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RELATED CURRICULUM DEVELOPMENT PROCESS Every journey begins with the first step. The process of developing curricula systematically organizes what will be taught, who will be taught and how they will be taught. Each component affects and interacts with other components. For example,
what will be taught depends on who is taught (e.g. their stage of development by age, maturity and education). How content is taught influences who is taught, its characteristics, and settings. When considering the above three main components, such things are widely recognized as important
considerations in empirical education in neo-formal conditions: The main considerations for the development of curricula: question/problem/necessity defined (issue, what), the characteristics and needs of students (target audience, which), changes intended for students (intended results/goals that
students will be able to do), important and relevant content (what), methods to achieve the intended results (like), curriculum DEVELOPMENT MODEL evaluation strategies on the next page (Figure 1) shows how these components relate to each other and to the curriculum development process. It starts
with the need to solve a problem, care or problem. If the education or training of a part of the population helps to solve this problem, the curriculum to support educational efforts becomes a priority in the allocation of human and financial resources. The next step is to form a team development training
program. The team makes systematic decisions about the target audience (student features) intended outside-comes (goals), content, methods and evaluation strategies. With the participation of a team of curriculum developers, curriculum projects are developed, tested, evaluated and redesigned if
necessary. Volunteers are trained in the production of the final product. The model shows a circular process in which volunteer training provides feedback for new materials or changes to an existing curriculum. Example: 1n case of education of the population, the need of rural extracurricular youth with
information on how the population relates to the common environment as well as their personal lives. (Insert the curriculum development model here) Figure 1 Figure 2 PHASES AND STEPS IN CURRICULUM DEVELOPMENT (see figure 2 on the previous page) once again illustrates how the 12 main
steps move from one to the next. It also shows the interaction and interconnection of the four main stages of the curriculum development process: I) planning, (II) content and methods, (III) implementation and (IV) evaluation and reporting. It is important to recognize that things do not always work exactly
as depicted in the model! Each stage has several stages or tasks to complete in Sequence. These steps are not always separate and separate, but can overlap and occur at the same time. For example, the training team participates in all stages. Assessments should take most steps to assess progress.
The team learns what works and what doesn't and determines the impact of the curriculum on students once it's implemented. Each step logically follows the previous one. There is no point in developing educational activities before the results and content of students are described and determined.
Similarly, the content cannot be determined before the results of the training are described. According to the author's experience and confirmed by other curriculum specialists, the next stages of curriculum development are often omitted or disadvantaged. These steps are essential to the successful
development of curricula and should be emphasized. The main stages of curriculum development that need to be assessed in the need for emphasis: if they are not implemented, a remarkable curriculum could be developed, but the needs of the target audience may not be met. Attracting young people:
The target audience and the volunteers (or staff) who will implement the curriculum should be involved (i.e. they participate as full members of the curriculum development team). Recruiting and training volunteer coordinators: competent and qualified training professionals are crucial (the printed word
cannot teach an empirical group process, it does not provide feedback). Evaluating and reporting on the impact of the curriculum is critical to ensuring human and financial support from key policy makers and assessing whether the curriculum has achieved its intended results. Two types of evaluation are
included in the Phase and Steps illustration: (1) Formative provides feedback during curriculum development, and (2) Summative answers questions about the changes (impacts) that have occurred in students due to their learning experience. The summed up assessment provides evidence of what
works, what doesn't work, and what needs to be improved. At each stage of the curriculum development process, the most important task is to keep the student (in this case the youth) in mind and involve him in the process. For example, members of the training group who have direct knowledge of the
target audience should participate in the needs assessment. The needs assessment process identifies problem areas, gaps are identified between what young people know and need to know, and the extent of the problem is clarified and determined. These results may encourage decision-makers to
allocate resources to the training team for training materials. here is a brief description of each phase of the curriculum development. After reviewing these descriptions, you should have a very clear idea of how the steps occur in each of the and what every step includes. PHASE I: PLANNING No one
plans to fail, but failure is the result of a failure to plan. The planning phase lays the groundwork for all stages of curriculum development. Steps at this stage include: (1) Identify the problem/problem/need ↪ (2) Form training program group design ↪ (3) Behavior Needs Assessment and Analysis (1)
Identify the issue/problem/need to develop a curriculum, usually stemming from concerns about a serious problem or problem of one or more target audience. This section addresses some of the issues that need to be addressed in order to identify the problem and develop a statement that will determine
the selection of members of the curriculum development team. The statement on this issue also serves to broadly define the scope (which will be included) of the content of the curriculum. (2) Form a curriculum development team after the nature and scope of the issue have been broadly defined,
members of the curriculum development team can be selected. Topics covered in this section include: (1) team members' roles and functions, (2) the selection process for members of the curriculum development team, and (3) how to work together and collaborate. The aim is to gain experience in areas
included in the curriculum and to develop an effective team. (3) Assessment and needs assessment in the needs assessment process are carried out in two phases. First, it is procedures for assessing needs. A number of methods are aimed at studying what is needed and by whom in relation to the
identified problem. The methods covered in this section include: KAP - Survey of Knowledge, Attitudes and Practices; Focus groups; and scanning the environment. The analysis, the second part of this needs assessment step, describes how data is used and the results of the information collected.
