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ABSTRACT 

 This study determines the motivation level, self-efficacy and employability of aspiring 

teachers in the context of Philippine Professional Standards for Teachers (PPST) in selected 

schools of the Municipality of Albuera, Leyte Division. The thirty (30) aspiring teachers from 

the municipality mentioned were involved in the study were involved in the study. Several 

survey questionnaires were used to gather the data from the respondents which measure 

their level of motivation, self-efficacy and extent of employability of aspiring teachers in the 

context of Philippine Professional Standards for teachers (PPST). Based on the findings of the 

study, it can be concluded that aspiring teachers possess the essential qualities and 

competencies necessary for future success in the teaching profession. Although the 

respondents demonstrated a moderate level of motivation in choosing teaching as a 

profession, they exhibited a very high level of teachers’ self-efficacy and a very high extent of 

employability based on the Philippine Professional Standards for Teachers (PPST). The 

respondents appear to be well-prepared academically, professionally, and personally for the 
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demands of the teaching profession. Overall, the findings imply that aspiring teachers are 

generally prepared and capable of becoming effective educators. However, strengthening 

their intrinsic motivation and sustaining their professional confidence remain important to 

ensure long-term commitment, effectiveness, and satisfaction in the teaching profession. 

Keywords: Motivation, Self-Efficacy, Employability, Aspiring Teachers PPST 

 

 

INTRODUCTION  

 Education plays a pivotal role in national development, and teachers serve as the 

cornerstone of quality learning. In the Philippines, the professional competence of teachers is 

guided by the Department of Education through the implementation of the Philippine 

Professional Standards for Teachers. The PPST outlines the knowledge, skills, values, and 

professional engagement required of teachers across different career stages, ensuring that 

educators meet national and global standards of quality instruction. 

 In recent years, the teaching profession has attracted a growing number of graduates 

from teacher education institutions. Each year, thousands of aspiring teachers successfully 

pass the Professional Regulation Commission Licensure Examination for Teachers (LET), 

increasing the pool of qualified applicants seeking permanent teaching positions in public 

schools. Consequently, many aspiring teachers find themselves in a highly competitive 

employment environment with only a few available permanent teaching positions (Delos Reyes 
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& Llagas, 2021). However, despite the rising number of licensed teachers, available permanent 

plantilla items remain limited. This imbalance between the supply of teacher applicants and 

the demand for permanent teaching positions has intensified competition, making 

employability a pressing concern among aspiring educators. 

 The increasing number of teacher education graduates and LET passers in the 

Philippines has created a highly competitive employment environment. Although many 

aspiring teachers are academically prepared and licensed, not all secure permanent positions 

immediately. This situation calls for a deeper examination of factors beyond academic 

qualifications—particularly psychological constructs such as motivation and self-efficacy—that 

may influence employability. 

 In this competitive environment, academic credentials alone may not guarantee 

employment. Schools increasingly look for applicants who demonstrate strong professional 

motivation, high self-efficacy, and alignment with the PPST domains and indicators. Motivation 

influences an individual’s drive to pursue and persist in a teaching career despite employment 

uncertainties. Self-efficacy, or one’s belief in their capacity to organize and execute teaching-

related tasks, significantly affects performance, adaptability, and resilience during the 

application and selection process. Employability, on the other hand, extends beyond 

employment status and encompasses competencies, professional attributes, and readiness 

aligned with PPST expectations. 

 Delos Reyes and Llagas (2021) investigated factors affecting employability of teacher 

education graduates in a Philippine state university. Findings revealed that motivation and 
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professional attitudes significantly influenced graduates’ career preparedness and job search 

behaviors, especially in contexts with limited job vacancies. The study emphasized that 

motivation plays a crucial role in sustaining job pursuit efforts and aligning graduate 

expectations with actual employment opportunities. (Delos Reyes & Llagas, 2021). 

 Further, Navarro and Sarmiento (2019) examined employability skills among graduates 

of teacher education programs. They found that communication skills, professional 

competencies, and confidence levels significantly predicted employment status post-

graduation. Graduates with stronger soft skills and professional confidence were more 

successful in obtaining teaching positions, (Navarro & Sarmiento, 2019). 

 While not an empirical study, the PPST framework (DepEd, 2017) articulates the 

competencies expected of teachers. Studies have since used PPST as a benchmark for 

measuring teacher readiness and aligning employability outcomes with national standards.  

PPST provides a comprehensive framework for assessing professional capacities of 

teachers. (DepEd, 2017). 

 While several studies have examined teacher competence and instructional 

effectiveness, limited research has explored how motivation and self-efficacy relate to the 

employability of aspiring teachers within the framework of the PPST, particularly in a context 

where there are more applicants than available permanent positions. Understanding these 

relationships is essential to determine whether aspiring teachers possess the psychological 

and professional readiness required to meet national teaching standards and to remain 

competitive in the employment landscape. 
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 Hence, it is in this premise that the researcher, who is at the same time a teacher 1 

applicant for so many years, decided to conduct this study to determine the relationship 

between the extent of motivation, self-efficacy and employability of aspiring teachers in the 

context of the Philippine Professional Standards for Teachers. The findings of the study were 

basis for a proposed improvement plan. 

 This study determines the motivation level, self-efficacy and employability of aspiring 

teachers in the context of Philippine Professional Standards for Teachers (PPST) in selected 

schools of the Municipality of Albuera, Leyte Division. The findings of the study were basis for 

the proposed intervention plan. 

Further, it sought to answer the following sub-problems: 

1. What is the motivation level of aspiring teachers? 

2. What is the level of self-efficacy of aspiring teachers? 

3. What is the employability level of aspiring teachers in the context of Philippine 

Professional Standards for Teachers (PPST)? 

4. What are the challenges meet by aspiring teachers in applying for teacher 1 position? 

5. What improvement plan in hiring aspiring teachers can be proposed based on the 

findings of the study? 

 

METHODOLOGY 

Design. This study employed descriptive and evaluative research design to determine the 

motivation level, self-efficacy and employability of aspiring teachers in the context of Philippine 
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Professional Standards for Teachers (PPST). This study is descriptive and evaluative in nature 

for it describes the motivation level, self-efficacy, and employability of aspiring teachers within 

the seven domains of Philippine Professional Standards for Teachers (PPST) in terms of 

Content Knowledge and Pedagogy, Learning Environment, Diversity of Learners, Curriculum 

and Planning, Assessment and Reporting, Community Linkages and Professional Engagement, 

and Personal growth and Professional Development. The Municipality of Albuera, Leyte is the 

locale of the study. The thirty (30) aspiring teachers from the municipality mentioned were 

involved in the study. This study utilizes three (3) different research surveys to measure the 

motivation level, level of self-efficacy and employability of aspiring teachers in the context of 

Philippine Professional Standards for Teachers (PPST). Part 1 is a survey developed and used 

by SEAMEO Innotech (2020) in the book entitled, “Exploring Teachers’ Whys: Understanding 

Motivation Among Teachers in the Philippines to measure the motivation level of aspiring 

teachers. Part 2 is a survey to measure the self-efficacy of aspiring teachers taken from the 

study of Gamuza et al., (2024) entitled, “Teachers’ Self-Efficacy and Performance”. Part 3 of 

the survey is to measure the employability of aspiring teachers in the context of the Philippine 

Professional Standards for Teachers (PPST) developed in alignment with the Philippine 

Professional Standards for Teachers (PPST) (DepEd, 2017). 

