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Head to Austin for the  
Learning Industry’s Premier Event 
Powerful and volatile forces are reshaping the workplace and driving the need for learning that is nimble, 
timely and, above all, quick delivering results. Emerging technology, rapidly proliferating data and emerging 
management models create significant challenges for learning leaders, and also present considerable 
opportunities for positive and dynamic change. 

Join Chief Learning Officer magazine at the Fall 2015 Chief Learning Officer Symposium as we explore how 
CLOs can lead and prepare their organizations for this next evolution.

•  World-Class Speakers: Among the highlights at every 
CLO Symposium is the high-caliber roster of speakers 
and presenters. Learning and corporate executives, 
best-selling business authors and industry thought 
leaders come from all over to share their knowledge, 
ideas, inspiration and best practices during three days 
of executive-level educational sessions. Learn more 
about the speakers lined up for the Fall 2015 CLO 
Symposium at CLOsymposium.com/fall.

•  Valuable Professional Development: A full 
agenda of inspiring keynotes, information-packed 
practitioner workshops, provocative panel discussions 
and presentations by industry experts delivers and 
unparalleled level of professional education — plus the 
opportunity to earn Human Resources Certification 
Institute (HRCI) and Society of Human Resources 
Management (SHRM) continuing education credits 
and recertification points. 

•  Networking Opportunities: The CLO Symposium 
experience would not be complete without  
networking at the nightly receptions. Attendees  
catch up with old acquaintances, make new friends 
over cocktails and hors d’oeuvres, and mingle with  
the day’s guest speakers. 

•  An Inspiring Location: True to the theme of 
the Fall 2015 CLO Symposium, we’ve found the 
perfect location for what promises to be one of the 
most exciting and energizing Symposiums ever. 
Surrounded by rich vegetation, plentiful wildlife and 
sweeping vistas of the Colorado River, the 405-acre 
Hyatt Regency Lost Pines Resort and Spa combines 
unspoiled natural beauty with comfortable luxuries 
that spoil guests and make them feel right at home. 

EVENT HIGHLIGHTS INCLUDE:

•  Allied Waste 
Industries

•  Allstate  
Insurance Co.

• Allsteel
• American Express
•  American Family 

Insurance
• AON
• Bank of America
•  Benjamin Moore 

& Co.
•  Blue Cross  

Blue Shield
•  Bristol-Myers 

Squibb
•  Catholic Healthcare 

Partners
•  Charles Schwab
•  Classic Residence 

by Hyatt
•  Comcast
•  Constellation 

Energy
•  Continental Airlines

•  Defense 
Acquisition 
University

• Dell
•  Dow Jones
•  EBSCO Publishing
•  Foot Locker Inc.
•  General Mills
• GlaxoSmithKline
• Google Inc.
• H&R Block
• Hasbro
• Hertz
• IBM
• IRS
•  Johnson & 

Johnson
•  Lilly USA
•  Marriott 

International
•  McDonald’s
•  MasterCard 

Worldwide
• Microsoft
•  National City
• PayPal

• Procter & Gamble
• Progress Energy
• Qualcomm
• Rent-a-Center
• Sprint
•  St. Jude  

Medical Inc.
•  St. Luke’s Hospital 

& Health Network
•  St. Mary’s Health 

Partners
•   Sunflower Electric 

Power Corp.
•  Time Warner Cable
• Tyco Electronics
•  Union Pacific 

Railroad
•  University of 

Michigan
•  University of 

Wisconsin
• UPS
• U.S. Air Force
•  Verizon Wireless
•  Walt Disney  

Parks & Resorts
•  Wells Fargo

FROM THE FOLLOWING DIVERSE 
GROUP OF COMPANIES:

@CLOMEDIA 
#CLOSYM

9%
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13%

12%
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25%

1%

4%
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WHO ATTENDS?

