over their 
shoulder to hit a target and the ‘helper’ had to get them to improve. This allowed for discussion 
of current support techniques. We asked the following question: 
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How did you help each other to improve? 

 “I only gave advice about the length of throw.” 

 “I worked with another adult so I didn’t say that much. A child needs more direction and 
advice than another adult.” 

 “I gave her advice about different ways of throwing.” 

 “I could have guided the other person’s hand to show them how to throw.” 

 “I gave specific advice about the distance to reach the target.” 

 “I put her (child) in the right position and told her to throw further.” 

 “I told him which direction to throw and tried to encourage.” 

 “I gave positive encouragement.” 
 
On the whole responses were directive (telling approaches) or neutral (your throw was 15cm 
away from the target). It was evident that most participants did not naturally adopt a coaching 
approach prior to attending the workshop.  
 
After the adults had learned about coaching techniques and the value of ‘asking’ rather than 
telling, we repeated the activity to see what had changed. The same pairs did the task again. 
We asked some of the young people: 
 
How was that different to before? 

 “I felt challenged. I had to think more about how to do the task.” 

 “I had more time to think and I had to think more.” 

 “Because I was asked questions it was still up to me how I wanted to throw.” 
 
The adults were very surprised at how a seemingly subtle difference in approach could 
radically change the perception of the activity for young people.  
 
Day 2 
 
WHOLE GROUP: 

 Good and bad listening activity. 
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 Introduction to ‘active listening’. 
ADULTS ONLY:  

 Feedback on Day 1 reflective task. 

 Recap on coaching skills - asking effective questions. 

 Active listening. 

 Set reflective task on effective questioning. 
CHILDREN ONLY:  

 Communication as a two way process: clear message and active listening. 

 Ambiguous instructions activity. 

 Making a message clear / active listening practice. 

 ‘Homework’ task - think of a meaningful change you would like to make at home to write 
a presentation about tomorrow.  

WHOLE GROUP: 

 Re-cap on workshop goals: for young people to create a presentation and for adults to 
facilitate in that process using coaching techniques. 

 Introduction and practice of framework for persuasive presentations for changing a 
situation. Children preparing with coaching support from adults. 
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After children fed back their presentations we asked them: How did you feel when you were 
preparing your presentation? 

 “The adults helped me with my ideas.” 

 “Here, I was the person giving the ideas. Not the adults giving all the ideas and I needed 
to listen.” 

 “I was feeling encouraged and respected because adults were helping me.” 

 “The adults supported us and our ideas. We got to do the job. Usually it is the other way 
around.” 

 
The children found the shift in power to be beneficial as it allowed them to control the task. The 
adults were again surprised to find that changing their use of language to a more questioning 
and coaching approach could have such a big impact on the children’s perception an 
experience of the task.  
 
Day 3 
 
WHOLE GROUP: 

 Teamwork activity and reflection on strategy and ability to work well as a mixed team of 
adults and children.  

ADULTS ONLY:  

 Feedback on reflective tasks from Days 1 & 2. 

 Persuasive framework/coaching skills recap 

 Preparation for facilitating and giving feedback  
CHILDREN ONLY:  

 Outlining and clarification of presentation topics.  

 Practice of public speaking with assertive body language - Dragon’s Den activity. .  
WHOLE GROUP: 

 Children sharing presentation topics and using the persuasive framework to plan their 
presentations. Adults facilitating using coaching, questioning and listening skills to 
support the children in preparing their presentations.  
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To young people: How do you feel about your presentation tomorrow? 

 “I feel excited now because I get to share my ideas and do something wonderful for my 
home town.” 

 “I’m a bit stressed and a bit excited as well.” 

 “I’m feeling happy about tomorrow’s presentation.” 
 
To adults: What did you see improve? 

 “The eye contact improved and the body language.” 

 “He was quite shy and closed at the beginning. The more he worked at it the more he 
started to smile. He needed a lot of preparation for his confidence.” 

 
Day 4 
 
WHOLE GROUP: 

 Team game - adults and children work together to build the tallest tower using the given 
resources. .  