Included: ways to identify gaps between knowledge and practice; Data-driven trends The process of prioritizing needs and defining the characteristics of the target audience. As the twig is bent, so grows the tree PHASE II: CONTENT AND METHODS Phase II determines the intended results (what
students will be able to do after participating in the study), content (which will be taught), and methods (how it will be taught). Steps include: (4) State Intended Results ↪ (5) Select Content ↪ (6) Design Experimental Methods (4) State Intended Results Once the issue is identified, the training team is
formed, needs are evaluated, analyzed and prioritized, the next step is to refine and reformat the issue if necessary, and develop the intended results educational goals. The intended result states what the student will be as a result of participation in educational activities. This section includes: (1)
determining the intended results, (2) components of the intended results (condition, performance and standards), (3) examples of expected results, and (4) a review of learning behavior. In addition, a more complete explanation of the types and levels of behaviour training, as well as projected examples of
results from FAO population training materials, are included. (5) Choose the content The next challenge in the curriculum development process is the choice of content that will have a real impact in the student's life and ultimately society as a whole. At this point, the main questions are: If the intended
result should be achieved, what should the student know? What knowledge, skills, attitudes and behaviours need to be acquired and practiced? The projected results of the population's education with content topics are cited in addendum as an example and how the intended results relate to content. (6)
Design experimental techniques once the content is selected, the next step is to develop activities (learning experiences) to help students achieve relevant intended outcomes. This section discusses the empirical model of learning and its components (i.e. experience, share, process, generalization and



application). Additional topics include: learning styles and activities that are appropriate for each style; A list of activities (with descriptions); Activity development table for facilitators and brief discussions about learning conditions and delivery methods. The addition includes ten examples of education
activities, as well as advice for coordinators working with young people and dealing with sensitive topics. PHASE III: IMPLEMENTATION (7) Produce product curriculum ↪ (8) Test and revise curriculum ↪ (9) Recruitment and train intermediaries ↪ (10) Exercise of the curriculum After content and
empirical techniques have been agreed, the actual production of educational materials begins. This section includes: 1) proposals to search for and evaluate existing materials; 2) Evaluation criteria; and 3) suggestions for training materials. (8) Testing and revision of the curriculum This step includes
proposals for the selection of test sites and a formative evaluation of training materials during the production phase. A sampling assessment form is provided. (9) Recruiting and training coordinators Is a waste of resources to develop training materials if proper training is not provided for intermediaries
This is. Proposals for the recruitment of relevant facilitators are provided through selective three-day training programmes. (10) Implementation of the curriculum Effective implementation of newly developed educational products is unlikely to happen without planning. Strategies to promote and use the
curriculum are being discussed at this stage. PHASE IV: EVALUATION AND REPORTING (11) Design Assessment Strategy ↪ (12) Assessment of reporting and resource security is a milestone in the curriculum development model as well as a specific step. Two types of assessment are used in the
development of the curriculum, forming and summing up. Formal assessments are used in needs assessments, product development, and testing phases. Assessments are carried out to assess and report on the results of the training programme. This step looks at evaluation strategies and offers simple
procedures for obtaining reliable and reliable information. A number of questions are raised to guide the summation assessment process and the sampling format is proposed. (12) Reporting and providing resources The ultimate element in the evaluation strategy is the delivery pay off (i.e., getting results
into the hands of the people who can use them). At this stage, proposals will be presented on what and how to report to key shareholders, especially on funding and policy decisions, as well as a brief discussion on how to provide resources for additional programming. Programming. discuss curriculum
models. discuss curriculum development. discuss curriculum implementation. discuss curriculum design. discuss curriculum as a subject matter. discuss curriculum design process. discuss curriculum development process. discuss curriculum evaluation a process and a tool
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