Learning (other manager, administrator)

CEO, chief financial officer, chief operating officer, president

Senior learning (chief learning officer, vice president, director)

Other

Talent (other manager, administrator)

Senior human resources (vice president)

Senior talent (vice president, director)

Consultant

Business unit manager

Human resources (other manager, administrator)



 Go to CLOsymposium.com/fall for more information and program updates. Fall 2015 CLO Symposium Field Guide • 3

Agenda at a Glance

WHY ATTEND?

•  Access unparalleled learning 
opportunities focused on the key  
trends in workforce development. 

•  Hear actionable strategies and ideas 
that can be applied immediately to 
your organization. 

•  Gain recognition in the community of 
leading thinkers and practitioners. 

•  Discover the latest trends and 
technologies for enabling improved 
workforce performance. 

•  Create and refine strategy for leading 
learning and development in the new 
business environment. 

CLO LEARNING IN PRACTICE AWARDS DINNER | SUNDAY, OCT. 11
 2 - 10 p.m. *Registration Open

 6 - 7 p.m. *Networking Reception

 7 - 10 p.m. *Dinner and Recognition Ceremony 

*Attendance restricted to those who purchase a ticket to the CLO Learning In Practice Awards.

MONDAY, OCT. 12
 7 a.m. - 5 p.m. Registration Open 

 Noon - 1 p.m. CLO Symposium Orientation  

 1:15 - 1:30 p.m. Welcome Address

 1:30 - 2:30 p.m. Opening Keynote Address: Are We Future Strong? Our Role in Creating the Future of Work

 2:30 - 3 p.m. Networking Break and Refreshments 

 3 - 4 p.m. Workshops

 4:15 - 5:15 p.m. CLO Power Hour 

 5:30 - 7 p.m. Networking Reception  

TUESDAY, OCT. 13
 7 a.m. - 5 p.m. Registration Open 

 7 - 8 a.m. Breakfast 

 8 - 8:15 a.m. Voice of the CLO – Has Self Service Learning Gone Too Far?  

 8:15 - 9:15 a.m. Keynote Address: Human Are Underrated: What High Achievers Know That Brilliant Machines Never Will

 9:30 - 10:30 a.m. Panel Discussion: Living and Learning in the Machine Age

 10:30 - 11 a.m. Networking Break and Refreshments 

 11 a.m. - Noon Workshops

 Noon - 1:15 p.m. Lunch

 1:15 - 1:30 p.m. Voice of the CLO — A Conversation with Learning Pioneer Allison Rossett

 1:30 - 2:30 p.m. Keynote Address: Dataclysm: Who We Are (When We Think No One’s Looking) 

 2:45 - 3:45 p.m. Workshops

 3:45 - 4:15 p.m. Networking Break and Refreshments

 4:15 - 5:15 p.m. CLO Power Hour

 5:30 - 7 p.m. Networking Reception

WEDNESDAY, OCT. 14
 7 a.m. - 1 p.m. Registration Open

 7 - 9 a.m. Breakfast 

 9 - 10 a.m. Panel Discussion: Learning From Other Functions

 10:00 - 10:15 a.m. Networking Break and Refreshments 

 10:15 - 11:15 a.m. Workshops

 11:30 a.m. - 12:30 p.m. Closing Keynote Address: How Surprise Makes or Breaks Workplace Happiness
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Learning In Practice 
Awards Dinner
The Fall 2015 CLO Symposium experience begins 
the preceding evening at the Chief Learning Officer 
Learning In Practice Awards Ceremony. On 
Sunday, Oct. 11, we will recognize industry leaders 
who have demonstrated excellence in the design 
and delivery of employee development programs. 
The celebration includes a one-hour networking 
reception, a plated dinner, entertainment and 
socializing with the stars of the industry. We hope 
you will join us for this wonderful event. Separate 
registration is required and may be added to your 
CLO Symposium registration.

Agenda

“It was brilliant to 
experience sessions 
from such high 
caliber professionals 
from the other side 
of the world.”

