
 
1 

The Constitution of the Muslim Student Association at University of California, Los 
Angeles 

  
 

Last Amended: May 18th, 2018 
Ratified by the University Muslim Council on June 14th, 2018 

Ratified by the Board of Directors on June 13th, 2018 
Date of Implementation: June 14th, 2018 

 

Preamble and Mission Statement: 
 

The Muslim Student Association at the University of California, Los 
Angeles (hereby referred to as the MSA) is a diverse group of Muslim students, 
faculty, and staff who strive to embody the Islamic principles of faith, justice, and 
community on the UCLA campus. The MSA is an officially recognized student 
organization of the University of California, Los Angeles (UCLA). The goal of 
the MSA is to provide services to the Muslim community on campus in order to 
facilitate the growth of a strong Muslim identity at UCLA. In addition the MSA 
seeks to counteract the negative stereotypes about Muslims that are commonplace 
in American society. The MSA also stands for justice and equality for the entire 
campus community in accordance with the teachings of the Islamic faith. The 
MSA is an independent student run organization.  

In 1964, a group of UCLA students formed the MSA to meet the specific 
needs of the underrepresented Muslim students, staff, and faculty, studying, 
working, and teaching at UCLA. Years later the MSA still serves the Muslim 
community with the same goals of minimizing under-representation and 
misrepresentation of the community. 

The MSA strives to serve the spiritual, social, and educational needs of 
Muslim students at the UCLA campus through various programs, activities, and 
through the MSA Projects. The MSA Projects (as listed in Article IV) embody the 
mission of the MSA by servicing the Muslim community on campus and 
representing the MSA to the non-Muslim community both on and off campus. 
The Projects also seek to develop leaders within the MSA and to facilitate 
personal development among their students. The MSA works toward building a 
strong Muslim identity, encouraging leadership among its members, and instilling 
in its constituency the need to work for the community while fighting social 
injustice and oppression.  

All MSA members must be respectful in their presentation of opinions and 
relations with others organizations and individuals, as each member of the MSA 
is representative of the MSA as a whole. All MSA members deserve to work in an 
environment where they are treated with dignity and respect. The MSA is 
committed to creating such an environment because it brings out the full potential 
of each member, which in turn contributes directly to the organization’s success. 
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The actions and words of members should exemplify the objectives of the MSA 
and enlighten others to the work of the organization. 

 
 
Article I. Membership  
 

1. Active members must satisfy at least one of the following criteria per quarter: 
a. Be on the MSA Board of Directors 
b. Be an active member with an MSA project as defined by the project 
c. Be on a committee (e.g. Ramadan Committee, College Day Committee) 
d. Attend any official MSA event 
e. Attend prayers behind Kerckhoff 
f. Use AMPD/MSA office resources  

2. All members of the MSA must abide by the principles of the MSA as presented in 
the Preamble and Mission Statement. Failure to do so may result in the loss of 
certain privileges, including access to the MSA office and events. 

Article II. Elections 
 

1. Only active members of the MSA may vote in the election. 
2. A candidate for any position on the Board of Directors must have fulfilled two of 

the criteria required to be an active member of the MSA for at least one academic 
quarter prior to the start of the election. 

3. A candidate for the Board of Directors must have a 2.5 GPA. 
4. A candidate for the Executive Board (as defined in Article III, Section 2) may not 

be an underclassman. 
5. A candidate for the Board of Directors must be a current UCLA student and be 

available for the next academic year. 
a. In the event that an elected member of the Board of Directors abdicates 

their position before the next academic year begins, the Board of Directors 
(as defined in Article III, Section 1) shall choose a candidate who is 
available for all 3 quarters during the next academic year. If none are 
available, a candidate who is available for 2 quarters of the academic year 
shall be selected. 

6. The election for the MSA Board of Directors shall be conducted as follows: 
a. The Board of Directors shall create an Elections Committee prior to the 

last week of Winter Quarter. The Elections Committee shall be 
responsible for presenting an elections process to the Board of Directors.  

b. The members of the Elections Committee must be ineligible for a seat on 
the Board of Directors for the upcoming academic year. 

Article III. Board of Directors  
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1. The MSA shall have a Board of Directors consisting of the following elected 
officers: President, Internal Vice President, External Vice President, 
Programming Director, Finance Director,  Public Relations Director, Secretary, 
Brothers’ Director, and Sisters’ Director. Each Board member shall serve a 
one-year term, beginning the last day of the academic school year of which the 
individual was elected and ending the second to last day of the next academic 
school year. 

