
 
“ Sustainable HRM in practice ” 

  
 

Sustainable HRM highlights the importance of the people aspect in business and considers the social,
ecological and human outcomes besides financial performance of organizations. This makes it very relevant

in higher education, where stress-levels are higher than average.  
 

Starting from the model of sustainable work, you will be challenged to formulate new ideas on the issue and learn
how leverages and risks for sustainable work on organizational level relate to outcomes on individual level. 
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