CLO LEARNING IN PRACTICE AWARDS DINNER, SUNDAY, OCT. 11
 2 - 10 p.m. *Registration

 6 - 7 p.m. *Networking Reception

 7 - 10 p.m. *Dinner and Recognition Ceremony 

*Attendance restricted to those who purchase a ticket to the CLO Learning In Practice Awards.
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Agenda

The CLO Symposium gets off to a rousing start with a special 
keynote from Bill Jensen, the man who makes it easier to 
do great work. He helps companies and teams double their 
productivity and pursue their passions. He has spent the past 
25 years studying how work gets done — much of what he’s 
found horrifies him. Jensen is an internationally acclaimed 
thought leader who is known for extremely useful content and 
a passion for making it easier for everyone to work smarter, not 
harder. His first book, “Simplicity,” was the No. 5 leadership/
management book on Amazon.com in 2000. His most recent 
books — “Disrupt! Think Epic, Be Epic” and “The Courage 
Within Us” — reveal the secrets of success through bold ideas 
and by unleashing your own greatness. His next book, “Future 
Strong,” will be published fall 2015.

Jensen holds degrees in communication design and 
organizational development. He is CEO of The Jensen Group, 
and his clients include Bank of America, BBC, GE, Genentech, 
Guangzhou China Development District, the government of 
Ontario, L’Oréal Italia, Merck, NASA, Pfizer, Philips Lighting, 
Singapore Institute of Management, the Swedish Post Office, 
U.S. Navy SEALS and The World Bank. Jensen’s personal life 
fantasy is to bicycle around the globe via breweries.

OPENING KEYNOTE ADDRESS
Are We Future Strong?  
Our Role in Creating the Future of Work

Bill Jensen
author  
“Future Strong”

MONDAY, OCT. 12
 7 a.m. - 5 p.m. Registration Open 

 Noon - 1 p.m. CLO Symposium Orientation  

 1:15 - 1:30 p.m. Welcome Address

 1:30 - 2:30 p.m. Opening Keynote Address: Are We Future Strong? Our Role in Creating the Future of Work 

 2:30 p.m. - 3 p.m. Networking Break and Refreshments 

 3 - 4 p.m. Workshops

 4:15 - 5:15 p.m. CLO Power Hour 

 5:30 - 7 p.m. Networking Reception  

BEST LEADERSHIP 
DEVELOPMENT EVENT  
IN THE U.S.
Since its inception in 2004, the CLO 
Symposium has become the most 
respected live-conference event for 
learning leaders. With an agenda built 
by the editors of Chief Learning Officer 
magazine, the CLO Symposium has 
evolved into the preferred meeting 
place for learning executives and their 
corporate peers.

CLO POWER HOUR
At the Fall 2015 CLO Symposium, we’ve packed a tremendous amount 
of executive-level learning into the agenda. During this energetic and 
interactive session, the most dynamic L&D practitioners will treat attendees 
to a series of short, concise presentations and personal stories focused 
on important industry issues. Join us for 60 minutes of thought-provoking 
interaction, discussion and discovery, plus a truly power-packed professional 
experience. Among the presentations planned: 

Supporting Learning in a VUCA Environment
Kimo Kippen
chief learning officer 
Hilton Worldwide

Hilton Worldwide supports a global team of more than 325,000 people who 
support the wants and needs of more than 139 million guests annually. 
You can imagine that developing just the right skills and talents to meet 
those diverse and specific customer needs can be a challenge. Add in 
how quickly technology is changing the way we work and how diverse our 
workforce has become, and we have a real puzzle before us. Kimo Kippen, 
chief learning officer at Hilton Worldwide, will tell you how he and his team 
have approached finding talent in this environment.

In this session, participants will learn: 
•  Hilton Worldwide’s approach to a new way of sourcing and developing 

key talent.
•  How Hilton Worldwide is using technology as a customer-facing benefit 

as well as a team member development opportunity.
•  Why understanding what motivates people can be a key differentiator in 

unlocking learning potential. 
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EARN CONTINUING  
EDUCATION CREDITS!