 Reflection on strategy and ability to work well as a mixed team of adults and children.  
ADULTS ONLY:  

 Introduction of GROW coaching model. 

 Coaching practice – triads. 
CHILDREN ONLY:  

 Introduction and practice of assertive body language and framework for introducing and 
thanking someone who has delivered a speech.  

 Practice of presentations.  
WHOLE GROUP: 

 Children delivered their presentations to the whole group.  

 Evaluation activities. 

 Goodbyes. 
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Speech topics: 

 Male, age 14 – School should reduce the amount of daily homework given. 

 Female, 13 - The school canteen should provide an alternative menu for students with 
food intolerances. 

 Male, 9 - The local school needs a bus so children do not have to walk for a long time. 

 Female, 13 - Moving the school day to start and finish an hour later. 

 Male, 13 - Re-decorating local buildings in the community. 

 Female, 13 – Cleaning up the local park to make it nicer for children. 
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Final Evaluations 
 
Quantitative Evaluation: 
 
Participants were given a list of 
statements at the end of the workshop. 
The statements were in a grid with 
faces to indicate the level of agreement: 
Very sad face, sad face, neutral face, 
happy face and very happy face. The 
statements were provided in English 
and in French. Participants put a cross 
in the box that best indicated their 
response. Some questions were 
directed at children only, adults only or 
for both sets of participants.  
 
The results show that responses were 
inconsistent with group numbers. 11 
people responded to statement one 
even though only 9 children were in the 
group, and 18 responses were gained 
for statement four despite there being a 
total of 23 participants on the final day. 
Our evaluation procedure could have 
been explained and monitored more carefully. 
 
However, we can see that all responses gained were 100% positive. 66% (79/120) of 
responses were very happy with the outcomes of the workshop and 34% (41/120) were happy 
with the workshop.  
 

  
Very 
sad 

Sad Neutral Happy 
Very 

Happy 
Total 

responses 

 Statements for children only       

1 I feel more confident communicating with 
adults. 

    11 11 

2 I feel more confident presenting my ideas to 
adults. 

   3 7 10 

3 I felt that the adults in the group supported me.    2 7 9 

 Statements for adults and children       

4 I had fun.    9 9 18 

5 I have learned new skills I can use at home / in 
my work. 

   5 11 16 

6 I had an opportunity to practise the skills I 
learned. 

   4 13 17 

 Statements for adults only       

7 I feel more confident using coaching skills to    6 7 13 
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support participatory practice with young 
people.  

8 I feel more able to facilitate young people 
rather than direct them. 

   6 7 13 

9 I learned from the children in the group.     6 7 13 

 Totals 0 0 0 41 79 120 

 
Qualitative evaluation: 

 
Participants were given a large cartoon on a piece of flipchart and 
4 post its each. The cartoon had four sections for feedback:  

 Thought bubble: What made me think/reflect? 

 Heart: What did I like? 

 Suitcase: What will I take away with me and use? 

 Recycling bin: What would I change / didn’t I need? 
 
Post it notes were colour coded to separate young people’s and 
adults’ responses. Responses were given in either English or 
French and were translated into English after the workshop was 
completed. (See Appendix 3 for all responses.) 
 

 Generally speaking the results were positive. Participants 
were happy with the format and content of the workshop. 

 Some responses are a little unclear. We could have 
checked through at the time to clarify meaning. 

 When answering the question ‘What would you change?’ some reflected on what they 
would change about themselves rather than what they would change about the 
workshop. This produced some unexpected, but interesting responses. 

 Some adults wanted the workshop to be longer to have more time to explore and 
practise these skills. 

 
Facilitator Evaluation 

 
The facilitators reflected on and evaluated workshop activities on an ongoing basis, responding 
to the needs and requests of participants as the workshop progressed. 
 
Facilitators collected baseline data in the form of a ‘hopes and fears’ activity (Appendix 2) and 
an activity designed to reveal adult participants’ existing facilitation style. We felt that 
expectations were achievable and in line with the workshop objectives. In response to adults’ 
stated desire for detailed knowledge and developing concrete skills, we devoted more 
workshop time to these areas. Existing facilitation styles were observed to be fairly directive 
and it was clear that the use of coaching skills to support participation was new territory for 
most participants. 
 