2. The Executive Board shall be comprised of the President, Internal Vice President 
and External Vice President.  

3. Requirements for the Board of Directors 
a. Code of Conduct - The MSA Board of Directors must be respectful in 

their presentation of opinions and relations with others organizations and 
individuals, as each member of the MSA Board of Directors is 
representative of MSA as a whole.  All members deserve to work in an 
environment where they are treated with dignity and respect. The MSA is 
committed to creating such an environment because it brings out the full 
potential of each member, which, in turn, contributes directly to the 
MSA’s success. The actions and words of Board Members should 
exemplify the objectives of the MSA. 

b. Every member of the Board of Directors must attend every board meeting 
unless a written notification and a valid reason is presented to the 
President 24 hours before the meeting (emergency circumstances 
notwithstanding). 

c. Every Board Member shall attend at least five official MSA events per 
quarter and one project site or event per quarter. 

4. The Board of Directors shall appoint a Student Initiated Outreach Committee 
(SIOC) Liaison, a Historian, a Graduate Student Representative, and a Da’wah 
Coordinator.  

a. Nominees for all the appointed positions must have been active members 
for at least one academic year. 

b. The SIOC Liaison shall be appointed by the previous SIOC Liaison and 
must be approved by the incoming Executive Board. 

c. The Historian, Graduate Student Representative, and Da’wah Coordinator, 
shall be nominated by any member of the Board of Directors. The 
nominee must then be approved by a simple majority of the Board of 
Directors. 

d. The SIOC Liaison, Historian, Graduate Student Representative, and the 
Da’wah Coordinator shall be non-voting members of the Board of 
Directors. 
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e. All non-voting members shall abide by the Code of Conduct when 
representing the MSA and are subject to removal if they violate the Code 
of Conduct. Both may be removed by a 3/4 majority vote of the Board of 
Directors. 

5. A member of the Board of Directors is expected to abide by the Code of Conduct 
when representing the MSA. Any Board member who consistently fails to meet 
any of the requirements, consistently violates the Code of Conduct, or violates the 
MSA Constitution is subject to removal. A member of the Board of Directors may 
be removed by a unanimous decision by the rest of the Board of Directors.  

6. Once a Board member’s seat has been vacated, any remaining member of the 
Board of Directors may nominate an active member for the position. The nominee 
must meet the requirements for a candidate as outlined in Article II, Section 2-4. 
If applicable, the requirements for candidates outlined in Article II, Section 5 may 
be used. The Board of Directors must approve the nominee by a simple majority. 

7. The Board of Directors shall manage the affairs and property of the organization. 
The Board of Directors shall be responsible for calling regular general body 
meetings and keeping the membership up to date on the state of affairs of the 
organization. The Board of Directors shall be responsible for notifying the 
membership of events, activities, and decisions of the organization in a timely and 
public manner. 

8. The Executive Board shall make decisions pertaining to sponsorship of programs, 
activities and membership in coalitions, and at its own discretion, may decide to 
bring any of these matters to the general membership for discussion and a vote. 

a. In the event of a disagreement amongst Executive Board, the disagreement 
shall be resolved by an informed decision by the President.  

9. No Board member may serve more than two terms total. 
10. The Board of Directors shall follow the procedures outlined below during their 

meetings.  
a. The Board of Directors shall meet every week during the school year to 

discuss the affairs of the MSA (extenuating circumstances 
notwithstanding). The President shall be considered the chairperson for 
each of these meetings. At the beginning of every meeting the President 
shall call the meeting to order after which the Secretary shall perform a 
roll call to determine how many Board members are present. A meeting 
may only proceed if at least 2/3 of the voting members of the Board of 
Directors are present or attending the meeting via electronic 
communication. 

b. Every member of the Board of Directors must show respect to their fellow 
board members. This will ensure an orderly and productive meeting. 
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Failure to respect the other Board members may result in removal from the 
meeting by the President. 

c. If the President is not available during a meeting, he/she shall appoint a 
temporary chairperson to run the meeting. In the event that the President 
does not appoint a temporary chairperson or said person is unable to attend 
the meeting, the Board of Directors shall elect a temporary chairperson 
from among themselves. 

d. The Board of Directors shall appoint and maintain committees to run, 
facilitate and administer the activities and programming of the MSA. 

e. A member of the Board of Directors may not be on a committee. 