CLO POWER HOUR (continued)

The year 2020 is not that far away. Five years from now, the 
demographics of our planet will have shifted significantly. There 
will be more women, more people of color and more people on 
the planet older than the age of 65. Technology will enable more 
personalization, access to information and automation in the 
way we learn and development. Additionally, the social media 
boom will continue to integrate into the “buzz of learning,” 
playing a significant role in building learning communities and 
the defining the credibility of the content source.  

With these demographic, technological and social advances 
knocking at our corporate door, learning and development 
leaders must become agile in our speed to deliver new 
capabilities that are grounded in foresight and business 
relevance while continuing to ensure that the core capability 
of the organization is maintained. This Power Hour session will 
tackle this critical conversation and provide some points of view 
on how to get ready for Workforce 2020.

Attendees will leave this session with:

•  Knowledge of critical forces/trends driving changes to how 
we engage and develop the workforce of the future.

•  Key actions to prepare your organization for Workforce 2020.

What does an investment of 1.8 million hours annually in an 
organization’s people yield? Without the right model in place, one 
organization learned that perhaps the answer is “not enough.” As Deloitte 
set out to drive a strengths-based development culture across the firm, 
they discovered a critical roadblock: a performance management process 
out of step with these objectives. With internal and external research 
that called to question whether the information, timelines, process and 
philosophy underpinning the model they’d relied on for years would be 
enough to fuel the next generation of performance, Deloitte challenged 
itself to rethink what a more real-time, data-rich and “me first” process 
might look like.

With more than a year of testing, piloting, refining and learning underway 
from a new design that is proving to be as enriching to its people as it is an 
accelerant to business operations, Deloitte is discovering how better data 
and more conversations can create greater performance and engagement 
of the people and teams that deliver to their clients each day.

Are We Ready for Workforce 2020?  
— A Critical Conversation

Mark Benton
senior director of learning and  
organizational development 

 Frito-Lay North America

Reinventing Performance Management:  
Upending Conventions at Deloitte

Erica Bank
performance management leader 
Deloitte Services

The use of this seal is not 
an endorsement by the HR 

Certification Institute of the quality 
of the program. It means that this 

activity has met the HR Certification 
Institute’s criteria to be pre-

approved for recertification credit.

Human Capital Media is recognized 
by SHRM to offer Professional 

Development Credits (PDCs) for 
SHRM-CP or SHRM-SCP. 
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Agenda

PANEL DISCUSSION
Living and Learning in the Machine Age
Outside of work, chances are you’ve interacted with Siri, 
Viv or Alexa. Virtual assistants and artificial intelligence are 
making daily tasks easier and, in some cases, automatic. 
But what happens when these smart machines move into 
the workplace? During this panel discussion, learning 
professionals and futurists alike explore the rise of the 
machines in the talent era and how learning leaders can 
prepare, adapt and embrace this movement.

During this session, attendees will:
•  Identify the challenges and opportunities of artificial 

intelligence and smart machines in the workplace.
•  Learn how employee development is influenced and can 

be redesigned in response.
•  Tips and tactics for making the most of machine learning.

“Great content, 
great location,  
great networking.”

TUESDAY, OCT. 13
 7 a.m. - 5 p.m. Registration Open 

 7 - 8 a.m. Breakfast 

 8 - 8:15 a.m. Voice of the CLO — Has Self Service Learning Gone Too Far? 