Sampling. The thirty (30) aspiring teachers from the municipality mentioned were involved 

in the study were involved in the study. Complete enumeration was employed in choosing the 

respondents of the study.  
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Research Procedure. Upon securing a research permit, data gathering was initiated. 

Application letters for study permits were personally submitted to concerned offices. A request 

letter was first submitted to the Schools Division Superintendent for approval to gather data 

from targeted respondents. After securing the approval of SDS, letters of permission were 

also submitted to the Public Schools District Supervisor and School Principals of the identified 

schools in the district. After getting the approvals, the researcher conducted data-gathering 

activities. An orientation was also held for the respondents, and their agreement through 

permits was to participate in the research. Then, the researcher distributed the survey to the 

respondents. They were given ample time to complete the survey. After accomplishing the 

surveys, it was collected, tallied, and submitted for statistical treatment. 

Ethical Issues. The researcher obtained the necessary written permission from the 

authorities to conduct the study. While conducting the survey, the researcher made sure that 

the use of offending, discriminatory, or other undesirable terminology was eschewed. The 

names of the respondents and other personal information were not included in this study to 

ensure confidentiality. The respondents were also voluntarily participating. Orientation was 

done for the respondents. During orientation, concerns and issues were clarified, and consent 

to be part of the study was signed. The researcher-maintained objectivity in discussing and 

analyzing the results. All authors whose works were cited in this study were correctly quoted 

and were acknowledged in the reference. Keeping of responses from the respondents were 

given to the researcher and kept under her care. 
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Treatment of Data. The quantitative responses underwent tallying and tabulation. Statistical 

treatment involved using specific tools: Simple Percentage and Weighted Mean were 

employed to evaluate the motivation level, self-efficacy and employability of aspiring teachers 

in the context of Philippine Professional Standards for Teachers (PPST). 

 

RESULTS AND DISCUSSION  

Table 1 

Motivation Level of Aspiring Teachers in Choosing Teaching Profession 

No. Statement (Indicator / Theme) 
Weighted 

Mean 
Interpretation 

1 Enjoyed acting as “teacher” during childhood play 3.10 Agree 

2 Had wanted to become a teacher even as a child 2.63 Agree 

3 
Chose education because it was the most 

affordable course 
2.40 Disagree 

4 Chose education due to job security for teachers 2.43 Disagree 

5 Chose education due to lack of other options 2.10 Disagree 

6 Teaching provides opportunity to serve others 2.23 Disagree 

7 
Chose education because it was the only course 

available locally 
1.73 

Strongly 

Disagree 

8 Influenced by parents or family members 1.67 
Strongly 

Disagree 

9 
Education offers employability in teaching and 

other fields 
2.03 Disagree 
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No. Statement (Indicator / Theme) 
Weighted 

Mean 
Interpretation 

10 Chose education because friends also took it 1.67 
Strongly 

Disagree 

11 Did not know what other course to take 1.80 Disagree 

12 Parents were also teachers 1.63 
Strongly 

Disagree 

13 
Teaching background allows opportunity to work 

abroad 
2.10 Disagree 

14 Inspired by good teachers 3.53 Strongly Agree 

15 Likes children 3.10 Agree 

16 Teachers play important roles in society 3.27 Agree 

17 Belief in own teaching ability 3.07 Agree 

18 Teaching is passion 3.13 Agree 

19 Higher salary compared to other professions 2.53 Neutral 

20 Long vacation benefits 2.30 Disagree 

21 Teachers are highly respected in community 2.77 Agree 

22 Opportunity-based entry into teaching 2.80 Agree 

23 Belief that teaching is God’s plan 2.87 Agree 

24 Security of tenure in teaching profession 2.67 Agree 

Overall Weighted Mean 2.52 Agree 

LEGEND: 

RANGES INTERPRETATION  

3.26 – 4.00  Strongly Agree (High Motivation)  
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2.51 – 3.25  Agree (Moderate Motivation)  

1.76 – 2.50  Disagree (Low Motivation)  

1.00 – 1.75  Strongly Disagree (Very Low Motivation) 

 Table 1 presents the motivational level of aspiring teachers in choosing the teaching 

profession. Based on the data, it was revealed that the motivational level of aspiring teachers 

in choosing the teaching profession obtained an overall weighted mean of 2.52 (Agree). This 

means that aspiring teachers mostly have “Moderate Motivation” with the indicators listed on 

the table. The statement which states that, “Aspiring teachers choose teaching a profession 

because they were inspired by good teachers” obtained the highest mean of 3.53 (High 

Motivation). This indicates that having a good teacher can inspire students to choose teaching 

as a profession. On the other hand, the statement which states that, “Chose education 

because it was the only course available locally”, “Influenced by parents or family members”, 

“Chose education because friends also took it”, “Parents were also teachers”, obtained Very 

Low Motivation rating. The moderate motivation level can further be interpreted as a reflection 

of the current educational climate where teaching remains a meaningful profession, yet 

demanding working conditions influence career perceptions. According to the study of Tea 

Pavin Ivanec and Ana Defar (2023), intrinsic motivations such as personal interest, emotional 

fulfillment, and social utility strongly influence the decision to become a teacher, but these 

are sometimes weakened by stress and concerns regarding professional challenges. Their 

findings emphasized that emotional competence and life satisfaction significantly contribute 

to teaching motivation among prospective teachers. 
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Table 2 

Teachers’ Self-Efficacy Level 

Domain Indicator 
Weighted 

Mean 
Interpretation 

A. Instructional 

Delivery 

1. Confident in establishing a 

positive and respectful classroom 

environment 

5.00 Always 

 