Article IV. University Muslim Council 
 

1. The University Muslim Council (hereby referred to as UMC) is comprised of the 
various Projects under the MSA: Incarcerated Youth Tutorial Project (IYTP), 
Al-Talib, Mentors for Academic and Peer Support (MAPS), UMMA Volunteer 
Project (UVP), Academic, Mentorship, and Professional Development (AMPD), 
and Beautiful Mind Project (BMP). Each project shall provide a consistent 
delegate of choice to the UMC. The Internal Vice President of the MSA shall 
serve as the representative from the Board of Directors. 

a. All Project events are considered official MSA events. 
2. Each Project and the Board of Directors shall get one vote in the UMC. 
3. The Internal Vice President of the MSA shall chair the UMC meetings.  
4. UMC meetings shall take place at least two times a quarter. Meetings may be 

called by the Project Director of any Project or the Executive Board of the MSA. 
5. Each project shall present an annual Memorandum of Understanding to the MSA 

Board of Directors at the first UMC meeting. 
6. A Memorandum of Understanding between all UMC members shall be agreed 

upon annually by 2/3 of the UMC. 
7. A new Project may be proposed by any MSA member. The Project must first be 

approved by a 3/4th majority of the Board of Directors, then be approved by a 
2/3rd majority of UMC. It shall then be added to the UMC. 

8. Membership requirements for UMC organizations 
a. A person may not hold a Board of Directors position for more than one 

UMC entity. 
i. The UMC may temporarily waive this restriction for qualifying 

individuals.  
 

Article V. Finances  
 

1. An annual budget shall be created by the Board of Directors at the beginning of 
the academic school year. In addition a quarterly budget shall also be created. 
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2. All budgets shall contain information related to the sources of revenue. 
3. All committees shall present a budget to the Board of Directors for approval. 

a. The Board of Directors shall help to secure a minimum of 10% of the 
approved budget to all committees within the MSA. 

4. Upon request, the Finance Director of the organization shall make financial 
records available to alumni, active members, and university officials. 

5. The Finance Director shall be audited by the Board of Directors at least once a 
quarter. 

Article VI. Amendments 
 

1. Amendments to the constitution may be proposed by any active member of the 
MSA. The amendment must first be agreed upon by a 3/4th majority approval of 
the Board of Directors. Proposed amendments must then be passed by a 2/3rd 
majority approval of the University Muslim Council.  

 
Article VII. Bylaws 
 

1. As needed, the Board of Directors shall pass, amend, or repeal bylaws that 
regulate it’s affairs and that of the MSA general body. These bylaws may be 
passed by a simple majority at any meeting of the Board of Directors. Bylaws 
shall be recorded and made easily available to MSA members. 

2. As needed, UMC shall pass, amend, or repeal bylaws that regulate it’s affairs. 
These bylaws may be passed, amended, or repealed by a simple majority at any 
meeting of the UMC. Bylaws shall be recorded and made easily available to MSA 
members. 

3. All bylaws must adhere to the MSA Constitution. 
 
Article VIII. Conduct Review 
 

1. In the event of a violation of the statement of principles, outlined in the Preamble 
and Mission Statement, by any MSA member, the Board of Directors shall 
conduct a thorough investigation of the claim.  

2. If a Board member is made aware of a potential violation they shall promptly 
report the claim to the Board of Directors. 

3. The Board of Directors shall appoint a Board member to investigate a potential 
violation. At the conclusion of the investigation the Board of Directors shall 
determine what actions may be taken pursuant to Article I, Section 2. 

4. If necessary, the Board of Directors may appoint an independent investigator. The 
investigator shall only discuss the claim with the Board of Directors. 

5. If the potential violator is found to have violated the law or UCLA school policy 
the Board of Directors shall refer the case to the proper authorities.  
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Signatories:  

● Board of Directors 
○ Sohaib Kazmi, President (2017-18) 
○ Hannan Mohammed, Internal Vice President (2017-18) 
○ Zaid Ali, Finance Director (2017-18) 
○ Aadil Ali, Programming Director (2017-18) 
○ Asha Isse, Public Relations Director (2017-18) 
○ Shayan Darian, Secretary (2017-18) 
○ Amna Rasheed, External Vice President (2017-18) 

● University Muslim Council 
○ Hannan Mohammed, UMC Chairwoman (2017-18) 
○ Zainub Ali, AMPD, Project Director (2017-18) 
○ Rahma Junaidean, BMP, Project Director (2017-18) 
○ Farhaad Khan, UMMA Volunteer Project, Project Director (2017-18) 
○ Mohammed Hussin, 

MAPS, Project Coordinator (2017-18) 
 

 
Constitution Committee members: 

● Rasik Hussain, Head (2018) 


