
- NOTICE OF LIABILITY TO EMPLOYER/SCHOOL -
Re: Vaccine Medical Segregation Discrimination Policy (MSD)

To: Supervisor/Instructor:

Employer/School:

From Employee/Student

Dear Supervisor/Teacher/Administrator: I look forward to a continued happy relationship. To 
that end, I have some questions and information for you to consider before you further attempt to 
enforce a vaccine mandate against my express refusal to consent:

1. INTIMIDATION & ASSAULT: Did you know that threatening me with punishment for 
doing what I have every right not to do may be considered Intimidation under the Criminal Code 
of Canada; AND THAT using your authority to coerce me into giving up my right to withhold 
consent to an unwanted invasion of my body may be considered an Assault if I submit?

Intimidation (s423(1)(b): https://laws-lois.justice.gc.ca/eng/acts/c-46/section-423.html 

Assault (s265(3)(d):   https://laws-lois.justice.gc.ca/eng/acts/c-46/page-57.html   

Did you know the Supreme Court of Canada ruled in R. v. Ewanchuk, 1999 that: 

“The common law has recognized for centuries that the individual’s right to physical 
integrity is a fundamental principle, “every man’s person being sacred, and no other 
having a right to meddle with it, in any the slightest manner”: It follows that any 
intentional but unwanted touching is criminal.”?  (Para 28) 

https://www.canlii.org/en/ca/scc/doc/1999/1999canlii711/1999canlii711.html     

2. ADVERSE EFFECTS: Did you know? A. Canadian & U.S. vaccine adverse effects 
reporting systems combined have received tens of thousands of reports of possible deaths and 
permanent injuries associated with COVID vaccines? Did you know Health Canada modified 
labels for vaccines to include information about serious cardiac side effects of myocarditis and 
pericarditis.

Canada adverse effects: https://health-infobase.canada.ca/covid-19/vaccine-safety/     

U.S. VAERS: https://www.medalerts.org/vaersdb/findfield.php?
TABLE=ON&GROUP1=CAT&EVENTS=ON&VAX=COVID19     

Health Canada Recalls & Alerts: https://www.healthycanadians.gc.ca/recall-alert-
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B. An Expert Statement by Doctors for COVID Ethics for use in a lawsuit vs. the EU to stop 
adolescent vaccinations stated: “...the safety profile of the Pfizer vaccine is catastrophically 
bad” and “...its ongoing use in any and all age groups ought to be stopped immediately”? 

Doctors for COVID Ethics: Expert Statement:  https://doctors4covidethics.org/expert-
evidence-regarding-comirnaty-covid-19-mrna-vaccine-for-children/

(Founding Signatories incl. Dr. Michael Yeadon, ex-Pfizer VP & Chief Scientific Officer)

3. NO EVIDENCE TO SUPPORT MSD POLICIES: Did you know? A. On July 30/21, the 
day lockdown and mask mandates were removed in New Brunswick, there had been 46 deaths in 
total during the entire COVID episode, and 0 hospitalizations as of that day:

ht  tps://www2.gnb.ca/content/gnb/en/corporate/promo/covid-19/news/  
news_release.2021.07.0566.html  

On Aug 19/21, the day Premier Higgs announced the implementation of vaccination mandates 
for government employees—there were still 46 deaths in total with 1 hospitalization:

https://www2.gnb.ca/content/gnb/en/corporate/promo/covid-19/news/
news_release.2021.08.0600.html  

On Sept 07/21  Health Minister Dorothy Shephard announced the 1st COVID death since July 30.
It was someone in their 70’s, and she refused to disclose their vaccination status for ‘privacy’ 
reasons. The deceased was, in fact, ‘fully vaccinated’ according to her granddaughter: 

https://www2.gnb.ca/content/gnb/en/corporate/promo/covid-19/news/
news_release.2021.09.0622.html 

   https://www.nbfree.ca/blog/victim47  

https://experience.arcgis.com/experience/8eeb9a2052d641c996dba5de8f25a8aa 
(current stats unvaccinated + vaccinated) 

Therefore: Since lockdown and mask mandates were removed July 30th, there have been 0 new 
deaths in New Brunswick of un-vaccinated people as of Sept 10/21. 

B. Between July 30th and August 27th inclusive, the New Brunswick Department of Health 
issued 18 news releases in which the number of hospitalizations was stated in the release, and the 
average number of hospitalizations was only 1.11 per news release (20 hospitalizations/18 news 
releases).   https://www2.gnb.ca/content/gnb/en/corporate/promo/covid-19/news.html

Since restrictions were lifted July 30/21 not 1 unvaccinated person has died, and NB
hospitals have not been even remotely close to being overwhelmed with COVID patients.

REFERENCE (submitted to all NB MLAs): Vaccine Hesitancy and the Risks of Medical 
Segregation Discrimination (MSD) Policies. Available at: NBFree.ca (Downloads) 

Date emailed or hand delivered:  

Signature of Employee/Student (if hand-delivered):                                         v210910      2/3 
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CAUTION:  This  form & instructions  are  NOT legal  advice.  They  are  for  educational
purposes only. You should consult a lawyer for advice for your particular situation. 

A PDF ‘electronically fillable’ version of this form is available at NBFree.ca (Downloads)

Goals of the ‘Notice of Liability to Employer/School’ form: 

1. Alert supervisors and instructors their actions might be regarded as criminal by a court.

2. Provide information to show that your fear of mRNA vaccines (if any) is well-founded. 

3. Provide information to prove that deaths, hospital/ICU admissions show that no health 
emergency existed as of the date of the vaccine mandate announcement (Aug 19/21). 

4. Create an evidence trail for use in future legal actions such as criminal prosecutions, individual
and/or class action civil lawsuits to prove that you did not consent, or that your consent was 
coerced, and that your employer/school was informed of the above information but continued to 
bully and intimiate you.  

5. Provide a simply easy-to-use method for you to help friends, family and co-workers who may
also be bullying you to understand your refusal to consent to being vaccinated.

How the form can be used 

1. Download the blank form and save it. Read it. Click the reference links so you can confirm  
that the information is accurate and up-to-date (deaths/hospitalizations/ICU may change daily).

2. Download and read the Doctors for COVID Ethics Expert Statement regarding Comirnaty 
(Pfizer) COVID-19 mRNA Vaccine for children. Available here (w/highlighted clauses): 
nbfree.ca (Downloads) OR here (w/out highlighted clauses) at the original source: 
https://doctors4covidethics.org/expert-evidence-regarding-comirnaty-covid-19-mrna-
vaccine-for-children/ 

3. Open form. Inside Acrobat Reader click ‘Fill & Sign’ icon (lower R). Fill in form and save. 

4. Email the completed form to your immediate supervisor/instructor along with a copy of the 
Doctors for COVID Ethics Expert Statement regarding Comirnaty AND/OR the New Brunswick
Freedom Project submission to NB MLAs, Vaccine Hesitancy and the Risks of Medical 
Segregation Discrimination available at NBFree.ca (Downloads).

In the email, politely explain that you are very concerned about what you perceive as bullying 
intended to coerce you into consenting to taking a vaccine against your will, and you wanted 
them to have important information they might not already know.

6. You might also print paper copies of both the Notice form, the Expert Statement and the 
Vaccine Hesitancy submission to MLAs to give to your supervisor/instructor. Be sure to record 
this in the diary you are keeping of every interaction you have w/supervisors/instructors.

7. Use the form to help educate friends, family & co-workers to reduce fear & promote tolerance.
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