2. Can manage classroom 

behavior effectively using positive 

reinforcement 

4.90 Always 

 
3. Able to de-escalate conflicts 

and maintain a calm demeanor 

4.90 Always 

 
4. Able to balance structure and 

flexibility in the classroom 

4.83 Always 

 
5. Fosters a sense of community 

and inclusivity 

5.00 Always 

 
6. Confident in setting clear 

expectations and consequences 

4.97 Always 

 
7. Uses proactive strategies to 

prevent misbehavior 

4.93 Always 

 
8. Able to manage transitions and 

minimize disruptions 

4.83 Always 

 
9. Confident in maintaining 

accurate records 

4.97 Always 
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Domain Indicator 
Weighted 

Mean 
Interpretation 

 
10. Can create a safe and 

welcoming learning environment 

4.83 Always 

B. Classroom 

Management 

11. Confident in establishing a 

positive classroom environment 

4.90 Always 

 
12. Manages behavior using 

positive reinforcement 

4.83 Always 

 
13. De-escalates conflicts and 

maintains calm demeanor 

4.93 Always 

 
14. Balances structure and 

flexibility in classroom 

4.93 Always 

 
15. Fosters sense of community 

and inclusivity 

4.93 Always 

 
16. Sets clear expectations and 

consequences 

4.87 Always 

 
17. Uses proactive strategies to 

prevent misbehavior 

4.80 Always 

 
18. Manages transitions and 

minimizes disruptions 

4.90 Always 

 19. Maintains accurate records 4.90 Always 

 
20. Creates a safe and welcoming 

learning environment 

4.93 Always 

C. Learners’ Support 

and Motivation 

21. Supports learners’ emotional 

and social needs 

4.97 Always 
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Domain Indicator 
Weighted 

Mean 
Interpretation 

 
22. Identifies and responds to 

individual learner needs 

4.97 Always 

 
23. Motivates learners to reach 

full potential 

4.97 Always 

 
24. Builds strong relationships 

with learners 

4.97 Always 

 25. Promotes love for learning 4.97 Always 

 
26. Provides constructive 

feedback for learner growth 

4.93 Always 

 
27. Fosters growth mindset 

among learners 

5.00 Always 

 
28. Encourages learners to take 

risks and explore ideas 

4.93 Always 

 
29. Provides opportunities for 

reflection and self-assessment 

4.97 Always 

 
30. Is approachable and 

responsive to learner concerns 

4.97 Always 

D. Professional 

Growth and 

Collaboration 

31. Stays current with best 

practices in education 

4.83 Always 

 
32. Reflects on teaching practices 

for improvement 

4.90 Always 
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Domain Indicator 
Weighted 

Mean 
Interpretation 

 
33. Open to new ideas and 

perspectives 

4.97 Always 

 
34. Articulates teaching 

philosophy and values 

4.93 Always 

 35. Committed to lifelong learning 4.97 Always 

 
36. Collaborates effectively with 

colleagues 

4.93 Always 

 
37. Contributes to school-wide 

initiatives 

5.00 Always 

 
38. Accepts and acts on feedback 

from peers and administrators 

4.93 Always 

 
39. Participates in peer 

observation and coaching 

5.00 Always 

 
40. Committed to ongoing 

professional development 

4.83 Always 

Overall Weighted Mean 4.92 Always 

LEGEND: 

RANGES INTERPRETATION  

4.21 - 5.00 Always 

3.41 – 4.20 Often  

2.61 – 3.40  Sometimes 

1.81 – 2.60  Rarely 
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1.00 – 1.80  Never 

Table 2 presents the teachers’ self-efficacy level for all indicators. Based on the table, 

it was revealed that teachers’ self-efficacy level obtained an overall weighted mean of 4.92 

which is interpreted as Very High Self-Efficacy. This indicates that aspiring teachers possess 

the competencies of being a good teacher. Their instructional delivery, classroom 

management, learners’ support and motivation, and professional growth and collaboration 

received an overwhelming rating as they are ready professionally to become a teacher. Their 

belief in their ability to execute teaching successfully and their behaviors in accomplishing the 

task manifest their readiness for the position. This finding suggests that aspiring teachers 

possess confidence in managing classrooms, delivering instruction, engaging learners, and 

addressing educational challenges. A very high level of self-efficacy further indicates that 

respondents perceive themselves as competent, prepared, and capable of becoming effective 

educators in the future. According to Bandura’s Social Cognitive Theory, self-efficacy 

influences how individuals think, feel, motivate themselves, and behave. Aspiring teachers 

with high self-efficacy are more likely to demonstrate persistence, resilience, creativity, and 

positive teaching behaviors even when faced with challenges in the teaching-learning process. 

A study by Hendricks, Olawale, and Saddiq (2024) found that pre-service teachers with high 

self-efficacy demonstrate greater confidence in teaching, classroom interaction, and 

instructional decision-making. The study emphasized that aspiring teachers who strongly 

believe in their teaching abilities are more likely to positively influence student learning 

outcomes and classroom performance. 
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Table 3 

Employability of Aspiring Teachers (PPST-Based Indicators) 

Domain Indicator 
Weighted 

Mean 
Interpretation 

Domain 1: Content 

Knowledge and 

Pedagogy 

1. Demonstrates strong 

mastery of subject matter 
4.90 Strongly Agree 

 
2. Applies appropriate teaching 

strategies for diverse learners 
4.80 Strongly Agree 

 
3. Designs lesson plans aligned 

with curriculum standards 
4.87 Strongly Agree 

 
4. Integrates educational 

theories into teaching practices 
4.87 Strongly Agree 

 
5. Uses varied instructional 

materials to enhance learning 
4.87 Strongly Agree 

Domain 2: Learning 

Environment 

6. Establishes positive and 

respectful classroom 

environment 

4.83 Strongly Agree 

 
7. Manages learner behavior 

effectively 
4.90 Strongly Agree 

 
8. Promotes inclusive and 

supportive learning spaces 
4.80 Strongly Agree 

 
9. Maintains discipline while 

encouraging participation 
4.97 Strongly Agree 
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Domain Indicator 
Weighted 

Mean 
Interpretation 

 
10. Demonstrates strategies 

that foster engagement 
4.97 Strongly Agree 

Domain 3: Diversity 

of Learners 

11. Adapts instruction to 

diverse learner needs 
4.87 Strongly Agree 

 
12. Sensitive to cultural and 

socio-economic backgrounds 
4.87 Strongly Agree 

 
13. Modifies teaching for 

different abilities 
5.00 Strongly Agree 

 
14. Promotes equity and 

inclusivity 
4.97 Strongly Agree 

 

15. Considers individual 

differences in planning 

instruction 

4.97 Strongly Agree 

Domain 4: Curriculum 

and Planning 

16. Prepares detailed and well-

structured lesson plans 
5.00 Strongly Agree 

 
17. Aligns objectives, activities, 

and assessments effectively 
4.90 Strongly Agree 

 
18. Incorporates 21st-century 

skills in lessons 
4.90 Strongly Agree 

 
19. Uses curriculum guides 

effectively 
4.93 Strongly Agree 

 
20. Adjusts lesson plans based 

on learner needs 
4.97 Strongly Agree 
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Domain Indicator 
Weighted 

Mean 
Interpretation 

Domain 5: 

Assessment and 

Reporting 

21. Designs appropriate 

assessment tools 
4.77 Strongly Agree 

 
22. Interprets assessment 

results to improve instruction 
4.80 Strongly Agree 

 
23. Provides constructive 

feedback to learners 
4.90 Strongly Agree 

 