Final evaluation data gathered using the tools described above revealed that participants’ 
hopes and expectations were fully met and the majority of their fears allayed. They were happy 
with the structure of the workshop - ‘Time with children. Then time without them. Then 
again with them.’ They appreciated the interactivity; the games; new ideas, techniques and 
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practical tools; the handouts in English and French (English versions attached with this report) 
and learning concrete skills to work with and coach young people. They praised the skills, 
competences and professionalism of the workshop leaders. They enjoyed the facilitation style 
and said that they had had fun. 
 
Several participants said they would have liked more time for the workshop and one suggested 

separating language groups so as not to ‘lose’ time on translation. 

 

The facilitators felt that the workshop needed a higher age limit. The youngest participants 

(aged 6 & 7) enjoyed the intergenerational games over the workshop but found some of the 

more intellectual aspects of preparing their presentation to be quite challenging. They needed 

a lot of coaching support to develop their ideas and in the end decided not to present in front of 

an audience (a third child didn't present as they were too shy). We felt that young people aged 

over 7 would benefit more from this workshop as they would have greater capacity to 

understand and utilise the frameworks taught and would be more likely to have issues they 

wanted to present about than younger children.   

 

Outcomes 
 
The work produced over the four sessions and the evaluation data collected suggests all 

workshop objectives were achieved. Adults and young people demonstrated changed 

behaviours, beliefs and understandings about working in intergenerational groups. All 

respondents – adults and children – agreed or strongly agreed that they had learned new skills 

they could use at home/in their work and that they had had an opportunity to practise the skills 

they had learned. 

 

Participants commented on the relevance of the workshop content in enhancing child 

participation. One adult participant summed up the workshop:  

‘A pedagogical coherence that allies theory and illustration. Congratulations!’ 

 
Outcomes as they relate to workshop objectives and as perceived by workshop participants 
are outlined below. (See Appendix 3 for full evaluation data.) 

 
Objectives for adults and children:  

 Better two way communication between inter-generational groups. 

 The ability to share power more equally in inter-generational groups.  

 To work effectively in a participatory team through a number of activities.  

 An understanding of a participatory approach and the difficulties achieving it. 
 
Many participants expressed pleasure at having the opportunity to work in inter-generational 
groups citing ‘adults and children working together’ as one of the things they especially 
liked about the workshop. As one young participant put it: ‘I liked … being together.’ 
 
The nature and quality of communication between adults and children shifted dramatically 
during the workshop with one teenage participant commenting:  



11 

 

‘We cooperated with adults’! An adult participant observed: ‘Children and adults proved 
that we can work effectively together’. 

 
As adults adopted coaching techniques to support participation, particularly by shifting to more 
‘asking’ and less ‘telling’, they were very surprised at how a seemingly subtle difference in 
approach could have such a huge impact on the children’s perception of the tasks. Here’s what 
young people had to say about the difference as they experienced it: 

“I felt challenged. I had to think more about how to do the task.” 
“I had more time to think and I had to think more.” 
 

The children found the shift in power to be beneficial as it afforded them more control:  
“Here, I was the person giving the ideas. Not the adults giving all the ideas and (me 
having) to listen.” 
“I was feeling encouraged and respected because adults were helping me.” 
“The adults supported us and our ideas. We got to do the job. Usually it is the other 
way around.” 

 
Those attending the workshop in family groups found it particularly beneficial. A mother 
attending with her young daughter commented: 

‘I love doing (the workshop activities) with her, I know her better. I love seeing her 
growing and growing together’. 
 

Objectives for adults only: 

 Reflection on their current participatory practices and ability to facilitate children. 

 To improve non-directive facilitation through coaching skills: effective questioning, active 
listening, asking versus telling.  

 To take part in structured facilitation of children to practise coaching skills.  
 