 8:15 - 9:15 a.m. Keynote Address: Human Are Underrated: What High Achievers Know That Brilliant Machines Never Will

 9:30 - 10:30 a.m. Panel Discussion: Living and Learning in the Machine Age

 10:30 - 11 a.m. Networking Break and Refreshments 

 11 a.m. - Noon Workshops

 Noon - 1:15 p.m. Lunch

Technology is rapidly invading fields that it once could not touch: driving 
cars better than humans do, predicting U.S. Supreme Court decisions better 
than legal experts, packing boxes, identifying faces and much more — all 
faster, more reliably, less expensively than people. In a world like that, how 
will we and our children achieve a rising standard of living? And how do 
companies manage to compete? Answers are becoming increasingly clear, 
and they involve elements of our deepest humanity — empathy, social 
sensitivity, storytelling, humor, forming relationships and creativity. For the 
individuals and companies that can master them, these will prove to be a 
source of enormous competitive advantage.

Geoff Colvin is an award-winning thinker, author, broadcaster and speaker 
on the most significant trends and issues effecting business and the 
economy. As Fortune magazine’s senior editor-at-large, Colvin has an 
insider’s perspective fueled by long-standing relationships with the world’s 
top leaders in business and government. He knows what they’re seeing, 
thinking, and planning and reveals how they’re leading, making choices and 
responding to today’s challenges in ways that others can learn from.

A native of Vermillion, South Dakota, Colvin is an honors graduate of Harvard 
with a degree in economics and has an M.B.A. from New York University.

KEYNOTE ADDRESS
Human Are Underrated: What High Achievers  
Know That Brilliant Machines Never Will

Geoff Colvin
author 

 “Human Are Underrated: What High Achievers Know  
That Brilliant Machines Never Will”

Dan Carusi
vice president 
and chief  
learning officer, 
Deltek University

Geoff Colvin
author, “Human 
Are Underrated: 
What High 
Achievers Know  
That Brilliant 
Machines  
Never Will”

Jean 
Marrapodi
vice president  
and manager  
of instructional  
design training  
and education, 
Citizens Bank

Kelly Palmer
global learning 
and talent 
development 
executive, 
LinkedIn 

David  
Wentworth
principal analyst, 
Brandon Hall Group

PanelistsModerator
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“Very well run.Very 
nice environment  
to mingle with  
real practitioners 
who are driving 
business results 
through targeted 
learning programs.”

Agenda
TUESDAY, OCT. 13

 1:15 p.m. - 1:30 p.m. Voice of the CLO — A Conversation with Learning Pioneer Allison Rossett 

 1:30 p.m - 2:30 p.m. Keynote Address: Dataclysm: Who We Are (When We Think No One’s Looking) 

 2:45 p.m. - 3:45 p.m. Workshops

 3:45 p.m. - 4:15 p.m. Networking Break and Refreshments

 4:15 p.m. - 5:15 p.m. CLO Power Hour

 5:30 p.m. - 7 p.m. Networking Reception
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What happens to all the data we share online? In this audacious, 
irreverent talk, Christian Rudder investigates human behavior and takes 
a first look at a data revolution in the making. For centuries, we’ve relied 
on polling or small-scale lab experiments to study human behavior. 
Today, a new approach is possible. As we live more of our lives online, 
researchers can finally observe us directly, in vast numbers and without 
filters. Rudder explains how Facebook “likes” can predict, with surprising 
accuracy, a person’s sexual orientation and intelligence. He shows how 
people express themselves, both privately and publicly. And he grapples 
with the challenge of maintaining privacy in a world where these 
explorations are possible. We’re at the cusp of a new age of human 
understanding, and you’ll leave his talk believing he’s right.

Rudder is one of the founders of OKCupid, one of the world’s largest 
dating sites, which was sold to IAC in 2011. He still runs it day-to-day, 
while also heading a small data-mining team that scours the digital 
universe for meaningful trends on important sites. The original outlet for 
Rudder’s research took place on OKCupid’s blog, OKTrends, which was 
not only read by millions of people but also changed the way companies 
approach data as a media-relations strategy. His research and findings 
have been featured repeatedly in The New York Times, Harper’s and The 
Atlantic, and were the subject of a New Yorker feature. 

KEYNOTE ADDRESS
Dataclysm: Who We Are (When We Think  
No One’s Looking)

Christian Rudder
author 
“Dataclysm: Who We Are (When We Think No One’s Looking)”

CLO POWER HOUR
Coming Soon!