24. Uses formative and 

summative assessments 

appropriately 

4.87 Strongly Agree 

 
25. Maintains accurate learner 

records 
4.97 Strongly Agree 

Domain 6: 

Community Linkages 

and Professional 

Engagement 

26. Collaborates with parents 

and stakeholders 
4.80 Strongly Agree 

 
27. Participates in school and 

community activities 
5.00 Strongly Agree 

 
28. Demonstrates professional 

communication and conduct 
4.93 Strongly Agree 

 
29. Works effectively with 

colleagues and leaders 
4.90 Strongly Agree 

 
30. Understands role in 

community development 
4.93 Strongly Agree 
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Domain Indicator 
Weighted 

Mean 
Interpretation 

Domain 7: Personal 

Growth and 

Professional 

Development 

31. Seeks professional 

development opportunities 
4.77 Strongly Agree 

 
32. Reflects on strengths and 

weaknesses 
4.93 Strongly Agree 

 
33. Open to feedback for 

improvement 
4.90 Strongly Agree 

 
34. Demonstrates resilience in 

challenges 
4.97 Strongly Agree 

 
35. Committed to continuous 

learning 
4.87 Strongly Agree 

Overall Weighted Mean 4.90 Strongly Agree 

 

LEGEND: 

RANGES INTERPRETATION  

4.21 - 5.00 Strongly Agree 

3.41 – 4.20 Agree  

2.61 – 3.40  Moderately Agree 

1.81 – 2.60  Disagree 

1.00 – 1.80  Strongly Disagree 
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 Table 3 presents the extent of employability of aspiring teachers based on Philippine 

Professional Standards for Teachers (PPST) indicators in the different domains like, content 

knowledge and pedagogy, learning environment, diversity of learners, curriculum and 

planning and assessment and reporting. Based on the table, it was revealed that the extent 

of employability of aspiring teachers based on Philippine Professional Standards for Teachers 

(PPST) indicators in the different domains like, content knowledge and pedagogy, learning 

environment, diversity of learners, curriculum and planning and assessment and reporting 

obtained an overall weighted mean of 4.90 which is interpreted as Very High Employability 

rating. This indicates that having been able to attain the degree and professionally passed the 

licensure examination had prepared them to attain a very high employability. This means that 

aspiring teachers strongly agree on the indicators based on Philippine Professional Standards 

for Teachers (PPST) that they acquire it and that they are ready to engage in the teaching 

profession. The very high extent further indicates that aspiring teachers consistently exhibit 

competencies aligned with the PPST domains, such as content knowledge and pedagogy, 

learning environment management, diversity of learners, curriculum planning, assessment 

and reporting, community linkages, and personal professional development. This means that 

respondents perceive themselves as capable of meeting professional teaching expectations 

and adapting to the demands of the teaching profession. The study conducted by Herrera 

(2024) revealed that the domains of the Philippine Professional Standards for Teachers are 

essential in developing teachers’ professional competence, instructional capability, and career 

readiness. The study highlighted that competencies related to innovative teaching strategies, 
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assessment practices, learner management, and professional growth are vital indicators of 

teacher preparedness and employability.  

Table 4 

Challenges Encountered by Aspiring teachers in Applying for Teacher I Position 

No. Challenges 
No. of 

Responses 
Percentage Indicator / Theme 

1 
Complex hiring requirements and 

procedures 
30 100% 

Administrative 

Complexity 

2 
Lengthy hiring process causing 

delays and uncertainty 
30 100% Process Delay 

3 
Limited Plantilla positions despite 

many qualified applicants 
30 100% Structural Limitation 

4 
Unpaid waiting period before 

employment 
30 100% Economic Insecurity 

5 
High competition leading to 

stress and anxiety 
30 100% Psychological Pressure 

6 
Challenges in online application 

systems or submissions 
28 93% Digital System Barriers 

7 
Limited digital literacy for 

application processes 
25 83% ICT Competency Gap 

8 
Lack of mentorship or guidance 

from experienced teachers 
22 73% 

Professional Support 

Gap 

9 

Pressure from family or 

expectations to secure 

employment 

15 50% 
Social Expectation 

Pressure 
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No. Challenges 
No. of 

Responses 
Percentage Indicator / Theme 

10 

Difficulty demonstrating teaching 

competence during demo 

teaching 

11 37% 

Performance 

Demonstration 

Challenge 

11 
Limited specialization alignment 

with available teaching positions 
10 33% Qualification Mismatch 

12 
Insufficient training or seminars 

attended 
9 30% 

Professional 

Development Gap 

13 
Lack of teaching experience 

compared to other applicants 
8 27% Experience Deficiency 

14 
Difficulty understanding ranking 

systems 
4 13% 

System Understanding 

Gap 

15 
Frequent changes in hiring 

guidelines or policies 
3 10% Policy Instability 

 

 Table 4 presents the challenges encountered by aspiring teachers in applying for 

teacher I position. Based on the answers of the respondents, it was revealed on the table that 

all of the aspiring teachers encountered difficulties in applying for teacher 1 position in terms 

of administrative complexity, process delay, structural limitation, economic insecurity and 

phycological pressure. This means that aspiring teachers experienced these while submitting 

themselves for that position. On the other hands, the data also shows that policy instability, 

system understanding gap, experience deficiency, professional development gap, qualification 

mismatch and performance demonstration challenge received less than 50% difficulties. This 
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implies readiness of the teachers for the process and awareness also of the documents to be 

presented during the evaluative assessment. 

 

CONCLUSION 

 Based on the findings of the study, it can be concluded that aspiring teachers possess 

the essential qualities and competencies necessary for future success in the teaching 

profession. Although the respondents demonstrated a moderate level of motivation in 

choosing teaching as a profession, they exhibited a very high level of teachers’ self-efficacy 

and a very high extent of employability based on the Philippine Professional Standards for 

Teachers (PPST). The moderate motivation level suggests that aspiring teachers recognize 

the value and importance of teaching; however, their motivation may be influenced by 

external factors such as workload, compensation, professional challenges, and societal 

perceptions toward the teaching profession. Despite these concerns, respondents still show 

willingness and interest in pursuing a teaching career. Moreover, the very high level of self-

efficacy indicates that aspiring teachers strongly believe in their ability to perform teaching-

related tasks effectively. They possess confidence in classroom management, instructional 

delivery, learner engagement, and problem-solving, which are essential characteristics of 

competent educators. This finding further implies that teacher education programs and 

professional preparation activities effectively enhance the confidence and readiness of aspiring 

teachers. Furthermore, the very high extent of employability based on the PPST signifies that 

aspiring teachers consistently demonstrate the competencies, skills, and professional 
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standards expected of beginning teachers in the Philippine educational system. The 

respondents appear to be well-prepared academically, professionally, and personally for the 

demands of the teaching profession. Overall, the findings imply that aspiring teachers are 

generally prepared and capable of becoming effective educators. However, strengthening 

their intrinsic motivation and sustaining their professional confidence remain important to 

ensure long-term commitment, effectiveness, and satisfaction in the teaching profession. 