As the workshop progressed, adults were encouraged to observe and reflect on how they and 
others communicated with young people during the conference, paying particular attention to 
adults’ questioning techniques, the balance between ‘asking’ and ‘telling’ and the quality of 
listening. They reported raised awareness of an adult tendency to direct young people; the 
importance of adopting coaching skills to support a participatory environment and the role and 
responsibility of the adult to help young people communicate. As mentioned above, adults 
were surprised by ‘the effect that effective questions can have on people.’ They valued 
learning ‘methods on how to facilitate taking into account children’s voice.’ One adult 
described the change in approach as ‘a needed wake-up call’ on the importance of respectful 
communication between adults and children. Another valued learning how to ‘communicate 
with an adolescent without antagonising him/her.’  
 
Participants valued the opportunity to implement their newly acquired skills and enjoyed 
working ‘together with children’. They commented that they ‘learned from the children in 
the group.’ One participant mentioned that some of the skills were not new to them, ‘but the 
exercises allow for proper applying of them and to change my posture/make my posture 
evolve.’  
 
All adult participants said they now feel more confident using coaching skills to support 
participatory practice with young people and feel more able to facilitate young people rather 



12 

 

than direct them. Many expressed the intention to take their newly acquired skills ‘down the 
mountain’ and utilise them in their home and work life:  

‘I won’t be directive anymore.’ 
‘I will pay more attention to coaching my children rather than directing them.’ 
‘I will change the attitude of telling children what to do by asking open questions 
and create (an) environment for children (to) find (their) own solution.’ 
‘(The workshop has made me question) the way I am and communicate, not only 
with children, but also with adults.’  
‘(I have learned) approaches of enabling adults and children working together, …. I 
have to go and implement it ….  by starting at home and later have a centre for 
adults and children working together.’ 

 
This was tempered with an awareness of how challenging the required shift in behaviour and 
practice is. Respondents were clear that shifting the nature of their communication with young 
people takes time and practice. They drew attention to an array of challenges: finding the right 
effective question; their capacity to coach without giving their own ideas; the difficulty in being 
non-judgemental. Participants and facilitators were agreed that the workshop represented only 
a start on the path to more participatory practice. However, the realistic nature of their 
reflections and a call for more input on the subject - ‘How can I build this more into my 
professional life? Can I improve on my coaching skills? Can I learn more on child 
participation?’ - suggests they will build on and incorporate the skills they learned at CATS 
2015 into their lives ‘down the mountain’. 
 
Objectives for children only: 

 Reflection on their current ability to work in partnership with adults and any difficulties that 
may arise.  

 To be more assertive.  

 To learn a persuasive framework for presenting their ideas to others. 

 To learn how to communicate ideas clearly and listen to others actively.  

 To create a presentation on a meaningful topic related to change at home. 
 

Young participants were invited to reflect on the difference between how they generally interact 
with adults and how they interacted during the workshop. They were acutely aware of the 
difference, mentioning being listened to and feeling more in control (as described above). One 
child mentioned that in general ‘adults gave orders and children asked questions’, but 
noted ‘Fortunately they have now changed’! 
 
All young participants applied the persuasive framework and developed a presentation on a 
meaningful topic related to something they wanted to change at home. They all said that they 
felt well supported by the adults in the group during the development stage. All except 3 of the 
youngest participants (6, 7 and 9 years old) delivered their presentations to the whole group. 
Feelings about presenting before delivery ranged from ‘happy and excited’ to ‘stressed’. 
However, after the presentations when evaluating the workshop, all young participants said 
they felt more confident about communicating with and presenting ideas to adults: 

‘We have the right to express ourselves / fight for what we really want.’  
‘Even though we are children, we can make things change.’ 
‘I learned braveness to speak.’  
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They appreciated the respect of the adults in the room: 
‘When I told my problem (sleep/school), the adults were listening.’ 
‘I feel happy because this workshop make children to feel respected.’  

‘Now, I know how to be listened to by adults.’  
 