Matthew Painter
director of leadership development 
Berkshire Health Systems
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Start Networking Today
*Download our mobile event app!
events.CLOmedia.com/app
*Access to the app is restricted to 
symposium registrants only.

Once installed, you’ll have instant 
access to awesome features, like:

•  The full event schedule

•  Detailed info about speakers  
and sponsors

•  Live polling during the event

•  Networking with attendees

•  Notifications of important updates, 
special offers, and more

CLO POWER HOUR (continued)

Training and development departments have experienced significant 
change over the past decades. Budgets and resources have declined, 
while organizational needs and expectations have increased. We have 
seen the traditional classroom models replaced with lower cost and 
quick-to-implement training options. As professionals, we may wonder if 
this direction leads to lower quality and the effect the change is having on 
our ability to be effective. 

At Kelly Services, we were challenged to deliver high quality development 
for employees dispersed across the world with a limited budget and staff. 
By thinking creatively, we have developed a learning community platform. 
This platform uses internal talent and existing technology to develop 
leaders and affect behavior change.

During this session, attendees will learn:
•  How to affect behavior change through engaging  

learning communities.
•  How to use existing technology to connect dispersed  

employee populations.
•  How to apply traditional coaching and mentoring models for  

success with multigenerational communities.

Coming Soon! 
 

Diane August
chief learning architect 
Nationwide

Got a Small Budget and Large Development 
Opportunities? Here’s a Solution for You!

Kristi Stepp
vice president of organizational effectiveness 
Kelly Services Inc.
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VOICE OF THE CLO

“It was high level 
discussion about 
strategy and new 
ways of thinking 
vs. technical 
application.”

In this Voice of the CLO session, learning leader David Strainick 
will share how he’s driving and innovative learning strategy that 
balances both self-service and experiential-learning modalities. 

Coming Soon!

Has Self-Service Learning  
Gone Too Far?

David Strainick
global head of learning 
NCR Corp.

A Conversation With Learning Pioneer 
Allison Rossett

Allison Rossett 
retired professor of educational technology  
San Diego State University
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Agenda

PANEL DISCUSSION
Learning From Other Functions
Sales people sell, marketers market and accountants 
take account. What they do is core to the success of any 
organization, but it’s also an opportunity for learning. Each of 
these functions has gone through its own transformation in 
analytics and approach. In this panel discussion, a group of 
leaders will explore what chief learning officers can learn from 
other business functions and their leaders.

Attendees will:
•  Identify the challenges of business transformation.
•  Learn best practices from other disciplines that can be 

applied to learning.

“I liked that 
the content was 
directed to senior-
level leaders, not 
classroom trainers 
or instructional 
designers. The 
strategy and 
measurement 
discussions were 
most valuable.”

WEDNESDAY, OCT. 14
 7 a.m. - 1 p.m. Registration Open

 7 a.m. - 9 a.m. Breakfast 

 9 a.m. - 10 a.m. Panel Discussion: Learning From Other Functions

 10:00 a.m. - 10:15 a.m. Networking Break and Refreshments 

 10:15 a.m. - 11:15 a.m. Workshops

 11:30 a.m. - 12:30 p.m. Closing Keynote Address: How Surprise Makes or Breaks Workplace Happiness

Pop quiz: Do you prefer when things go according to plan, or 
when the unexpected happens? While most will pick control and 
predictability, research reveals a counter intuitive truth: Surprise 
is the key that unlocks growth, innovation and connection in 
personal and organizational well-being. Yet, there’s a delicate 
balance: too little surprise leads to disengagement and a drop in 
creativity, and too much surprise leads to anxiety and fear of risk-
taking. During this keynote, Tania Luna, co-author of “Surprise: 
Embrace the Unpredictable and Engineer the Unexpected” and 
leadership trainer at LifeLabs New York, will reveal how shifting 
our perception of surprise lets employees thrive in the face 
of uncertainty and how surprise has the ability to transform a 
product into a meaningful experience, a good idea into a viral 
one, awkward small talk into engaging conversation and daily life 
into an adventure.

