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Adventure Activities
Industry Advisory Committee




The role of AAIAC

The Adventure Activities Industry Advisory Committee (AAIAC) is the sector’s lead body for safety in adventure activities.  It is representative of a wide range of stakeholders from the UK adventure activities sector. It one of the key organisations involved in the current HSE review of Licensing working with other representative groups within the sector across the UK developing an Industry led alternative to AALA Statutory Licensing.
In this round of recruitment AAIAC is seeking to ensure that its membership reflects all geographical areas of the UK as well as the diversity of the Outdoor Sector. 
It delivers:

· Safety Accreditation: taking a coordinating role in safety accreditation of adventurous activity and managing, developing and growing Adventuremark.

· Representation: being a contact point for Government and other agencies in the areas of safety, risk management and good practice.

· Guidance: being a point of contact for all stakeholders, sharing good practice, developing standards and guidance


Members of AAIAC are elected from all areas of the sector. They serve for a 3 year term renewable for a second 3 years. In addition, the committee has observers, for example from HSE and AALS. AAIAC can also co-opt individuals to help its work on specific topics.
AAIAC is accountable to Adventure UK, which meets annually to receive an annual report and to provide direction, guidance and support on its strategic plan.  The Adventure UK consists of representatives from the following organisations:

Association of Heads of Outdoor Education Centres

British Activity Providers Association
Council for Learning Outside the Classroom

English Outdoor Council

Expedition Providers Association

Institute for Outdoor Learning

National Council for Voluntary Youth Services 

Northern Ireland Activity Tourism Forum

Outdoor Education Advisers’ Panel

Scottish Adventure Activity Forum

Scottish Advisory Panel for Outdoor Education

Sport and Recreation Alliance

Wales Activity Tourism Organisation

Young Explorers’ Trust

Role description for members of AAIAC

Members of AAIAC are required to:

· Actively contribute to AAIAC’s role in providing guidance and advice to the adventure activity industry.
· Actively contribute to AAIAC’s role in representing the adventure activity industry.

· Hold responsibility for overseeing the management, development and growth of Adventure Mark.

AAIAC members are expected to bring to bear on the work of the AAIAC their own experience, knowledge and judgement but also to call on ‘experts’ or ‘specialists’ from outside the membership to help develop AAIAC’s aims.

To attend and contribute to three full AAIAC meetings (including on-line attendance) per year and others as appropriate. AAIAC members are elected to hold clear responsibility across one of AAIAC’s purpose areas:

· Safety Accreditation

· Representation

· Guidance

These may require additional time or specific meetings. 

Person Specification 

Essential Knowledge and Experience 

1. Members shall be appointed having regard to one or more of the following criteria:

· Personal adventure activity experience, expertise and currency 

· Adventure activity provider type and expertise, including experience of licensing 

· Adventure activity user and consumer type experience 

· Relevant national governing body expertise and experience 

· Managerial and staff knowledge, experience and competence 

· Relevant tourism industry expertise and experience 

· External representation experience with for example: Government, Umbrella bodies and National Governing Bodies 

2. To have a knowledge and understanding of safety and good practice in adventure activities. 

Essential Skills and Attributes 

1. Commitment to the AAIAC and its aims.
2. Members should be able to:

· Read, understand and comment on documentation including relevant consultations, legislation and good practice guidance 

· Contribute to the development of good practice guidance from either a technical or editorial perspective 

· Participate constructively in open discussions about sensitive issues including legislation and good practice guidance, whilst respecting the views and roles of members and observers. 

· Work as individuals on their own initiative and with others as part of a team 

3. The Committee will work through email communication, phone or video conferencing as well as face to face meetings.
Outline Terms and Conditions

Meetings AAIAC members will be expected to attend, either in person or on-line, and contribute to three meetings per year and others as appropriate.  Members offer their services on a voluntary basis.
Duration of membership Members are normally appointed for a fixed period of three years. No member may serve for more than six years without a break in membership.  A member who is absent from three consecutive meetings of the AAIAC shall be deemed to have resigned. 

Expenses Expenses for attending AAIAC meetings will not currently be reimbursed. 

Working groups  A key aspect of AAIAC activities is their working groups. AAIAC Members will be encouraged to contribute to the work of the working groups.
Application process

Application forms should be saved with your name added to the document name and returned to chairaaiac@gmail.com by midday on 21st August 2020 They will then be considered by an appointment committee consisting of five members of the AAIAC Council.  It is anticipated that the selection will be made by the 2nd of September, 2020 with a view to holding the first meeting of the newly appointed AAIAC on September 24th.  No other documents should be sent with the application form.
Two statements of support are required.  These can be from any two individuals with knowledge of the applicant but it will give added weight to the application if the statements of support are from representatives of two of the member organisations of the AAIAC Council.  An application will not be considered without two completed statements of support.  Please ensure that the people who contribute your statements of support receive the application guidance so that they are fully aware of the requirements of the role.
