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Introduction
Climate variability has always 
influenced the development of 
human societies. However, in recent 
times, the noticeable changes 
in our environment have been 
moving faster and faster - global 
temperatures could rise to 4 
degrees celsius within our lifetimes, 
an impossible journey to return 
from.  

Tackling climate change is one 
of the greatest environmental 
challenges of our time. The 
irreversible effects imposed 
on society will have significant 
repercussions for our generation 
and the next. 

Disastrous impacts around the 
world, including the most recent 
floods in Paris, the Fort McMurray 

fire in Alberta, and on-going 
droughts in Kenya, have serious 
effects on the ecological, social, 
economic and political rights of 
individuals.  

Whilst wealthier nations may 
be more equipped to address 
the effects of these disasters, 
poorer populations are prone to 
experiencing the severe knock-
on effects that are attached to a 
changing climate. Disasters are 
changing the structure of people’s 
lives and leading to difficult 
consequences, including crop 
failures and limited access to water.  

This change has been reflected in 
the UN Sustainable Development 
Goals, where 7 out of 17 goals refer 
to environmental issues. 

Gender & Security
“Despite progress in recent years, 
women and girls account for six out 
of ten of the world’s poorest”.i 

“Climate change is the ultimate 
threat multiplier” and can have 
an acute impact on fragile states, 
leading to further instability and 
conflict ii. Peace, prosperity and 
climate change are strongly 
interrelated and need to be 
addressed in a systematic method 
that highlights the correlation with 
other social, environmental and 
economic pressures.  

For example, the erosion of 
shorelines, droughts, floods and 
agricultural disruption will have 
severe consequences on migration 
patterns. Individuals will be forced 
to move across and between 
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countries in search of security and 
access to resources iii.  This can lead 
to a critical level of instability, higher 
death rates, a lower socioeconomic 
status and further restrictions on 
freedom. 

Women and children are likely to 
bear the brunt of these changes, as 
they already deal with inequalities 
of access to resources and control 
over power. Traditionally, excluded 
groups are more likely to suffer 
from the impacts of climate change 
because they have less control over 
deciding how best to respond to 
change. 

For instance, girls may be married 
off earlier in the hope that they will 
be better looked after and families 
will have one less mouth to fill. 

A case study carried out by 
International Alert highlights how 
the construction of IDP (Internally 
Displaced Person) camps in 
Darfur have contributed to local 
deforestation. As a result, a number 
of IDPs are walking as far as 18km 
further to find wood and sometimes 
have to abandon the camps. This 
has put a significant strain on 
women and girls, who are often 
responsible for performing these 
chores, as they have become more 
vulnerable to attacks by militias, and 
on men and boys who struggle to 
find shelter for livestock iv. 
 

As women are underrepresented 
within the political sphere, they 
have limited to no power when it 
comes to policy making in regards 
to sustainability, development and 
climate change mitigation v. There 
needs to be a concerted effort to 
increase women’s participation and 
integrate a gendered perspective in 
climate change discussions. Society 
needs equality to move forward on 
all fronts.  Failure to move towards 
this will continue to hinder human 
development. 

ODI is shaping policies to address 
climate change, foster poverty 
reduction and tackle gender 
through high quality research and 
collaborations with universities 
and NGOs. Reports authored by 
Virginie Le Masson such as “Gender 
Equality and Achieving Climate 
Goals” vi and “Gender and Resilience: 
From Theory to Practice”  vii aim 
at encouraging governments, 
businesses and NGOs to adopt more 
gender sensitive approaches to 
address climate change. 

As governments implement 
more effective policies to reduce 
emissions and address the impacts 
of climate change, it is imperative 
for them to adopt gender-sensitive 
policies that consider the particular 
needs of both men and women.  

Politics
COP21, the 2015 Paris Climate 

Conference, offered a platform 
for businesses, governments and 
public bodies to discuss and identify 
solutions to climate change. The 
conference yielded significant 
results for climate action across the 
world. Most importantly, it led to a 
legally binding commitment to limit 
carbon emissions in order to keep 
global temperature rises below 2 
degrees viii. 

In the UK, climate activists fear the 
impact BREXIT will have on tackling 
climate change. If the country is 
to maintain leadership in this area, 
politicians will need to directly 
address the reality of climate change 
and continue to enforce legislations 
to protect our environment. 

International and local NGOs 
have a powerful voice in this area. 
Leading by example, WWF-UK is 
at the forefront of campaigning 
for stronger legislations around 
environmental protection. 

Business 
Businesses are in an excellent 
position to drive change from 
within and impose pressure on the 
government to be more active in 
this area. 

“In Burundi, male elites block 
legislation to grant women 
inheritance rights as a way to 
maintain a political settlement 
based on exclusionary land 
ownership”.

Overseas Development Institute

Climate change won’t wait  
for us to act, it’s happening now. 
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Whilst many are already making 
progress, there is an immediate 
need to commit to sustainable 
action. Small, medium and large 
businesses have an opportunity 
to lead the way by establishing a 
standard that could create a domino 
effect and put pressure on others to 
act. 

The government needs an incentive 
to effectively address climate 
change, and businesses need to 
make their commitments to tackling 
environmental degradation more 
ambitious. Big businesses are 
transnational and can provide a 
nexus for policy and implementation 
frameworks on a global scale. 

Good Energy is making significant 
strides in this sector. By providing 
100 per cent renewable electricity 

and carbon neutral green gas, 
the company, led by CEO Juliet 
Davenport, is empowering people 
and businesses to take control of 
their own energy and be part of 
a sustainable solution to climate 
change. 

There is a strong link between the 
corporate sustainability agenda 
and the potential for green growth. 
Whether it’s moral ground or 
competitive advantage, businesses 
are starting to move towards a more 
sustainable model. 

For 20 years, International 
Alert has been working on 
supporting business-practices 
which promote peace and is now 
ensuring that climate change and 
sustainable resource management 
are integrated into business 
interventions in fragile regions.  

Driving Change
“The window of opportunity for 
acting in a cost-effective way is 
closing fast” ix.  The urgency of 
climate change is with us today: this 
is not something that can be put 
off. Businesses, governments and 
individuals need to address this now. 

To do this, women need to be part 
of the discussion. Although COP21 
led to unparalleled outcomes 
and commitments, we must also 
remember that the diversity levels 
were appalling. To encourage 

systemic and institutional change, 
we need to direct our attention to 
these core problems. 

At our breakfast, Juliet Davenport 
stressed that if we want to make 
change, rules will need to be broken. 
Innovative, enterprising and vocal 
ideas are crucial to gathering further 
support to tackle climate change 
– it is the only way to prevent our 
environment from unravelling. 

NGOs, corporates and government 
need to establish collaborative 
relationships and take advantage of 
the overlaps that such connections 
can provide. This is a win-win for all 
sectors, but the ball needs to start 
rolling immediately.  

To stay updated on humanitarian 
and development impacts of climate 
change you can follow the Thomson 
Reuters Foundation news website 
on climate change edited by Chair, 
Laurie Goering. 

Climate change won’t wait for us to 
act, it’s happening now. 

Jessica Best
Project Leader, Women for Change

“We would throw ourselves in 
front of a bus if it was coming 
at our child, regardless of our 
politics. We have got to change 
this debate so that people 
understand…climate change is 
that bus”

Mindy Luber, President of Ceres

Tackling climate change is not 
about charity or aid, it’s about 
human rights and justice.

Amnesty International

There is a strong link between the corporate 
sustainability agenda and the potential for 
green growth. 
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