Adult participants noted improvements in the presentation skills of the young people: 

‘The eye contact improved and the body language.’ 
‘He was quite shy and closed at the beginning. The more he worked at it the more 
he started to smile.’ 
‘My daughter learnt new skills: presentation and communication.’ 

 

Perhaps most importantly, one child summed it up: 
‘This place make the children to feel happy. Thank you.’ 
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Appendix 1 – Workshop participants 
 

N° Age G Country Languages 

Children 

1 6 M France French 

2 9 M France French 

3 9 M Tanzania Swahili, English 

4 13 F Estonia Estonia, Russian, English 

5 14 M USA English, French 

6 13 M Estonia Russian, English 

7 13 F Estonia Russian, English 

8 7 F France French 

9 13 F USA French, English 

Adults 

10 29 F Malta Maltese, English, Spanish 

11 32 F Ukraine Russian, English, French 

12 33 F France French, Spanish, English 

13 35 F Tanzania Swahili, French 

14 37 F France French, English, Spanish 

15 41 M USA French, English 

16 42 F France French 

17 44 F Netherlands/Italy Dutch, English, Italian 

18 44 F France French, English, German 

19 45 F France French 

20 47 F Germany English, German, French 

21 50 F France French, Russian 

22  F USA French, English 

23 57 M France French, English 

24 61 F USA English, Spanish 

25  F France French, English 

26  F USA English 

 



15 

 

Appendix 2 – Hopes and Fears 
 
 

Young People’s Hopes Adults’ Hopes 

 I would like to feel part of the 
group. 

 Learning. 
 I hope to do some drawing. 
 New knowledge, bravery and 

better communication with 
adults. 

 Gain confidence and new 
knowledge 

 To have fun. 
 To get over the fear of talking in 

front of many people. 
 I hope it will be a good 

workshop. 

 To enable adolescents to share what’s on their mind no 
matter what their character or personality. 

 To develop my relationship with my daughter and work 
together. 

 To learn how to empower children and young adults. 
 Acquire skills that will enable children to feel confident 

in expressing their feelings. 
 Acquire new skills for children’s participation. 
 Learning new ideas and knowledge to use in my work. 
 To learn new skills. 
 To share experiences. 
 To hear the voice of the children in the room. 
 To get good ideas about how to help children gain the 

confidence to speak out. 
 Having the tools to listen better and work together with 

children. 
 To learn concrete tools to develop communication 

between adults and children. 
 To acquire ways of communicating between adults and 

children. 
 To better discern obstacles to communication between 

adults and children. 
 To develop listening skills. 
 To get practical and useful tools to improve adult – 

child communication. 
 To learn something new. 
 To learn skills I can use with my and other children for 

their justice and to support their development.  

Young People’s Fears Adults’ Fears 

 There is no translator. 
 That I will be too shy.  
 That I will be bored (Two 

children said this) 
 

 Not enough concrete input. 
 That I don’t learn anything. 
 That I won’t be able to apply what I have learned later. 
 That adults will talk too much. 
 I am afraid that the workshop will stay at a very general 

level. 
 Me conditioning them (the children). 
 That adults will influence children’s words and ideas. 
 Difficulties with languages and ages. 
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Appendix 3 – Final evaluation data 
 

Adults Children & Young people 

Heart – What did you like about the workshop? 

 That children and adults proved that we can work 

effectively together. 

 Relevance of the topics/sessions in enhancing child 

participation. 

 Interactions children & adults. The workshop 

coordinators 

 The workshop was interactive. 

 The professionalism of the workshop leaders. Working 

more closely with some fellow participant – adults and 

children. 

 STRUCTURE. Time with children. Then time without 

them. Then again with them. 

 Interactivity. Games. 

 Everything. 

 Sharing with the children. 

 The interactivity and the concrete role plays.  

 Very friendly and nice facilitators. 

 The facilitators’ skills and competences. 

 Work together with children and adults and times when 

separated. Thanks! 

 A pedagogical coherence that allies theory and 

illustration. Congratulations!  

 My daughter learnt new skills: presentation and 

communication. I love doing it with her, I know her 

better. I love seeing her growing and growing together. 

 I feel happy because this workshop 

make children to feel respected.  