 

RECOMMENDATIONS 

1. Aspiring teachers should continue developing their professional competencies, 

teaching skills, and self-confidence through active participation in trainings, seminars, 

workshops, and teaching-related activities. 

2. Aspiring teachers should also strengthen their intrinsic motivation by recognizing the 

noble purpose and societal contribution of the teaching profession. 

3. Continuous self-improvement, reflective practice, and adaptability to educational 

changes are encouraged to sustain professional growth and readiness. 

4. Teacher education institutions should strengthen programs and activities that enhance 

both the motivation and professional preparedness of aspiring teachers. 

5. Institutions may provide mentorship programs, career orientation, mental wellness 

support, and authentic teaching experiences that will help students appreciate the value of 

teaching and overcome professional anxieties. 
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6. Greater emphasis should also be given to experiential learning and PPST-aligned 

competencies to further improve employability and teaching readiness. 

7. Faculty members and practice teaching mentors should continuously provide guidance, 

encouragement, and constructive feedback to aspiring teachers. 

8. Mentors should also expose aspiring teachers to learner-centered strategies, classroom 

management techniques, and reflective teaching practices that can enhance their confidence 

and competence. 

9. School administrators and educational policymakers should develop support systems 

and policies that promote teacher welfare, professional recognition, and career growth 

opportunities. 

10. Future researchers may conduct similar studies using wider populations and different 

educational contexts to validate and expand the findings of the present study. They may also 

explore other variables related to aspiring teachers’ motivation, self-efficacy, and employability 

such as emotional intelligence, resilience, teaching internship experiences, academic 

performance, and technological competence. Qualitative or mixed-method studies may also 

be conducted to gain deeper understanding of the experiences and challenges of aspiring 

teachers. 

 

 

 

 



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

ACKNOWLEDGMENT 

I would like to express my heartfelt gratitude to all those who have supported and 

guided me throughout the journey of completing this thesis. First and foremost, I offer my 

deepest praise and thanksgiving to our Lord and Savior, Jesus Christ, for His constant 

presence, provision, protection, and preservation. His guidance and grace have been a source 

of strength and inspiration throughout this academic endeavor. I would like to express my 

sincere and profound gratitude to Dr. Jasmine B. Misa, my thesis adviser, for her unwavering 

support, invaluable insights, and dedicated mentorship, which have been instrumental in 

shaping this research. Her commitment to excellence, patience, and guidance throughout the 

complexities of this project have been truly remarkable and deeply appreciated. I also extend 

my heartfelt appreciation to the faculty members of the Graduate Department of Western 

Leyte College for their wisdom, encouragement, and steadfast commitment to fostering an 

environment of academic growth and intellectual development. Furthermore, I am sincerely 

grateful to the members of my Thesis Committee and Panel of Examiners, headed by Dr. 

Bryant C. Acar, Chairman and Scribe of the Pre-Oral and Final Oral Examination Panel, 

together with Dr. Annabelle A. Wenceslao and Dr. Elvin H. Wenceslao, for their constructive 

feedback, valuable suggestions, and thoughtful evaluation, which have greatly contributed to 

the improvement and completion of this thesis. I would also like to express my sincere 

gratitude to the DepEd Leyte Division Family, headed by Dr. Mariza Sabino-Magan, Ed.D., 

CESO V, and to Dr. Evelyn R. Del Prado, Ed,D. for granting permission to conduct this study 

in Albuera South District. Their support and cooperation have greatly contributed to the 



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

successful completion of this research. I would also like to express my deepest gratitude to 

my family my parents, my sister Jenniveve, and my brother Jefferson for their unconditional 

love, understanding, and constant encouragement. Their unwavering support and belief in my 

abilities have been my pillars of strength and a continual source of motivation throughout this 

academic journey. Lastly, I dedicate this work to my partner, John Lorence B. Dela Cruz, 

whose patience, love, and steadfast support have been the foundation upon which I was able 

to complete this thesis. His belief in me, along with the sacrifices he made to ensure that I 

had the time and space to focus on my research, are deeply appreciated and will always be 

remembered. The completion of this thesis would not have been possible without the collective 

support, guidance, and encouragement of all these remarkable individuals. I am deeply 

grateful for the opportunities, assistance, and resources that were generously extended to me 

throughout this academic endeavor. My sincere appreciation goes to everyone who has been 

part of this journey and who has contributed, in one way or another, to the successful 

completion of this milestone in my academic life. 

 

 

 

 

 

 

 



INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

REFERENCES  

[1] Abarro, J. O. (2018). Factors affecting the performance of public school teachers in the division 

of Antipolo City, Philippines. International Research Journal of Engineering and Technology, 

5(11), 1284-1290. 

[2] Abedi, E. A. (2023). Tensions between technology integration practices of teachers and ICT 

in education policy expectations: implications for change in teacher knowledge, beliefs and 

teaching practices. Journal of Computers in Education, 11(4), 1215–1234. 

https://doi.org/10.1007/s40692-023-00296-6 

[3] Abdon-Liwanag, B., Padohinog, E., & Balsicas, N. (2024). Teacher Self-Efficacy through 

Achievement Goals, Instructional Strategies, and Student Engagement in the Philippine 

Setting. Asia Pacific Higher Education Research Journal, 11(1). 

https://doi.org/10.56278/apherj.v11i1.2618 

[4] Ajani, O. A. (2023). Exploring the alignment of professional development and classroom 

practices in African contexts: a discursive investigation. Journal of Integrated Elementary 

Education, 3(2), 120–136. https://doi.org/10.21580/jieed.v3i2.17693 

[5] Bacus, R. C., & Tagalog, R. M. P. (2023). Articulation and implementation of professional 

standards for teachers in teacher education institutions. Journal of Research Policy & Practice 

of Teachers & Teacher Education, 13(2), 111–121. 

https://doi.org/10.37134/jrpptte.vol13.2.8.2023 

https://doi.org/10.1007/s40692-023-00296-6
https://doi.org/10.21580/jieed.v3i2.17693
https://doi.org/10.37134/jrpptte.vol13.2.8.2023


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[6] Bakija- Haraçija, N., Ferizi-Shala, R., & Walker, T. L. (2024). Exploring the value of student 

teaching practice: insights from preschool student teachers in Kosovo. Cogent Education, 

11(1). https://doi.org/10.1080/2331186x.2024.2322171 

[7] Bell, J., Wilcoxen, C., & Steiner, A. (2022). Mentoring and Coaching through Induction to 

Develop Reflective Practices in Beginning Teachers. The New Educator, 18(4), 281–305. 