After this eye-opening talk, attendees will walk away with:
• I nsights about surprise science and tools for developing 

surprise resilience.
•  Tips for building just the right amount of surprise into your 

company and your life.

CLOSING KEYNOTE ADDRESS
How Surprise Makes or Breaks  
Workplace Happiness

Tania Luna
co-author 

 “Surprise: Embrace the Unpredictable  
and Engineer the Unexpected”

Bryon Ellington
chief learning officer,  
Keller Williams

Judy Whitcomb
senior vice president 
of HR and learning 
and organizational 
development, Vi

David Vance
executive director, 
Center for Talent 
Reporting

Panelists

Kellye 
Whitney
associate 
editorial director, 
Chief Learning 
Officer magazine

Moderator
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Hyatt Lost Pines Resort & Spa 
575 Hyatt Lost Pines Road 
Austin, TX 78612 
512-308-1234 
lostpines.hyatt.com

AN INSPIRING VENUE FOR THE FALL 2015 CLO SYMPOSIUM

Hotel Accommodations

“Right size, right 
people. It’s really 
great and gets  
better every time.”

Surrounded by rich vegetation, plentiful wildlife and sweeping vistas 
of the Colorado River, the Hyatt Regency Lost Pines Resort and Spa in 
Austin, Texas, combines unspoiled natural beauty with comfortable luxury 
designed to spoil guests and make them feel right at home. 

This 405-acre resort features deluxe guest rooms with high-speed Wi-Fi 
Internet, state-of-the-art meeting facilities, a full-service business center, 
plus exceptional amenities and opportunities to relax. 

When not attending Symposium sessions, guests can take advantage 
of preferred access to the championship Wolfdancer Golf Club, avail 
themselves of the resort’s world-class Django spa or hike the nearby 
nature trails.

Wolfdancer Golf Club
Enjoy championship-level services and facilities with preferred access 
to Wolfdancer Golf Club. Recently named by Golf Magazine as one of the 
“Best Public Golf Courses in Texas” in 2013, our Austin-area golf resort 
reflects a respect for the historic land upon which it stands. Each player 
will find Wolfdancer a challenging yet satisfying experience. Enjoy all the 
amenities of our world-class golf club, including:

• 18-hole, par-72 layout
• 7,205-yard course, designed by Arthur Hills and Associates
• 13-acre practice area and learning center
• Short game area
• Two putting greens
• Men’s and women’s locker rooms
• Certified Audubon International course
• Certified U.S. Kids Golf family course
• Clubhouse featuring Major Neighbors Grill

Spa Django
Quite literally, “Django” translates to “I Awake.” It is in this sense of 
awakening that we have developed our pampering treatments, to enliven 
each of your senses through music, art, nature, touch, movement and 
fun. With music’s strong influence on mood and physiology, you will enjoy 
this opportunity to experience the finest in therapeutic massage, herbal 
therapies, facials and body treatments.

Birding at Hyatt Regency  
Lost Pines Resort and Spa
Guests can take advantage of the great opportunities for bird watching 
throughout the property and in the park itself, thanks in part to the 
18 miles of resort and park trails that meander through the trees and 
bird-friendly nooks, crannies and airspace. Some of guests’ favorite 
birding spots include the resort’s many terraces, balconies and outdoor 
seating areas, Wolfdancer Golf Club, the Spa Django patio and the 
Lower Colorado River frontage (on foot beside it or in it on kayaks and 
floats). Stop by our Resort Reservations desk for a local birding list and 
information or to borrow binoculars.
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Platinum Sponsors

Executive Sponsors

“Program content 
was wonderful 
this year; great 
opportunities to 
integrate into our 
programs from 
both the leadership 
and training 
perspective.”