 I liked the lessons, games, 

presentations, ideas, being together. 

 Adults and children working 

together. 

 That we cooperated with adults. 

 I like the facilitators the way they 

handle the flow. Approaches used 

by facilitator.  

 I loved EVERYTHING. 

 That children and adults were 

together to prove it works but also 

separated because they work 

differently. 

 I liked it when we learnt to speak to 

adults.  

 When I told my problem 

(sleep/school), the adults were 

listening.  

 All! 

Thought bubble – What made you think/reflect? 

 I enjoy coaching. How can I build this more into my 
professional life? 

 Can I improve on my coaching skills. Can I learn more 
on child participation? 

 The way children acquire skills and implement during 
their presentation. *coaching skills 

 My capacity to coach without giving my own ideas.  

 The challenges: 1) of team group 2) the challenge of 
finding effective question 

 Positivity. No judgement. It’s hard to get. I need a lot 
more. 

 The effect that effective questions can have on people. 

 Role and responsibility of the adult – to help young 

 I’d like to improve my brother. 

 I thought that the workshop was very 
useful and a good lesson for me. 

 That adults gave orders and children 
asked questions. Fortunately they 
have now changed. 

 We have the right to express 
ourselves / fight for what we really 
want.  

 To sell a chocolate pen. (Drawing of 
a cake pen chocolate) 
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people communicate. 

 To express oneself differently. To have a different 
sharing. 

 Distance and questioning the way I am and 
communicate not only with children but also with 
adults. 

 The workshop has been a needed wake up call on 
respectful communication to have towards children.  

 My posture that’s the most adapted to be in active 
listening.  

 Be careful of: - 80/20 (80 non-directive); - raise 
awareness; - ask effective questions.  

Bag – What will you take away with you and use? 

 The coaching techniques, and grow. 

 All of the coaching techniques. 

 Assertivity: effective questions and active listening. The 
need to do more and to grow. 

 Bring more awareness by asking questions, => more 
asking questions about the goal => and the will 

 I will pay more attention to coaching my children rather 
than directing them. 

 Approaches of enabling adults and children working 
together, actually I have to go and implement it back- 
by starting at home and later have a centre for adult 
and children working together. 

 Skills to coach the young people & work with. 

 Knowledge acquired. Materials / handouts, books. 
Coaching skills. 

 The fact of asking “relevant” questions, and active 
listening. 

 Tools.  

 Ideas, techniques, good mood, games.  

 Communicate with an adolescent without antagonising 

him/her. 

 Methods on how to facilitate taking into account 

children’s voice; thanks for the prepared documents.  

 The summaries of the training (support) (the 

documents) share them.  

 Tools and some keys (coaching)=> I knew some of 

them, but the exercises allow for proper applying of 

them and to change my posture/make my posture 

evolve.  

 New knowledge, tips for a good 
presentation, braveness to speak. 

 And this place make the children to 
feel happy. Thank you. 

 Confidence and knowledge. 

 The tools to be able to speak with 
the adults and in front of everyone. 

 Now, I know how to be listened to by 
adults.  

 Even though we are children, we 
can make things change. 

 I’d like to take with me to play in a 
group.  
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Recycle bin – What would you change/didn’t you need? 

 Perhaps separate groups of language not to “lose” time 
on translation 

 I wouldn’t change anything – maybe more time! 

 I will change the attitude of telling children what to do 
by asking open questions and create environment for 
children find own solution. Participatory way between 
adult & child. 

 Too short! 

 I wish to keep everything.  

 Nothing. 

 Nothing, thanks. 

 I wouldn’t change a thing. Great facilitators, congrats! 

 I won’t be directive anymore. 

 To present in front of everyone.  

 I will change nothing.  

 [Drawing of a smiley happy and a 
smiley unhappy face.] 

 Why not keeping things when 
everything is positive?  

 Nothing, everything was perfect. 
Thanks. 

 Encouraging children to become 
more confident. 

 Would want more activities with 
adults. 

 I needed everything and I think we 
could have had more games. 

 