https://doi.org/10.1080/1547688x.2022.2104982 

[8] Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative Research in 

Psychology, 3(2), 77–101. https://doi.org/10.1191/1478088706qp063oa 

[9] Chea, C. (2024). Mentorship’s role in shaping professional identity: insights from Cambodian 

teaching practicums. Cogent Education, 11(1). 

https://doi.org/10.1080/2331186x.2024.2419710 

[10] Chen, Y., Tang, J., Du, J., & Huang, S. (2024). A Literature Review of Teachers’ 

Preparedness to Teach and its Influencing Factors. Frontiers in Sustainable Development, 

4(5), 63–69. https://doi.org/10.54691/57j55m12 

[11] Cheng, C., & Zhao, J. (2023). The impact of professional learning communities on pre- 

service teachers’ professional commitment. Frontiers in Psychology, 14. 

https://doi.org/10.3389/fpsyg.2023.1153016 

[12] Commission on Higher Education. (2007). CHED Memorandum Order No. 52, s. 2007: 

Institutionalization of the National Competency-Based Teacher Standards (NCBTS). 

http://116.50.242.167/nlpdl/CH01/MO/2007/CH0MO0052s2007.pdf 

https://doi.org/10.1080/2331186x.2024.2322171
https://doi.org/10.1080/1547688x.2022.2104982
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.1080/2331186x.2024.2419710
https://doi.org/10.54691/57j55m12
https://doi.org/10.3389/fpsyg.2023.1153016
http://116.50.242.167/nlpdl/CH01/MO/2007/CH0MO0052s2007.pdf


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[13] Creswell, J. W., & Clark, V. L. P. (2017). Designing and conducting mixed methods 

research. SAGE Publications. 

[14] Dacanay, D. G. (2024). Teaching competencies of English teachers. International Journal 

of Science and Research (IJSR), 13(3), 377–383. https://doi.org/10.21275/sr24119052706 

[15] Darling-Hammond, L., & DePaoli, J. (2020). Why school climate matters and what can be 

done to improve it. State Education Standard, 20(2), 7. 

http://files.eric.ed.gov/fulltext/EJ1257654.pdf 

[16] Department of Education. (2009). DepED Order No. 32, s. 2009: Institutionalization of the 

National Competency-Based Teacher Standards (NCBTS). https://www.deped.gov.ph/wp-

content/uploads/2018/10/DO_s2009_32.pdf 

[17] Department of Education. (2017). Philippine Professional Standards for Teachers. 

https://www.deped.gov.ph 

[18] Evangelio, M. M. C., & Escote, M. J. V. (2024). Teacher Competence and Performances of 

Beginning and Seasoned Teachers: A Comparative Study. International Journal of Research 

and Innovation in Applied Science. 

[19] From teacher motivation to teaching behaviour: A systematic review and theoretical 

framework of the mediating processes. (2025). Educational Research Review, 48, 100703. 

https://doi.org/10.1016/j.edurev.2025.100703 

[20] Galih, A., Promkaew, S., & Faikhamta, C. (2022). Trends of competencies in teacher 

education from 2015 to 2020: A Systematic Review Analysis. Kasetsart Journal of Social 

Sciences, 43(1). https://doi.org/10.34044/j.kjss.2022.43.1.35 

https://doi.org/10.21275/sr24119052706
http://files.eric.ed.gov/fulltext/EJ1257654.pdf
https://www.deped.gov.ph/wp-content/uploads/2018/10/DO_s2009_32.pdf
https://www.deped.gov.ph/wp-content/uploads/2018/10/DO_s2009_32.pdf
https://www.deped.gov.ph/
https://doi.org/10.1016/j.edurev.2025.100703
https://doi.org/10.34044/j.kjss.2022.43.1.35


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[21] Gepila, E. C., Jr. (2020). Assessing teachers using Philippine standards for teachers. 

Universal Journal of Educational Research, 8(3), 739–746. 

https://doi.org/10.13189/ujer.2020.080302 

[22] Ghufron, M. A., Taufiq, A., & Riskiyanto, M. (2022). Pre-Service English teachers’ 

pedagogical competence in teaching English: A Case of Teaching Internship Program (TIP). 

English Learning Innovation, 3(1), 27–41. https://doi.org/10.22219/englie.v3i1.19382 

[23] Gorospe, J. D. (2022). Pre-Service teachers’ teaching anxiety, teaching Self-Efficacy, and 

problems encountered during the practice teaching course. Journal of Education and Learning, 

11(4), 84. https://doi.org/10.5539/jel.v11n4p84 

[24] Guerrero, R. R. (2024). Readiness of Education students in teaching Internship basis for 

Student Teaching Internship Enhancement Program (STIEP). International Journal of Social 

Science and Human Research, 7(05). https://doi.org/10.47191/ijsshr/v7-i05-02 

[25] Hariri, H., Thobi, M., Sowiyah, S., & Riswandi, R. (2024). The Effect of Teacher 

Professional Competence on Education Quality: A literature review. Edumaspul – Jurnal 

Pendidikan, 8(1), 154–158. https://doi.org/10.33487/edumaspul.v8i1.6051 

[26] Hendricks, W., Olawale, B. E., & Saddiq, K. (2024). An Investigation of High School 

Preservice Teachers’ Self-Efficacy in Teaching Mathematics. Education Sciences, 14(11), 1262. 

https://doi.org/10.3390/educsci14111262 

[27] Herrera, P. D. P. (2024). Exploring Teachers’ Needs with the Philippine Professional 

Standards for Teachers’ Domains as Framework: A Case in Basic Education. International 

https://doi.org/10.13189/ujer.2020.080302
https://doi.org/10.22219/englie.v3i1.19382
https://doi.org/10.5539/jel.v11n4p84
https://doi.org/10.47191/ijsshr/v7-i05-02
https://doi.org/10.33487/edumaspul.v8i1.6051


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

Journal of Research Studies in Education, 13(8), 65–79. 

https://doi.org/10.5861/ijrse.2024.24082 

[28] Ifugao State University. (2023). Outcomes-based education manual [Internal document]. 

Ifugao State University. 

[29] Islam, M. M., Rahman, M., & Rabbi, M. F. (2023). Transforming teaching practices: 

Enhancing ICT-pedagogy integration through curriculum innovations in teacher education of 

Bangladesh. Journal of Research in Instructional, 3(2), 87–102. 

https://doi.org/10.30862/jri.v3i2.223 

[30] Ivanec, T. P., & Defar, A. (2023). Motivation for the Choice of the Teaching Profession: 

The Role of Prospective Teachers’ Personality Traits, Emotional Competence, and Life-

Satisfaction. SAGE Open, 13(2). https://doi.org/10.1177/21582440231182594 

[31] Jiang, H., Chugh, R., Zhai, X., & Wang, X. (2024). Longitudinal Analysis of Teacher Self-

Efficacy Evolution During a STEAM Professional Development Program: A Qualitative Case 

Study. Humanities and Social Sciences Communications, 11, 1162. 

https://doi.org/10.1057/s41599-024-03655-5 

[32] Kolb, D. A. (1984). Experiential learning: Experience as the Source of Learning and 

Development. Englewood Cliffs, N.J.: Prentice-Hall. 

[33] Leparto, B. R., & Ponsades, O. P. (2024). Self-Efficacy and Teaching Competence of TLE 

Teachers as Mediated by Performance Standards. International Journal of Innovative Science 

and Research Technology, 9(7), 2879–2888. 

https://doi.org/10.30862/jri.v3i2.223
https://doi.org/10.1057/s41599-024-03655-5


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[34] Liwanag, B. A. (2023). Pre-Service Teachers’ perceptions on their Professional Identity 

Development (PID). International Journal of Multidisciplinary Applied Business and Education 

Research, 4(12), 4192–4203. https://doi.org/10.11594/ijmaber.04.12.04 

[35] Lobo, J. T. (2023). An inquiry on the effectiveness of the teaching internship program 

based on pre-service teachers’ appraisal. Journal of Research Policy & Practice of Teachers & 

Teacher Education, 13(1), 16–26. https://doi.org/10.37134/jrpptte.vol13.1.2.2023 

[36] Ma, K., & Cavanagh, M. (2024). A Longitudinal Inquiry of Sources of Teacher Self-Efficacy: 

From the Professional Experience into the First Year of Teaching. European Journal of Teacher 

Education, 49(1), 152–167. https://doi.org/10.1080/02619768.2024.2311695 

[37] Magaji, A., & Ade-Ojo, G. (2023). Trainee teachers’ classroom assessment practices: 

Towards evaluating trainee teachers’ learning experience in a teacher education program. 

Social Sciences & Humanities Open, 7(1), 100467. 

https://doi.org/10.1016/j.ssaho.2023.100467 

[38] Maloloy-On, M. C., & Arnado, A. A. (2023). Elementary School Teachers’ Proficiency: 

Philippine Professional Standards under Flexible Teaching Modality. International Journal of 

Membrane Science and Technology, 10(2), 857–865. 

https://doi.org/10.15379/ijmst.v10i2.1286 

[39] Mamaile, D., & Omodan, B. I. (2023). Exploring challenges hindering teachers’ 

implementation of classroom management strategies in Gauteng High Schools, South Africa. 

Research in Educational Policy and Management, 5(2), 245–262. 

https://doi.org/10.46303/repam.2023.22 

https://doi.org/10.11594/ijmaber.04.12.04
https://doi.org/10.37134/jrpptte.vol13.1.2.2023
https://doi.org/10.1016/j.ssaho.2023.100467
https://doi.org/10.15379/ijmst.v10i2.1286
https://doi.org/10.46303/repam.2023.22


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[40] Mantos, M. a. P., Anor, N. L., Binoya, M. B., Bontia, D. M. R., Lawas, P. J. M., Obejero, C. 

B., Patiga, C. L. S., & Quinco-Cadosales, M. N., PhD. (2025). Teachers’ continuing professional 

development based on the Philippine Professional Standards for teachers. International 

Journal of Social Science and Human Research, 08(05). https://doi.org/10.47191/ijsshr/v8-i5-

28 

[41] Meng, S. (2023). Enhancing Teaching and Learning: Aligning Instructional Practices with 

Education Quality Standards. Research and Advances in Education, 2(7), 17–31. 

https://doi.org/10.56397/rae.2023.07.04 

[42] Moura, A., Graça, A., MacPhail, A., & Batista, P. (2024). Enhancing the enactment of 

assessment for learning principles during school placement: preservice teachers as 

practitioner researchers within a learning community. European Journal of Teacher Education, 

47(2), 330–347. https://doi.org/10.1080/02619768.2024.2340684 

[43] Mubarok, M. W. (2024). RELATIONSHIP OF TEACHER COMPETENCY TO THE QUALITY OF 

STUDENTS. Abjadia International Journal of Education, 9(2), 371–382. 

https://doi.org/10.18860/abj.v9i2.27845 

[44] Muksalmina, M., Istiarsyah, I., Kamarullah, K., & Sabaruddin, S. (2024). How Effective is 

Differentiated Instruction Model for Special Needs Students? Perspectives of Inclusive 

Teachers. Proceeding of International Conference on Special Education in Southeast Asia 

Region, 3(1), 220–231. https://doi.org/10.57142/picsar.v3i1.586 

https://doi.org/10.47191/ijsshr/v8-i5-28
https://doi.org/10.47191/ijsshr/v8-i5-28
https://doi.org/10.56397/rae.2023.07.04
https://doi.org/10.1080/02619768.2024.2340684
https://doi.org/10.18860/abj.v9i2.27845
https://doi.org/10.57142/picsar.v3i1.586


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[45] Núñez-Regueiro, F., Watt, H. M. G., Richardson, P. W., Leroy, N., & Suryani, A. (2025). 

The teaching motivation paradox: A systematic review and content analysis of candidate 

teachers’ motivations across cultures and time. Monash University Research Output. 

[46] Obrovská, J., Svojanovský, P., Kratochvílová, J., Lojdová, K., Tůma, F., & Vlčková, K. 

(2023). Promises and challenges of differentiated instruction as pre-service teachers learn to 

address pupil diversity. Journal of Education for Teaching International Research and 

Pedagogy, 50(3), 403–420. https://doi.org/10.1080/02607476.2023.2247356 

[47] Onyefulu, C., Madalinska-Michalak, J., & Bavli, B. (2022). Teachers’ motivation to choose 

teaching and remain in the profession: A comparative mixed methods study in Jamaica, Poland 

and Turkey. Research in Comparative and International Education, 15(1). 

https://doi.org/10.1177/17577438221109907 

[48] OpenAI. (2023). ChatGPT (Mar 14 version) [Large language model]. 

https://chat.openai.com/chat (Accessed June 17, 2025) 

[49] Ormilla, R. C. G. (2025). Bridging the Gap: A Qualitative Analysis of the Philippine 

Professional Standards for Teachers and Teaching Internship Experiences of Practice 

Teachers. International Journal of Learning, Teaching and Educational Research. 

[50] Parra, G. C., & López, A. A. (2024). Examining the assessment practices of foreign 

language novice teachers. PROFILE Issues in Teachers Professional Development, 26(1), 97–

113. https://doi.org/10.15446/profile.v26n1.106384 

https://doi.org/10.1080/02607476.2023.2247356
https://doi.org/10.15446/profile.v26n1.106384


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[51] Philippine Professional Standards for Teachers. (2017). In Department of Education - 

Teacher Education Council. 

https://www.deped.gov.ph/wpcontent/uploads/2017/08/DO_s2017_042-1.pdf 

[52] Rahmawati, R., Latipah, E., & Murtadlo, G. (2023). The urgency of teaching practices on 

prospective teachers’ teaching ability. Jurnal Edu Science, 10(1), 114–123. 

https://doi.org/10.36987/jes.v10i1.4006 

[53] Ranbir, N. D. (2024). Inclusive Education Practices for Students with Diverse Needs. 

Innovative Research Thoughts, 10(1), 142–146. https://doi.org/10.36676/irt.v10.i1.1405 

[54] Rodríguez-Rivero, E. R., Rodríguez Hernández, A. F., Hernández-Jorge, C. M., & Duarte-

Lores, I. (2023). The Why of the Teaching Profession: Validation of a Structural Model of 

Teacher Motivations. Education Sciences, 13(8), 815. 

https://doi.org/10.3390/educsci13080815 

[55] Sánchez-García, D. (2023). Potential professional growth of English-Medium education 

teachers in a transnational teacher education program. International Journal of Instruction, 

16(3), 1–24. https://doi.org/10.29333/iji.2023.1631a 

[56] Sebullen, M. T. (2023). Lesson planning challenges of Pre-Service teachers. Cognizance 

Journal of Multidisciplinary Studies, 3(5), 19–29. 

https://doi.org/10.47760/cognizance.2023.v03i05.003 

[57] The Relation Between Self-Efficacy and Teaching Behaviour: A Video-Based Analysis of 

Student Teachers. (2024). Learning and Instruction, 91, 101880. 

https://doi.org/10.1016/j.learninstruc.2024.101880 

https://www.deped.gov.ph/wpcontent/uploads/2017/08/DO_s2017_042-1.pdf
https://doi.org/10.36987/jes.v10i1.4006
https://doi.org/10.36676/irt.v10.i1.1405
https://doi.org/10.3390/educsci13080815
https://doi.org/10.29333/iji.2023.1631a
https://doi.org/10.47760/cognizance.2023.v03i05.003


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

[58] UNESCO. (2022). Global education monitoring report. UNESCO. 

https://www.unesco.org/gem-report/en/publications 

[59] Van Der Linden, J., Van Der Vleuten, C., Nieuwenhuis, L., & Van Schilt-Mol, T. (2023). 

Formative Use of Assessment to Foster Self-Regulated Learning: The Alignment of Teachers’ 

Conceptions and Classroom Assessment Practices. Journal of Formative Design in Learning, 

7(2), 195–207. https://doi.org/10.1007/s41686-023-00082-8 

[60] Velasco, M., & Almirol, E. (2025). Experiential Learning Outcomes and Employability of 

Graduates in a Teacher Education Institution. SSRN Electronic Journal. 

[61] Wu, X. N., Liao, H. Y., & Guan, L. X. (2024). Examining the Influencing Factors of 

Elementary and High School STEM Teachers’ Self-Efficacy: A Meta-Analysis. Current 

Psychology, 43, 25743–25759. https://doi.org/10.1007/s12144-024-06227-7 

[62] Xi̇E, X., Ward, P., Chey, W. S., Di̇Llon, L., Trai̇Ner, S., & Watanabe, R. (2023). Teaching 

adaptive competence to preservice teachers in an introductory methods class. Journal of 

Physical Education and Sports Studies, 90–112. https://doi.org/10.55929/besad.1320812 

 

 

 

 

 

 

https://www.unesco.org/gem-report/en/publications
https://doi.org/10.1007/s41686-023-00082-8
https://doi.org/10.1007/s12144-024-06227-7


INSTABRIGHT e-GAZETTE  

ISSN: 2704-3010 
Volume VII, Issue IV 
June 2026 
Available online at https://www.instabrightgazette.com  
********************************************************************************************************* 

********************************************************************************************************* 
Editorial Team 

Editor-in-Chief: Alvin B. Punongbayan  Associate Editor: Andro M. Bautista 
Managing Editor: Raymart O. Basco  Web Editor: Nikko C. Panotes 

Manuscript Editors / Reviewers: 

Chin Wen Cong, Christopher DC. Francisco, Camille P. Alicaway, Pinky Jane A. Perez, 
Mary Jane B. Custodio, Irene H. Andino, Mark-Jhon R. Prestoza, Ma. Rhoda E. Panganiban, Rjay C. Calaguas, 

Mario A. Cudiamat, Jesson L. Hero, Albert Bulawat, Cris T. Zita, Allan M. Manaloto, Jerico N. Mendoza 
 

********************************************************************************************************* 

AUTHOR’S PROFILE 

 

 

 

MS. JENNIFER B. ARQUILLANO 

Jennifer B. Arquillano was born on April 19, 2000. She spent her early years in Albuera, 

Leyte, where she began developing her passion for learning and teaching. She completed her 

Elementary Education at Balugo Elementary School and continued her secondary studies at 

Dr. Geronimo B. Zaldivar Memorial School of Fisheries. These formative years helped shape 

her discipline, perseverance, and strong interest in education. 

After finishing High School, Jennifer pursued higher education at Eastern Visayas State 

University- Ormoc City. In 2023, she earned her degree of Bachelor in Elementary Education. 

Her dedication to her chosen field motivated her to prepare for the Licensure Examination for 

Teachers (LET), which she successfully passed in 2024, officially beginning her professional 

journey as a licensed educator. 

Jennifer’s teaching career began during her time as a student teacher at Can-adieng 

Elementary School. It was there that she first discovered her passion for education and her 

commitment to guiding young learners toward success. Through her daily interactions with 

students, she developed a strong sense of responsibility and dedication to creating a positive 

and supportive learning environment where children could grow academically and personally. 
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During her practice teaching, Jennifer demonstrated patience, creativity, and 

compassion in handling her students. She worked hard to make lessons engaging and 

meaningful, ensuring that every child felt encouraged and valued inside the classroom. Her 

experiences allowed her to strengthen her teaching skills while also building meaningful 

relationships with students, fellow teachers, and parents. These moments inspired her to 

continue pursuing excellence in the field of education. 

After successfully qualifying for the Teachers’ RQA (Registry of Qualified Applicants), 

Jennifer gained valuable experience as a substitute teacher and tutor at Aral Tutors. These 

opportunities allowed her to further enhance her teaching abilities, adapt to different learning 

environments, and strengthen her passion for educating young learners. Through her 

dedication, patience, and commitment to helping students succeed, she continued to grow 

both professionally and personally as an aspiring educator. 

Committed to lifelong learning and professional growth, Jennifer enrolled in the Master 

of Arts in Education (MAEd), major in Elementary Education, at Western Leyte College of 

Ormoc, Incorporated in 2024. Determined to become a more effective and inspiring educator, 

she continues to pursue her graduate studies while enhancing her knowledge, teaching 

strategies, and professional skills. Her dedication to advanced learning reflects her passion for 

providing quality education and making a meaningful difference in the lives of her students. 

 

 


